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MISSION OF THE
LAPALALA WILDERNESS SCHOOL
To help our children and young adults discover
the value of biodiversity in our natural world and
our place within it, and to identify and nurture
Africa’s future conservation champions

PAT R O N ’ S M E S S AG E

In the 32 years since the Lapalala Wilderness
School (LWS) was opened, the population of
South Africa has exploded from 22 million to
over 56 million today, and it is still growing rapidly.
From its inception, the philosophy of the School drew
its inspiration from the Wildlife Society and from
the Durban-based Wilderness Leadership School,
grounded in a desire to create an environmental
experience conducive to opening the minds of young
children from all walks of South Africa’s diverse
multicultural population.
These two organisations largely pioneered environmental
education (EE) in South Africa and remain vitally involved to this
day. Peter Bruce, writing in the Sunday Times on 23 April 2017,
said Knowledge travels only with people. I certainly appreciate the
relevance of these words when we reflect that over 80 000 children
and teachers have attended courses at the LWS since its inception.
I have no doubt that much of the learning they gained at the
School has travelled with them.
Environmental education is far more than just learning about
animals, plants, water, pollution and climate change. It is about
developing the whole person and what shapes his or her outlook
on life; respect for others; tolerance; kindness; mindfulness and
awareness of the wider world around them. I tell university
students attending courses at the School that they must never
underestimate the impact that they, personally, can have on the
lives of others by virtue of their behaviour and actions. What is the
value of knowledge if your actions don’t matter? To illustrate with
a seemingly minor example – it matters when someone throws
litter out of the family car onto the highway. Only by the collective
action of every one of us can we make a difference. It matters
not whether one is rich or poor, or whatever your background is;
degradation of the environment affects everyone.

What we need in South Africa is to study the lessons learned by
educators in the State of Israel. Way back in 1953, they realised
that if they did nothing about educating the bulk of the population
about environmental issues, they were seriously in danger of losing
what precious little they had of nature. In 1986, I was fortunate
to attend an environmental symposium in Jerusalem, which was
organised by the Society for the Protection of Nature in Israel (SPNI).
Israel is slightly larger than the Kruger National Park and, although
the country had witnessed massive development since 1953, it had
been accompanied by widespread environmental destruction.
At the time of my visit, the SPNI had 45 000 paying members and
it operated 25 field study centres throughout the country, through
which 350 000 children and 100 000 adults passed every year.
The organisation enjoys the full support of the country’s
Department of Education. The Israelis have shown that EE can
make a significant difference to adopting a responsible approach
to sustainable environmental conservation and, in their case,
their concept of the landscape has much to do with their culture,
spirituality and attachment to the land.
Compared to Israel, how successful are we in South Africa in
achieving similar successes today? We are a rich country in natural
resources but a poor country in terms of much of our human
resources, exacerbated by the fact that we have one of the most
unequal societies on earth. In reality there is much to be hopeful
about, but I am of the opinion that we should take a very careful
look at the Israeli model and see how we can apply the lessons
learned there. Imagine the possibilities if we all came together with
the government and really looked at what we could collectively
achieve, as did the Israelis.
Knowledge travels only with people is the philosophy I also
subscribe to. By imparting knowledge we have gained, we enrich
and broaden the minds and outlooks of others and this, of course,
is all the more valuable when those minds are young.

Clive Walker
Founder and Patron: Lapalala Wilderness School

C H A I R M A N ’ S M E S S AG E

The production and release of the seminal document
Transforming our World: The 2030 Agenda for
Sustainable Development in 2015, has words that
deserve to be embraced by all environmental education
programmes, particularly those of the Lapalala
Wilderness School (LWS).
The text includes the following: “We envisage a world in
which every country enjoys sustained, inclusive and sustainable
economic growth and decent work for all. A world in which
consumption and production patterns and use of all natural
resources – from air to land, from rivers, lakes and aquifers to
oceans and seas – are sustainable. One in which democracy,
good governance and the rule of law, as well as an enabling
environment at the national and international levels, are
essential for sustainable development, including sustained and
inclusive economic growth, social development, environmental
protection and the eradication of poverty and hunger. One
in which development and the application of technology are
climate-sensitive, respect biodiversity and are resilient. One
in which humanity lives in harmony with nature and in which
wildlife and other living species are protected.”
The practices articulated in the 2030 Sustainable Development
Agenda are rapidly evolving into an integral part of LWS’s teaching
on sustainable development and the reasons for conserving
biodiversity; a discourse that can only benefit all who come into
contact with our team of educators.
In early 2017, the Board appointed Nova Capital Solutions to
evaluate the state of Human Resource Management (HRM) at
LWS as part of our commitment to support and motivate our staff.
The overall feedback from Nova’s team of specialists indicated
that they were very impressed by the work LWS is doing, despite
the limited resources it enjoys as a Not for Profit Organisation
(NPO). The LWS management team is giving attention to various
recommendations contained in the Nova HRM report, some
of which have already been implemented. Expectations are

