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To promote an appreciation and respect 

for the extraordinary diversity of  Africa’s 

natural world and to develop and encourage 

a passion and commitment to conserve 

nature and ecological processes, where 

possible identifying and nurturing the 

conservation champions of  the future.

MISSION OF THE LAPALALA 
WILDERNESS SCHOOL



PATRON’S MESSAGE CHAIRMAN’S MESSAGE

The year under review was the busiest in the history of  

the Lapalala Wilderness School. Our activities embraced 

environmental education from primary school children in 

community schools right up to university students on the  

cusp of  career selection and on to workshops for teachers.

When coupled with our highly successful community outreach programme 

and an exciting new initiative to identify and nurture the conservation 

leaders of the future through our Youth Development Programme, the LWS 

Board has every reason to be proud of the team at Lapalala, and the way in 

which individuals are being widely recognised as truly inspiring mentors.

Parents need to be reminded that the foundation for a secure and 

prosperous future is built on those critical teenage years where the influence 

of dedicated teachers can be a life-changing experience. I never cease to be 

stimulated and excited to see the Lapalala educators in action. Their carefully 

selected programmes rarely fail in their quest to promote and uphold a new 

knowledge and respect for the extraordinary diversity of our natural world. 

This should, of course, be an integral part of basic education. We recognise 

the vital importance of building for the years to come where people respect 

nature and its role in essential life-support systems such as maintaining our 

water cycles, cleansing the atmosphere, and generating our soils.

The Lapalala Wilderness School would not be where it is today without  

the original vision and on-going support from the Parker family. I would 

like to take this opportunity to place on record our appreciation and  

thanks to the family from so many people who have benefitted from their 

time at the School. The work we have done at Lapalala, and will continue 

to do, is a model that could and should be duplicated elsewhere in Africa. 

The Parkers have already left a legacy which will be celebrated for  

many years to come.

During the year Dr Anthony Roberts left us to start a new life in the 

Western Cape. As the Director of the School, Anthony helped to establish 

LWS as one of Africa’s leaders in the field of environmental education.  

His wife Erin was instrumental in the development of the course content  

at the LWS and in supervising and mentoring the growth of one of  

South Africa’s most successful Eco-School nodes. We wish them well in 

their new endeavours.

 

Dr John Hanks 

Chairman: Lapalala Wilderness School

The Lapalala Wilderness School (LWS) arose from humble 

beginnings. In 1981 we embarked on environmental education 

with just three small tents and a thatched kitchen cum pantry 

on the banks of  the Palala River.

Ten students and their ‘field officer’ made up the weekend groups let 

loose in 5 000 hectares of the pristine Lapalala Wilderness, with a clean 

flowing river and drinkable water. Thirty one years later, tens of thousands 

of children, students and teachers have passed through this centre of 

environmental learning.

It all began in 1972 when I attended a Wilderness Leadership School  

five-day trail in the Umfolozi Game Reserve. Our trails officer was  

Don Richards, a former school teacher with a passion for wilderness and wild 

things. He was totally committed to pass on to others the need to conserve 

nature. His passion had a lasting impact on my own thinking, coupled with 

the profound experience I and seven other participants experienced.  

In founding the Wilderness Leadership School, Ian Player firmly believed  

that there was no better way than to expose youth and adults to the natural 

world, in the belief that they would carry the message forever in their hearts.

I asked Don if it was realistic to think one could have enough impact on 

young minds to make a positive difference over time. He replied that he  

had no doubt that if you could reach just one in 1 000 you could indeed 

make a significant difference. I was to go on to become a field officer of 

that very school in Umfolozi. The Lapalala Wilderness School is the result of 

that first experience and the way it inspired me and many of my colleagues 

who subsequently joined me, particularly Dale and Elizabeth Parker.

In this day and age, the benefits of modern technology are so readily 

diminished by the pressing social and economic impact of unemployment  

and poverty. The challenge for the LWS today is to seek to quantify the  

value of the unique experiences these young people gain from their time  

at Lapalala… to quantify the impact on their young minds when they  

return to their home environment.

