ANNUAL
REPORT
2016

MISSION OF THE LAPALALA
WILDERNESS SCHOOL
To promote an appreciation and respect
for the extraordinary diversity of Africa’s
natural world and to develop and encourage
a passion and commitment to conserve
nature and ecological processes, where
possible identifying and nurturing the
conservation champions of the future.

the limelight. They are emotive creatures and we are naturally
outraged by the ongoing images of dead and dying animals.

PAT R O N ’ S
M E S S AG E

South Africa played host to the Convention on
International Trade in Endangered Species of Wild
Fauna and Flora (CITES) in Sandton, Gauteng
in September of this year. The Convention of the
Parties (CoP) to CITES is held once every three
years, and this one attracted some 3 500 delegates,
the largest ever meeting, with 152 governments taking
decisions on the fate of 62 species-listing proposals
from 64 countries.
The species included the African elephant and the rhinoceros
which, as we all know, are currently under huge pressure from the
illicit trade in ivory and rhino horn. South Africa is one of a number
of Southern African countries that contain good populations of
elephant that, ironically, do not presently experience the poaching
that continues unchecked in other parts of the continent.
In the case of the rhino, South Africa has witnessed massive
declines of mainly white rhino in state reserves and, to a lesser
extent, in private sanctuaries, with nearly 6000 deaths of black
and white rhino since 2008. The cost to the state and the private
rhino owner in lost animals is monumental, let alone the ongoing
cost of securing both species, lives lost and considerable danger to
the men and women in the field.
One way or the other, the rhino poaching impact on South
Africa is considerable, as it deflects attention and resources away
from the vital importance of conserving the full spectrum of
biodiversity. It is understandable, as ‘the Big Five’ will always grab

One may be forgiven for asking the question as to what these big
showcase meetings really achieve or, as Elspheth Huxley wrote,
“while people pass resolutions, rhinos die”. The morning that
President Jacob Zuma opened the conference, news had come in
during the week of no less than six rhino slaughtered in one state
park alone in South Africa.
When I lecture environmental university students at the Lapalala
Wilderness School invariably the question concerning the rhino
comes up. I am often asked: “If it is possible to recover the horn
without killing the animal, why are we not selling horns to the
South East Asians, rather than have rhino killed by poachers?”
These are not children asking such questions, but adults who
either work in government agencies or municipalities. They are
disturbed by what it costs to protect the animal and the risks
involved. From my lectures, they also know where most of the
rhino are located today, namely here in our own country.
I try to explain that environmental crime is a universal activity and
South Africa, in a sense, is not master of its own destiny and is
subject to international treaties and laws. I caution that the issue
is not just simply that of ivory and rhino horn, but that of many
species around the world. The illegal market in wildlife is not just
about environmental crime, it is about transnational crime, for
the desire for the products is most often way beyond our shores.
The most threatened animal is our African pangolin, and its
scales can fetch up to R42 000 per kilogram (US$ 3 000).
Adults understand these issues but how do you put that across
to a 10-year-old visiting the School?
I end every lecture on the following note: “Never underestimate
the impact you can have on other people’s lives by virtue of how
you treat others, the way you live and behave, the respect you
have for your peers and the environment.” I believe that the
Lapalala Wilderness School does just that. It embodies these
important values that hopefully remain in these young minds
for the rest of their lives.