that these changes will continue to improve the work of each
department and of our entire organisation.
The year under review has seen LWS formalise a collaboration
with Fundisa for Change, in a partnership programme for
environmental learning and teacher education. This was
made possible by the generosity of the National Department
of Environmental Affairs. Biodiversity conservation is now an
important item on the national agenda. Our children and young
adults will be encouraged and continue to discover the value of,
and the necessity for, the biodiversity of the natural world and
our place within it.
The recognition of the need to replicate the highly successful
LWS model in other parts of the county is gaining momentum,
and is increasingly dominating the agenda of our approaches
to potential donors. Our exciting, rapidly evolving website is
providing a superb platform for showcasing new and upcoming
services and developments, and we encourage donors, teachers
and learners of all ages to visit the website whenever they have
the time and opportunity.
I would like to extend my sincere gratitude to all our donors in
South Africa and other parts of the world in these difficult financial
times, particularly to the most generous and ongoing support from
the Mapula Trust. Thank you all for your unwavering patronage,
which enables us to touch and change the lives of so many children
and young adults. My thanks are also due to the LWS Board
members, who continue to excel in their oversight role and to offer
willing assistance to LWS management and staff. Finally, we could
never have got to where we are today without our extraordinarily
dedicated staff – well done and thank you for your outstanding
contribution during this financial year.

Dr John Hanks
Chairman: Lapalala Wilderness School

D I R E C T O R ’ S M E S S AG E

The Lapalala Wilderness School (LWS) continues
to play a role in making change a reality, helping
to create a society that will ensure that all future
generations of the citizens of South Africa derive
their rightful benefits from our environment,
in a sustainable manner. The education provided
by LWS is contributing to the ability of children
and young adults to take action towards
environmental improvement.

We continue to strengthen our partnerships with municipalities
in the Capricorn District, with GreenMatter, and with Fundisa for
Change. These affiliations all work to prepare for the development
of teachers in the Waterberg District. Two workshops have been
planned to enrich the capacity of teachers to instil the vital
importance of issues concerned with biodiversity and climate
change, an initiative which will bolster learning and teaching
in our classrooms throughout the Waterberg District schools.
The Department of Environmental Affairs has indicated its
willingness to fund the expansion of this teacher development,
which will be a great help to LWS.

We are committed to championing social change and
transformation through action based exploration, and the
involvement of learners and teachers in resolving environmental
problems in their communities. This is supported by the new
South African Curriculum and Assessment Policy Statement
(CAPS) which includes environmental and sustainability content
and ensures that all school subjects address one or more
aspects of sustainability. At LWS, we have found that imparting
information about environmental concepts to teachers in schools
is challenging because these issues are complex, and often new
to most of the teachers.

The quality of our educational programmes and the sound
governance of LWS continue to be in great demand, even outside
the present radius of our work, emphasising the need to replicate
the LWS model across South Africa.

There is now a growing awareness throughout the world that it
is only through education, and by persuading learners and their
educators to ensure that certain behaviours undergo change, that
we will be able to address environmental problems such as climate
disruption, persistent organic pollutants, over-population, the
decline of species and even their ultimate extinction.
In the year 2017, we were thrilled by the participation of schools
that we support in Limpopo. Many of them participated in
the South African Green School Programme, launched by the
Department of Environmental Affairs, and two of our local schools
won great prizes. We congratulate the Mosesane Baloyi Primary
and the Sekoba Secondary School on their success. The Green
School Programme has enabled LWS to assess the impact we are
having on schools that have come through our doors. It is clear
that their performance in the competition was boosted by the
knowledge they had gained when they were at the LWS.