We need to bear Don Richards’ valuable words in mind when we look at the 

fine examples of environmental education that are undertaken elsewhere in 

South Africa, of which the LWS is such a vital part. We need to take home 

the message that the experience is not just about nature. It is about the very 

essence that makes us truly human.

Clive Walker  

Patron: Lapalala Wilderness School



Earlier this year, South Africa’s education system was reported to be one of  the 

poorest in the world. Not only was there a well-documented decline in overall  

academic standards, but further concerns came to light.

We read about the Limpopo textbook scandal, the mass dismissals of unqualified teachers in the Eastern 

Cape and the problems associated with the snaking lines of senior school learners wishing to register 

for further studies at South African universities. In spite of these set-backs and depressing reports, not 

all education in the country is poor, and the Lapalala Wilderness School can be proud of what it has 

achieved to make a difference to the lives of young people and to set exemplary standards of delivery.

Since its inception, the LWS has strived to promote an appreciation and respect for Africa’s wonderful 

diversity and to develop a passion and commitment to conserve this diversity and the associated 

ecological processes. This effort continues to contribute to South Africa’s quest for a sustainable growth 

path and to the improvement of teaching and learning in the country. The LWS used 2011 as a year of 

reflection and re-engagement with schools on fresh and exciting ways to aid and accelerate sustainable 

development within our schools and their communities.

Over the past six years, the School has hosted approximately 10 000 community school children,  

with an estimated additional impact on a further 12 000 rural children through our community outreach 

programme. This remarkable achievement has been made possible by our team of dedicated and 

passionate educators. However, the challenge of improving education in the country is not a simple  

one. There are many areas where we, as concerned citizens, can find fault and point fingers, with the 

more militant calling attention to a lack of service delivery through protest action. The fact remains  

that solutions are required and, more importantly, focused and coordinated action is needed now so that 

breadwinners are empowered with the skills and knowledge to contribute sustainably and meaningfully 

to society in the future. The LWS facilitators have put up their hands and have met this challenge face  

on with their centre-based and community outreach programmes.

What the LWS has highlighted over the years is that children are eager and hungry to learn. Once again 

the Waterberg/Melkrivier Eco-Schools node, under the supervision of LWS, is the strongest and most 

successful in the country with a total of 32 schools being supported in 2012. There are many more 

schools who wish to participate in the Eco-Schools project, and with additional funding support this is  

an area where the LWS plans to expand its activities.

The reach of the LWS and its programmes has been growing steadily over the past 30 years and there  

is no better time than now for the School to take new and bold steps on the path to the future.  

The environmentally conscious adults of tomorrow could be the youth of today enjoying a LWS 

experience. Our staff and their participating school partners are the biggest asset in this endeavour. 

With tried and tested programmes, such as Eco-Schools and the centre-based Youth Development 

Programme, the LWS is looking forward to an exciting future.

As the world financial markets begin to stabilise and businesses start to show positive growth again,  

we would like to request companies, trusts and the public to support the School’s mission and its various 

programmes. Once again, a big thank you to our donors for your generous support during the year, 

without which the LWS would not have achieved its vital role in striving towards ensuring a sustainable 

living for all and a heightened appreciation for the natural world and the services it provides.

Mashudu Makhokha 

Education Manager

L A PA L A L A  W I L D E R N E S S  S C H O O L  R E P O RT



Another successful year of  education programmes at the 

Lapalala Wilderness School has come and gone with an 

increase in the number of  participants from the previous year.  

A total of  63 groups benefitted from the unique environmental 

education experience we have on offer, with a spread from  

fee-paying private schools to universities to local children  

from disadvantaged community schools.

Our primary attention has once again focused on working with schools 

from local communities through our environmental education camping 

experiences, as well as our growing outreach component. LWS hosted  

29 of these school groups amounting to approximately 1 632 learners 

ranging from Grade 4 to Grade 12, who were accompanied by 87 educators.  

For the first time the number of actual educational contact hours 

(excluding free time and non-programme time) was recorded, with  

a total of 812 hours spent with the learners and their educators.

It is very encouraging to see the number of visiting groups who have  

made the effort to visit and participate in the LWS-offered programmes 

and courses. Currently with the resources available the School is operating 

at full capacity. In fact, the fee-paying schools have had to be capped to 

allow equal opportunities for our community schools.