Clive Walker
Patron: Lapalala Wilderness School

CHAIRMAN’S
MESSAGE

With our 30th Anniversary celebrations behind us, our 31st year has been a time for the Board and staff
of the Lapalala Wilderness School to take stock of our suite of environmental education programmes
by examining their strengths, opportunities, and underpinning philosophies. As Milton Freidman once
said: “One of the great mistakes is to judge policies and programmes by their intentions rather than their
results” and it is the results of all our efforts that we need to examine more critically to understand how
and where we can improve on the work we do.
There is no substitute for an independent evaluation, and accordingly the Board appointed Dr Eureta Rosenberg, one of South
Africa’s leading authorities in environmental education, to undertake this task. The executive summary of her comprehensive study
is included in this Annual Report. The evaluation confirmed that the Lapalala Wilderness School (LWS) is continuing to build on its
deserved reputation as a centre of excellence for its innovative environmental education activities, but at the same time identified
several areas for further improvement and consolidation. The Board’s Executive Committee and the School’s staff are giving close
attention to the specific recommendations contained in the evaluation, and some of these have already been implemented.
The Director’s report, the summary of the School’s diverse activities, and the evaluation report should give confidence to our
donors and our clients that our programmes are indeed helping to identify and nurture Africa’s future conservation champions.
We must consolidate this work, but at the same time give serious consideration to the opportunites to replicate this successful
education model in other parts of the country.
The year under review has seen some important changes at the School. Our long-serving Board Secretary Pam Barrett retired
at the end of the year, and I would like to place on record our sincere appreciation for her dedication and commitment to our
mission. We are delighted to welcome Joan Cameron to replace her in this important post. We also welcome two new Board
members, Rose Mosiane and Florence Musengi, both of whom have already visited the School and made positive contributions
to our work. A more conspicuous change clearly evident in this report is our new logo, a roan replacing the rhino.
An Annual Report is just one tool for informing people about what we have done, but a much better and easily accessible
way of reading about our latest activities and gaining access to top quality video material is through our exciting new website
at http://www.lwschool.org/. This is a superb tool to give our donors and clients accessibility to new and upcoming services
whenever it is convenient for them. We encourage all our donors and students to visit this website whenever they have the
opportunity, and use it as a method to interact with each other and with staff at the School.
I would like to extend my sincere thanks to all our donors and our Board members for their support during this year. Once
again, Mashudu Makhokha and his team have put in an outstanding effort to accommodate and inspire young people at the
primary and secondary levels, and increasingly at the tertiary level. So many of these young people tell us that coming to the
LWS was a life-changing experience and we must strive to maintain that accolade. We could never have got where we are
today without the unwavering support from the Parker family’s Mapula Trust, and all who have benefitted from their time at
LWS owe the family a big vote of thanks.

Dr John Hanks
Chairman: Lapalala Wilderness School

L A PA L A L A W I L D E R N E S S S C H O O L
E VA L U AT I O N : E X E C U T I V E S U M M A R Y

The Lapalala Wilderness School (LWS) is a private
environmental education centre, established in 1985 in the
Lapalala Wilderness Reserve, in the Waterberg region of
what is now the Limpopo Province.
With its roots in the Wilderness Leadership School approach, the
mission of LWS is: To promote an appreciation and respect for the
extraordinary diversity of Africa’s natural world and to develop
and encourage a passion and commitment to conserve nature
and ecological processes, where possible identifying and nurturing
the conservation champions of the future. The LWS does this
through schools’ programmes at the centre, and reaching into the
surrounding communities and structures through broader youth
and community activities. The staff includes eight educators who
are supported by a Board of Directors, several of whom have an
active role in LWS activities.
The Board commissioned this evaluation, which was conducted
during February – April 2016 by an independent evaluator.
The study involved document analysis; observations of activities at
the centre and surrounding villages; and 12 interviews in total with
staff, Board members and patrons, as well as teachers involved in
the LWS programmes. In addition, a small survey was conducted
with past visitors to the LWS.
The survey showed that individuals who are today working in
conservation have had very positive experiences at the LWS, not just
in terms of nature experiences, but also seeing practical resource
management in action, and being exposed to strong role models.
While some respondents named the LWS as only one contributing
factor in their commitment to conservation, for others the LWS was
pivotal in setting them on the track to a career in conservation.

The study further found that the LWS is playing a role in the region,
both through its programmes, and through the involvement of its
director in various structures. By working successfully and practically
with government partners, the LWS is affirming and cementing
its place as a ‘centre of excellence’ in the Waterberg. The schools’
programme has an excellent reputation and is extremely popular
with teachers. Among the outreach programmes, the Eco-Schools
programme is also very successful and highly rated by teachers.
Other programmes reviewed in the study include training for
university students, and youth and community outreach and
projects. These are all relevant to the LWS’s mission but are less
developed than the schools’ programmes. Related recommendations
include the expansion and updating of the content of programmes
and interventions offered, and associated staff development.
In order to guide the further development of this and other
centres, the report discusses and summarises the strengths and
the success factors of the LWS. It also makes recommendations
on the following:
• Staff development, resources and relocation
• The schools’ programme content and documenting it
in an accessible document
• The merits of focusing on quality, variety and depth vs
ongoing expansion
• Equipping staff for rural development work and strengthening
links to the Reserve
• Evaluation, which is excellent in the case of the centre-based
activities, and could be expanded to monitor changing natural
resource use practices in surrounding communities through
the involvement of students, local youth and other community
members, thus providing a body of evidence on which to
evaluation the LWS’s impact in its surrounding communities.