This year has seen a growth of donations-in-kind, all of which
are much appreciated. We would like to thank everyone who
gave clothing and books to our communities and school children.
Rest assured that your gift has put a smile on the face of each
child who received a gift. Your generosity allows LWS to play
the role of benefactor to many of the children who come on our
courses, especially those who are underprivileged and frequently
do not have proper hiking shoes or proper sports shoes.
Our educators are often confronted by the range of challenges
posed by needy children, and I know that support of this nature
will always be remembered.
I would like to thank the LWS Chairman, Dr John Hanks, and our
Board members, for the significant commitment of time, expertise
and resources towards the LWS goal of identifying and nurturing
Africa’s future conservation champions. As LWS leaders and staff
we will, at all times, continue to strive for distinction and aspire to
be a centre of excellence.

Mashudu Makhokha
Director: Lapalala Wilderness School

AC T I V I T I E S
In a 2017 report on the progress of the Integrated Strategic Management
of Rhinoceros, the Minister of Environmental Affairs, Dr Edna Molewa,
stated: “Rhino poaching is a national priority crime and we continue to
pursue a number of strategies to tackle this problem, working with vigour
and determination and as a collective.”
Since its inception, the Lapalala Wilderness School (LWS) has, through its activities,
participated in gearing the minds of children towards protecting rhinos as well as
biodiversity as a whole. Rhino talks and rhino simulation dramas are popular activities
at LWS. Our activities aim to ignite a spark of love and passion in these young minds
so that they can play their role in protecting our biodiversity.
Given the dire need for environmental education in South Africa, our prime focus
remains on the local, disadvantaged community schools around the Lapalala Reserve.
In this reporting year, a total of 34 community school groups and approximately
2 040 learners have passed through the doors of our wilderness school. The demand
for our environmental education courses has grown so popular that many schools
choose to come to us during school holidays.
Last year, our staff identified the serious issue of low literacy rates in many of our
community schools. This year, we undertook to invite the Director of Education
and all her circuit managers in the Waterberg District Municipality to come to LWS
to brainstorm on how we can collaborate in improving literacy rates. We have
acknowledged and recognised the importance of this issue and understand that
it needs to be addressed if we are to move towards a sustainable society with an
increasing awareness of biodiversity related issues. We are grateful to donors for
books and educational tools that we are able to supply to all schools coming through
our programmes, and in particular we would like to acknowledge the generous
donation of literature materials from Dr John Ledger and Mr David Manganye.
In addition, LWS received donations of books from Biblionef, based in Cape Town.
During an enjoyable week, Biblionef and LWS staff visited local schools,
encouraging reading and donating books in the local languages.
The ongoing problem of multi-grade teaching in our activities came to an end this year
after the most generous donation by the Parker family towards the renting of a bus to
transport our local community children to and from LWS. Our lessons are now directed
to grade specifics, easing the learning and teaching processes of our courses.
Our relationship with private schools continues to grow, with 15 schools visiting us
from Johannesburg, Pretoria and Polokwane. These private schools also continue to
play an important part in our activities by keeping our educators on their toes with
astute questions, and reminding us that conservation leaders must come from every
group in society.
We are still privileged to be operating within the Lapalala Wilderness Reserve (Pty) Ltd.
This enables us to offer fieldwork courses for tertiary institutions such as Centurion
Academy (Diploma in Nature Conservation and Certificate in Nature Conservation),
University of South Africa (Honours in Environmental Management) and University of
Venda (Honours in Environmental Management). As in previous years, LWS is grateful
for the generous time and input from a number of external lecturers: Richard Wadley
(resident geologist), Professor Lyn Wadley (archaeology), Mark Thompson (remote
sensing and mapping) and Dr Phil Calcott (global warming and renewable energy).
Our patron, Clive Walker, continues to inspire our educator staff and tertiary groups
with his passion, experience and knowledge on the subject of rhino conservation.