Dr Eureta Rosenberg
June 2016

DIRECTOR’S
REPORT

This past year has seen the Lapalala Wilderness School (LWS) continue to grow and develop its
relationships with schools from around South Africa, particularly in the Limpopo Province and with the
Capricorn District Municipality. LWS has become a classic example of fostering radical and innovative
ways of sending the messages about environmental management and sustainable development, using our
national school’s curriculum and other mechanisms such as the Municipality’s Environmental Education
and Awareness Strategies.
The service level agreement we have established with the Capricorn Municipality aims to convey the message of
conservation and sustainable development to as large an audience as possible, that has seen our outreach programme
expand within the municipality. We hope and believe that this will serve as a great opportunity for other municipalities to
join with LWS to promote public–private partnerships, an innovation that has tremendous power to help to eradicate the
lack of human capacity and resource within the majority of our Limpopo Province schools.
In doing this we believe that we all have citizenry obligations as educators and environmental activists, to promote a much
wider public awareness of the plethora of environmental issues that our country is currently facing. The threats to our
magnificent heritage of biodiversity extend far beyond any moral obligations to conserve species, as without this diversity we
have no hope of building a sustainable society. The loss of our pollinator species is just one example of the impact this will have
on food security. Against this background, we want to make a call on South African businesses and other possible donors to
put environmental education as one of their top priorities in their corporate social investment projects, because South Africa
needs this support more than ever before to help to address the economic challenges which our country is facing.
In terms of the realisation of our mission statement, we are now starting to recognise children from our local communities
who we have identified as conservation champions, and who are studying conservation, the importance of biodiversity,
and environmental management. A classic example is Dikeledi Chauke. In 2009, she passed through the doors of LWS as a
learner from Nkube High in Bakenberg South and eventually was inspired to enrol for a BSc Honours degree. In July 2016,
Dikeledi was appointed as an educator intern for LWS, and she is now actively inspiring others to follow in her footsteps.
The other classic example comes from one of our previous Youth Development Programme candidates Veronica Kgosane,
who is studying Nature Conservation at Tshwane University of Technology. This has assured us that we will have a younger
generation who recognise the importance of stimulating environmental conservation as a concern of vital importance to
the wider community.
A rousing ovation to the Lapalala Wilderness School staff for their professionalism, work ethic, selfless dedication and resultant
success they have recorded. This commitment is recognised and respected by so many of our schools and visitors in the client
evaluation forms, and was highlighted in the first recently completed comprehensive evaluation of the LWS’s activities.
To all of our donors, we are very grateful for the support you have given to the LWS to enable us to touch and inspire
conservation champions of the future. A special mention should be made to the Parker family (Mapula Trust) for their
unwavering support of the work we do.

Mashudu Makhokha
Director: Lapalala Wilderness School

AC T I V I T I E S

In convening the 17th Conference of the Parties for CITES (CoP17), the Secretary-General
John E. Scanlon said “South Africa was amongst the first States to join CITES, just a few months
after it came into effect in 1975, and the country has been a very active participant in the work
of the Convention ever since.” It is a highly appropriate location for the CoP given the frontline
wildlife challenges and opportunities being tackled on the African continent. Africa is home to
a vast array of CITES-listed species and South Africa is globally recognised for the ‘Big Five’.
Holding the CoP in such surroundings should inspire all delegates, and CITES Parties and
observers look forward to meeting in South Africa in 2016 for the world wildlife conference.”

In anticipation of CoP17, the Lapalala Wilderness School (LWS) has, through its activities,
been helping to prepare the young minds of our country to take the initiative of preserving
this natural legacy of South Africa, embracing relevant issues such as human-wildlife conflict
mitigation, options for the conservation of rhino, and the variety of topics which influence
the security and sustainability of our environment.
All activities undertaken by children and young adults that attend courses at LWS strive to
engage participants in robust discussions around environmental issues that allow for the
development of novel resolutions for the issues affecting our fauna and flora.
Recognising the demand for our environmental education, LWS continues with its quest of
helping children and young adults discover the value of the biodiversity of our natural world.
The biggest focus of LWS remains on local, disadvantaged, rural schools. From July 2015 to
June 2016, 1 639 learners from rural schools were privileged to attend courses at LWS.
Even school holidays do not stop the desire of these community schools to attend courses,
and as a consequence LWS has been running at full capacity throughout the year.
LWS pre-visits have influenced our programming, helping us to ensure that the specific
environmental issues from each community are given focus within the LWS environmental
curriculum. This approach goes a long way to guide the schools to tackle specific issues and
to help them with appropriately prepared material.
Generous donations of books from John Ledger, Redhill College, BirdLife SA, Graeme Wilson
and Timothy Ivins have ensured that hugely popular reading activities have sufficient resources
for each child to have their own book. LWS is very aware of the low literacy skills in many of
the local community schools, a vitally important concern that needs to be addressed if South
Africa is to move towards a sustainable society and an increasing awareness of biodiversityrelated issues.
The relationship between LWS and Outward Bound SA (OBSA) continues to grow over time.
During our successful ‘joint courses’, LWS focuses on environmental matters while OBSA
teaches children leadership and life skills. The number of different private schools that visit us
from all over the neighbouring provinces continues to increase annually. This year, a total of
22 private schools visited, including those from OBSA and Redhill School which operate out of
Mosetse camp.
LWS is incredibly unique to be situated on a working reserve, under the management of the
Lapalala Wilderness (Pty) Ltd, which allows LWS to continue to offer stimulating field work
courses to tertiary institutions. Centurion Academy returns annually for field work associated
with their certificates and diploma in conservation courses. UNISA BSc Honours students
also spent two weeks at the LWS completing the practical component of their Conservation
Management module. We were also delighted to host students from the University of Venda
for a practical component course.
All of the above activities, especially those related to tertiary institutions, would not be possible
without the wonderful support, time and wisdom of Richard Wadley (geology), Professor Lyn
Wadley (archaeology), Mark Thompson (remote sensing and GIS) and our patron, Clive Walker
(history and rhino conservation).

C O M M U N I T Y O U T R E AC H

S TA F F D E V E L O P M E N T S
AND APPOINTMENTS

ECO–SCHOOLS
At the end of this reporting year, 42 of the Eco-Schools were
able to submit their portfolio of evidence and all were rewarded
for their efforts. With twenty schools on Platinum on different
levels, these are the schools that have completed more than six
consecutive years in the programme. Five schools are on Diamond
Decade level, which means that they have been on the programme
for more than ten consecutive years, with twelve schools that have
received Gold Certificates (on the programme for four consecutive
years). There are two schools that have received International Flags
(on the programme for five consecutive years) and one school on
Silver and two on the Green Flag.
This is an impressive achievement and a testament to the hard
work, dedication and sustained effort put into the Eco-Schools
projects by the schools under the guidance of Lucas Ngobeni. EcoSchools workshops were held at both LWS and host schools in the
community to introduce them to the workings of the programme.

COMMUNITY DEVELOPMENT
As part of our community development programme, LWS opened
the next phase of the Youth Development Programme (YDP),
which entails taking promising individuals from disadvantaged
communities and attempting to bring hope and direction to their
lives. Our LWS staff mentor and develop these youths with the
anticipation that they will go on to become future stewards of
our natural environment. During this year, LWS took a group of
YDP children to Groenkloof Nature Reserve in Pretoria. They were
privileged to listen to a select group of speakers from various
fields of conservation.
In collaboration with the Waterberg Biosphere Reserve (WBR)
and the Department of Environment Affairs, LWS hosted a
group of youths from Tubatse Municipality in Burgersfort.
LWS played an integral role in exposing this group of recent
school graduates to different careers in the environmental field.
Our Education Manager, Colbert Munarini, also sits on the WBR
advisory committee and represents LWS in the planning process
of developing youths. In addition, LWS – in association with
WBR – provided an experiential learning experience within the
housekeeping sector for four candidates for two months.

The Lapalala Wilderness School was delighted to welcome
three new staff members during this reporting year. Ntsako
Maluleke joined the hospitality team after finishing his internship
programme with LWS. Ntsako’s appointment was well received
by everyone on the team and we look forward to his input in the
catering for groups.
Thoko Jiyane and Phumzile Mbonani joined us as interns from
Tshwane University of Technology (TUT). These two students added
a lot of value to our education programme and they will both be
remembered for their tireless efforts in nurturing our learners.
Following Thoko and Phumzile’s departure, LWS appointed
Letlhogonolo “Tlhogi” Mokwape, from TUT, as our new intern.
We look forward to working with this energetic young woman.