C O M M U N I T Y O U T R E AC H

ECO–SCHOOLS
The LWS is grateful to our passionate Eco-Schools Coordinator,
Lucas Ngobeni, who continues to spearhead the programme to
greater heights, even against a background of reduced financial
support for what is such a productive international programme.
All supported schools in this reporting year have once again
successfully completed their portfolios of evidence, and all were
rewarded. The most exciting news has been the increasing
number of schools on the platinum level which continues to make
LWS the best node in the Limpopo Province.
The projects on the school grounds focus on solutions to challenges
like climate change, waste management, unhealthy diets and rising
demand for water and energy. This has proven to be a success
through the participation of the schools we support in competitions
like Baswa le Meetse competition (Department of Water Affairs),
green school competition (Department of Environmental Affairs)
and the food garden competition (Department of Agriculture).
We extend our congratulations to all the schools who won in the
different categories, at district, provincial and national level. One of
the challenges in the year 2017 has been the moving of educators
from one school to another, coupled with the merging of schools
due to low learner enrolment, both of which seem to hinder the
Eco-School development process. An additional consequence
has been the reduction in the number of Eco-Schools we are
supporting, from 42 to 40.

COMMUNITY DEVELOPMENT
The Youth Development Programme (YDP), in which our
educators set out to inspire enthusiastic young minds from local
communities, has had another successful year. These children
were taught to read and conceptualise information using
different articles written by a select group of people in the field of
conservation. Furthermore, they were also exposed to and taught
different techniques of writing up of projects, as this is a very
scarce skill in the community. Thanks must again go to Dr John
Ledger, BirdLife South Africa, Pippa Parker, and the Endangered
Wildlife Trust for their generous donation of books.

S TA F F D E V E L O P M E N T S
AND APPOINTMENTS
As in the past, LWS ensures that staff development is a priority in
order to sharpen the skills and knowledge of the staff. Sifundile
Sibiya, Brenda Thoka and Johannes Monyeki enrolled for a degree
in Conservation and Environmental Studies. We celebrated with
Brenda Thoka as she received her Honours Degree in Environmental
Management from the University of South Africa (UNISA). We hope
that Sifundile and Johannes will be graduating next year.
Colbert Munarini, Mashudu Makhokha and Brenda Thoka are
doing a course on the Design and Development of Learning
Materials with Compass Academy of Learning (CAL). At the end
of this course, these staff will be fully equipped with skills to
update the current curriculum of LWS.
Our Education Manager, Colbert Munarini, who has a background
in teaching, dedicated much of the quiet time during the year to
providing in-house staff development. These workshops focused
on mediating learning with special emphasis on needs of learners
and as well as overcoming various barriers to the learning process.
All our educators, interns, Colbert Munarini and Mashudu Makhokha
were privileged to join a three-day educational bush trail in Punda
Maria, Kruger National Park. This wilderness trail was a huge success,
and it would not have been possible without generous funding
from Mike Gregor. It is important to remember that staff are the
most valuable asset in an organisation like LWS. The provision for
learning opportunities and interacting with the experienced field
rangers at Punda Maria enabled our educators to learn about the
skills and talents of their colleagues in the wildlife management field
that they have not had the chance to experience before.
As this reporting year comes to an end, LWS would like to take a
moment to thank our dedicated interns, Takalani Ndonyane and
Dikeledi Chauke for all their hard work during their time with us.
It was a pleasure getting to know each of the interns and watching
their progress on their projects. The entire LWS team was impressed
by the professionalism, creativity, enthusiasm, and commitment that
they have both displayed over the past months. We wish them well
in their future careers.

THE STAFF OF LAPALALA WILDERNESS SCHOOL
Back row (fltr): Letty Maluleke (CATHSSETA intern), Keneilwe Mabunda (CATHSSETA intern), Locracia Khosa
(CATHSSETA Intern), Hulisani Shandukani (CATHSSETA intern), Johannes Monyeki, Stanley Mello, Takalani Ndonyane.
Middle row (fltr): Lizzy Phago, Paulinah Chauke, Frans Phago, Lizzy Litshani, Elizabeth Moatshe, Anna Tshelane, Jenica Sebetha.
Front row (fltr):Lucas Ngobeni, Colbert Munarini, Ntsako Maluleke, Mashudu Makhokha, Merriam Mabilu, Brenda Thoka.

DONORS

Lapalala Wilderness School is sincerely grateful
for the financial and other support of the following
individuals, organisations and companies.
TSHUKUDU (RHINO)
R100 000 and above
CATHSSETA
Coronation Asset Management
G Ravazzotti
Italtile Foundation
Mapula Trust
National Lottery Trust Fund
The Waterberg Trust
Trellis Charitable Trust

THUTLWA (GIRAFFE)
R50 000 – R99 999
Edgar Droste Trust
P Anderson
Rufford Foundation

THOLO (KUDU)
R20 000 – R49 999
Cottondale Game Ranch
Bugs Family Trust

PHALA (IMPALA)
R1000 – R9 999
Wildlife Ranching SA

DONATIONS-IN-KIND
BirdLife South Africa (books)
Van Schaik Polokwane (calendars and diaries)
Pippa Parker (books)
Alexander Babich & Associates (Samsung colour printer)
John Ledger (books)
David Manganye (books)
Biblionef (books)

R E P O RT O F T H E I N D E P E N D E N T AU D I TO R S

To the directors of Lapalala Wilderness School (NPC).
We have audited the Financial Statements of Lapalala Wilderness
School NPC, which comprise the Statement of Financial Position
as set at 30 June 2017, the Statement of Profit or Loss and Other
Comprehensive Income, Statement of Changes in Equity and
Statement of Cash Flows for the year then ended, and notes to
the Financial Statements, including a summary of significant
accounting policies.
QUALIFICATION
In common with similar companies it is not possible for the company
to institute accounting controls over cash collections in respect of
donations prior to the initial entry of the collections in the accounting
records. Accordingly, it was impracticable for us to extend our
examination beyond the receipts actually recorded.
OPINION
In our opinion, the Financial Statements present fairly, in all material
respects, the financial position of Lapalala Wilderness School NPC
as at 30 June 2017, its financial performance and cash flows for the
year then ended in accordance to International Financial Reporting
Standard for Small and Medium-sized Entities (IFRS for SMEs) and
in the manner required by the Companies Act 2008 of South Africa
and methods as prescribed by accounting standards and other
professional reporting and statutory requirements.
BASIS FOR OPINION
We conducted our audit in accordance with International Standards
on Auditing. Our responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit of the
Financial Statements section of our report. We are independent of
the company in accordance with the Independent Regulatory Board
for Auditors Code of Professional Conduct for Registered Auditors
(IRBA Code) and other independent requirements applicable to
performing audits of financial statements in South Africa. We have
fulfilled our other ethical responsibilities in accordance with the IRBA
Code and in accordance with other ethical requirements applicable to
performing audits in South Africa. The IRBA Code is consistent with
the International Ethics Standards Board for Accountants Code of
Ethics for Professional Accountants (Parts A and B). We believe that
the audit evidence that we have obtained is sufficient and appropriate
to provide a basis for our opinion.
OTHER INFORMATION
The Directors are responsible for the other information. The other
information comprise the Directors’ Report, which we obtained prior
to the date of this report. Other information does not include the
Financial Statements and our auditor’s report thereon. Our opinion on
the Financial Statements does not cover the other information and we
do not express an audit opinion or any form of assurance conclusion
thereon.
In connection with our audit of the Financial Statements, our
responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent
with the Financial Statements or our knowledge obtained during the
audit, or otherwise appears to be materially misstated. If, based on
the work we have performed, we conclude that there is a material
misstatement of this other information; we are required to report that
fact. We have nothing to report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE FINANCIAL
STATEMENTS
The Directors are responsible for the preparation and fair
presentation of the Financial Statements in accordance with the
International Financial Reporting Standard for Small and Mediumsized Entities (IFRS for SMEs) and in the manner required by the
Companies Act 2008 of South Africa and methods as prescribed by
accounting standards and other professional reporting and statutory
requirements, and for such internal control as the Directors determine
is necessary to enable the preparation of Financial Statements that are
free from material misstatement, whether due to fraud or error.
In preparing the Financial Statements, the directors are responsible
for assessing the entity’s ability to continue as a going concern,
disclosing, as applicable, manners related to going concern and using
the going concern basis of accounting unless the directors either
intend to liquidate the company or to cease operations, or have no
realistic alternative but to do so.
AUDITORS’ RESPONSIBILITIES FOR THE AUDIT OF THE
FINANCIAL STATEMENTS
Our objectives are to obtain reasonable assurance about whether the
Financial Statements as a whole are free from material misstatement,
whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level
of assurance, but is not a guarantee that an audit conducted in
accordance with International Standards on Auditing will always
detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individual
or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these Financial
Statements. As part of an audit in accordance with International
Standards on Auditing, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:
• Identify and assess the risk of material misstatement of the
Financial Statements, whether due to fraud or error, design and
perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis
for our opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.
• Obtain an understanding of internal control relevant to the audit
in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the entity’s internal control.
• Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by the directors.
• Conclude on the appropriateness of the members’ use of the going
concern basis of accounting and based on the audit evidence
obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the company’s ability
to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the Financial Statements or,
if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the
date of the auditor’s report. However, future events or conditions
may cause the company to cease to continue as a going concern.