STAFF DEVELOPMENT

“An organization’s ability to learn and translate the
learning into action rapidly is the ultimate competitive
advantage.” JACK WELCH
It has also been the tradition of LWS to ensure that we invest in
updating the knowledge and skills of our employees. Colbert
Munarini, Mashudu Makhokha and all the education staff
attended a facilitation course to enhance their teaching skills.
Johannes Monyeki has passed his FGASA Level One exam,
while we are hoping that Sifundile Sibiya will write the exam
in December this year. Johannes is waiting for field assessment
before becoming a fully accredited FGASA guide.
Merriam Mabilu attended a course on Skills Development
Facilitation to hone her ability to identify training needs,
draw up work-place skills plans and prepare annual training
reports for LWS.

DONORS

Lapalala W ilder ness School is sincer ely grateful for
the financial and other support fr om the following
individuals, or ganisations and companies:
TSHUKUDU (RHINO)
R100 000 and above
G Ravazzotti
Hans Hoheisen Charitable Trust
Mapula Trust
Trellis Charitable Trust

THUTLWA (GIRAFFE)
R50 000 – R99 999
Italtile Foundation Trust
NF Oppenheimer
P Anderson

THOLO (KUDU)
R20 000 – R49 999
Bugs Family Trust
CATHSSETA
Coronation Asset Management

PHALA (IMPALA)
R1000 – R9 999
G Spencer

DONATIONS-IN-KIND
BirdLife South Africa (calendars and books)
John Ledger, Graeme Wilson, Timothy Ivins (books)
Redhill (clothing and books)
Van Schaik Polokwane (calendars and diaries)

REDRHINO
Redrhino NPC is the purpose driven company, made up of individuals from
South Africa, Norway and Ireland, to generate long-term income for the
LWS.
Redrhino offers exquisite wilderness-inspired scarf collections based on
artwork donated by collaborating artists, consisting mainly of fine art
photography and paintings. The scarves are digitally printed, using modal,
silk and cashmere blends, produced in accordance with environmental and
ethical standards and offered in a unique Redrhino wallet, made in South
Africa from sustainable hemp and leather materials. All profits from Redrhino
NPC are donated to the LWS.
For more information, please visit www.redrhinodesign.org

REPORT OF THE
I N D E P E N D E N T AU D I TO R S

BALANCE SHEET

at 30 June 2016
2016
R

2015
R

Non-current assets
Property, plant and equipment

716 463
716 463

957 484
957 484

Current assets
Inventories
Trade and other receivables
Cash and cash equivalents

523 986
4 688
305
518 992

568 982
8 552
7 735
552 695

1 240 449

1 526 467

1 167 371
1 167 371

1 427 271
1 427 271

-

12 536
12 536

Current liabilities
Trade and other payables
Provisions

73 078
4 758
68 319

86 659
25 391
61 267

Total liabilities

73 078

99 195

1 240 449

1 526 467

ASSETS

To the directors of Lapalala Wilderness School NPC
for the year ended 30 June 2016
We have audited the annual financial statements of Lapalala
Wilderness School NPC, for the year ended 30 June 2016.
These financial statements are the responsibility of the company’s
directors. Our responsibility is to express an opinion on the financial
statement based on our audit.

Total assets
EQUITY AND LIABILITIES

SCOPE

Equity
Retained earnings

We conducted our audit in accordance with International Auditing

Non-current liabilities
Funds

Standards. Those standards require that we plan and perform the audit
to obtain reasonable assurance whether the financial statements are
free of material misstatement. An audit includes examining, on a test
basis, evidence supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as

TOTAL EQUITY AND LIABILITIES

evaluating the overall financial statement presentation.
In accordance with businesses of the same size and organisation,

INCOME STATEMENT

for the year ended 30 June 2016
2016

the company’s internal control systems are independent on the

2015 					

R

R

REVENUE

3 302 696

3 725 988

transactions were reflected correctly in the company’s records.