BALANCE SHEET

at 30 June 2017
2017
R

2016
R

1 202 099
1 202 099

862 719
862 719

632 051
4 688
706
626 656

523 986
4 688
305
518 992

1 834 151

1 386 705

1 715 962
1 715 962

1 313 627
1 313 627

2 735
2 735

–
–

Current liabilities
Trade and other payables
Provisions

115 453
4 630
110 823

73 078
4 758
68 319

Total liabilities

118 188

73 078

1 834 151

1 386 705

• Evaluate the overall presentation, structure and content of the
Financial Statements, including the disclosures, and whether the
Financial Statements represent the underlying transactions and
events in a manner that achieves fair presentation.
• Obtain sufficient appropriate audit evidence regarding the financial
information of the entities or business activities within the Entity to
express an opinion on the Financial Statements. We remain solely
responsible for our audit opinion.

ASSETS

We communicate with the director regarding, among other matters,
the planned scope and timing of the audit and significant audit
findings, including any significant deficiencies in internal control that
we identify during our audit.

EQUITY AND LIABILITIES

NUMERI AUDITORS					
CHARTERED ACCOUNTANT (SA)

Non-current assets
Property, plant and equipment
Current assets
Inventories
Trade and other receivables
Cash and cash equivalents
TOTAL ASSETS

Equity
Retained earnings
Non-current liabilities
Funds

TOTAL EQUITY AND LIABILITIES

Per: M Venter
Registered Auditor
Date: 19 October 2017
Please note: The full financial statements are
available on request from Lapalala Wilderness School

INCOME STATEMENT

for the year ended 30 June 2017
2017

2016 					

R

R

REVENUE

4 512 683

3 302 696

Fee paying schools
Donation income

1 137 240
3 375 443

1 104 480
2 198 215

68 885
40 535
–
28 349
–

32 420
–
10 833
18 909
2 676

Gross income before expenses

4 581 568

3 335 116

OPERATING EXPENSES
Accounting fees
Advertising
Assets written off
Bank charges
Bedding and linen
Board of Directors’ expenses
Catering supplies
Cleaning
Computer expenses
Consultation and professional fees
Depreciation
Eco-School expenses (WESSA)
Educational resources
Electricity and water
Fuel and oil
Insurance
Licences and permits
Magazines and journals
Memberships
Printing and stationery
Repairs and maintenance
Safety and medical expenses
Staff expenses
Telephone and communications
Training and education
Travelling
Uniforms
Youth Development Programme

4 179 233
34 111
26 239
–
11 684
8 623
21 569
495 007
75 559
10 026
31 183
183 620
43 499
12 503
89 626
145 906
153 179
3 556
720
1 760
52 355
131 659
8 840
2 339 170
34 543
199 304
3 181
28 801
33 000

3 548 760
31 163
23 695
1 137
9 201
15 166
19 870
428 613
43 634
14 943
70 000
193 343
65 703
53 443
138 851
152 510
–
3 756
1 315
–
78 497
152 310
10 878
1 875 592
32 388
33 540
16 422
38 668
44 111

402 335

(213 644)

OTHER INCOME
Costs recovered
Gain on disposal of property, plant and equipment

Interest received
LWS shop income

Profit /(Loss) for the year

PATRON
Clive Walker
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