Fee paying schools
Donation income
Cost recovered

1 104 480
2 198 215
-

1 312 915
2 409 219
3 854

AUDIT OPINION

OTHER INCOME

32 420
10 833
18 909
2 676

240 051
215 842
22 141
2 067

concernment of the directors. Where the independent confirmation of
the completeness of the accounting records and transactions were not
available, we have accepted the assurance of the directors that all the

In our opinion, the financial statements fairly presented, in all material

Gain on disposal of property, plant and equipment

and the results of its operations and cash flows for the year then

Insurance claim received
Interest received
LWS shop income

ended in accordance with accounting principles and methods as

Gross income before expenses

3 335 116

3 966 040

OPERATING EXPENSES
Accounting fees
Advertising
Assets written off
Bank charges
Bedding and linen
Board of Directors’ expenses
Catering supplies
Cleaning
Computer expenses
Consultation and professional fees
Depreciation
Donations
Eco-School expenses (WESSA)
Educational resources
Electricity and water
Fuel and oil
Licences and permits
Magazines and journals
Printing and stationery
Repairs and maintenance
Safety and medical expenses
Staff expenses
Telephone and communications
Training and education
Travelling
Uniforms

3 595 016
31 163
23 695
9 201
15,166.33
19 870
428 613
43 634
14 939
70 000
240 741
65 703
53 443
138 851
152 510
3 756
1 315
78 496
152 310
10 878
1 875 592
32 388
77 651
16 422
38 668

3 152 729
46 767
5 797
10 250
20 955
19 193
435 540
35 579
6 868
168 550
183
30 880
59 183
25 120
185,805.28
2 288
58 608
113 105
12 262
1 738 353
29 125
81 719
40 445
26 144

(Loss)/profit for the year

(259 900)

811 846

respects, the financial position of the company at 30 June 2016

prescribed by accounting standards and other professional reporting
and statutory requirements. It is based on appropriate accounting
policies, consistently applied and supported by reasonable and
prudent judgements and estimates and in the manner required by the
Companies Act of SA.

NUMERI AUDITORS
Chartered Accountants (SA)
Registered Accountants and Auditors
Bela-Bela
10 October 2016
Please note: The full financial statements are available on
request from Lapalala Wilderness School

THE STAFF AND BOARD OF LAPALALA WILDERNESS SCHOOL 2016 AT THE 2016 AGM
Back row from left to right: Sifundile Sibiya, Lucas Ngobeni, Ntsako Maluleke, Dikeledi Chauke (CATHSSETA intern),
Colbert Munarini, Johannes Monyeki, Stanley Mello, Frans Phago, Nils Brodin (Jonkoping University intern).
Middle row from left to right: Merriam Mabilu, Letlhogonolo Mokwape (CATHSSETA intern), Takalani Ndonyane
(CATHSSETA intern), Lizzy Litshani, Anna Tshelane, Brenda Thoka, Elizabeth Bjalana, Lizzy Phago, Paulinah Chauke,
Philippa Abelholt (Jonkoping University intern), Jennica Sebetha.
Front row from left to right: Joan Cameron, Graeme Wilson, Mike Gregor, Duncan Parker, John Hanks,
Mashudu Makhokha, Clive Walker, Tim Ivins, Peter Tsheola, Anton Walker, Sibusiso Manzini.

PATRON
Clive Walker

BOARD OF DIRECTORS
Dr John Hanks (Chairman)
Mr Graeme Wilson (Vice Chairman)
Mr Mike Gregor
Mr Tim Ivins
Dr Sibusiso Manzini
Ms Rose Mosiane
Ms Florence Musengi
Mr Duncan Parker
Mr Peter Tsheola

COMPANY SECRETARY
Pam Barrett (retired in July 2016)
Replaced by Joan Cameron

STAFF
Director: Mashudu Makhokha
Education Manager: Colbert Munarini
Financial Manager and Office Administrator: Merriam Mabilu
Eco-Schools Coordinator: Lucas Ngobeni
Outreach Coordinator: Lizzy Litshani
Educators: Sifundile Sibiya, Brenda Thoka, Johannes Monyeki,
Letlokgonolo Mokwape, Dikeledi Chauke, Takalani Ndonyane (intern)
Hospitality Staff: Paulinah Chauke (head cook), Jenica Sebetha,
Anna Tshelane, Lizzy Phago, Elizabeth Bjalana, Ntsako Maluleke
Maintenance: Stanley Mello, Frans Phago
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