The formal courses offered by the LWS are constantly being reviewed and 

updated to keep in touch with educational needs and changes. Outward 

Bound South Africa (one group) and Redhill School (six groups) continue  

to make use of our facilities to run their own independent programmes.

The School is also pleased to see slow but steady growth in the number 

of fee-paying schools showing interest in participating in programmes 

at Lapalala. In addition to much-needed funds, these groups provide 

a welcome challenge to our staff’s environmental education skills and 

knowledge. We believe that, amongst these young people, are some of 

the conservation leaders of tomorrow. We also believe that these children 

return to their schools and homes with a message to change the way  

we live today within a developed community.

The Lapalala Wilderness Reserve and the School continue to collaborate 

with research activities on the reserve. A large component of the research 

programme is the fieldwork courses for tertiary institutions such as 

Centurion Academy (Certificate and Diploma in Wildlife), University of 

South Africa (Diploma in Nature Conservation) and the University of Venda 

(Bachelor of Environmental Management). As in previous years, LWS made 

use of a number of external experts who generously offered their time 

and expertise to these institutions, including Richard Wadley (Geology), 

Professor Lyn Wadley (Archaeology), Mark Thompson (Remote Sensing) 

and Dr Sandie Sowler (Chiropterans).

ACTIVITIES



The significance of  the LWS’s community outreach component 

cannot be underestimated. The Eco-Schools node coordination 

remains one of  our most significant and intensive contributions, 

with the 32 Eco-Schools growing from strength to strength.

ECO-SCHOOLS

At the end of 2011, 31 of the Eco-Schools were able to submit their 

portfolios of evidence. All were rewarded for their efforts. Eight of  

these schools received bronze flags, three received silver flags while  

seven schools received green flags, and a further six received gold 

certificates. This is an impressive achievement and is a testament to  

the hard, dedicated and sustained effort put into the Eco-Schools project  

by the schools themselves and the LWS community outreach staff.

International flags were awarded to five of our schools who have completed 

five consecutive years in the programme. They were Kgomoshiakwena 

Primary, Marken Primary, Mpepule Primary, Matlou Memorial Primary  

and Sekanekamoyi Primary. This is a wonderful achievement.

In 2012, we registered an impressive total of 32 schools as well as 

co-supporting two schools from Limpopo Economic Development, 

Environment and Tourism (LEDET), and one more school with Limpopo 

Department of Water Affairs. The registered schools encompass an 

additional 300 educators and an estimated 9 000 learners. We have  

great hopes for all these schools, both old and new, and we look  

forward to the adjudication towards the end of 2012.

An Eco-Schools workshop was held at one of the new schools to  

introduce them to the workings of the programme. In an effort to continue 

to grow the Eco-Schools programme, LWS will offer two learnerships to 

local matriculants to ensure that we have sufficient capacity to serve our 

growing node. Lucas Ngobeni continues to assist with the adjudication  

of the Limpopo Department of Water Affairs competition (Baswa le Metsi) 

and once again we were exceptionally proud of our four Eco-Schools 

that entered: Leubaneng Primary, Nkidikitlane Primary, Matlou Memorial 

Primary and Supi Primary.

COMMUNITY DEVELOPMENT

Lucas Ngobeni and the LWS staff give on-going support to Eco-clubs in  

three communities who have embraced the project for a better impact 

on their environment. Together with LEDET, our partner in community 

upliftment, we will continue to seek sponsorship to fund this type of 

initiative for the improvement of local society. We also hope that other 

projects such as food gardens will start in the year 2013. This will depend  

on the outcome of networking and collaboration with other stakeholders 

who are not yet aware of these projects.

YOUTH DEVELOPMENT

With the support of The Hans Hoheisen Charitable Trust, LWS launched 

its Youth Development Programme, an exciting and important initiative 

designed to educate carefully selected young people from our local rural 

communities and provide them with an opportunity to pursue careers  

in conservation.

With the help of teachers at each of our surrounding schools, 29 primary 

school learners and 43 high school learners were identified. This programme 

has great potential to grow and to create the future conservation champions 

and leaders who can encourage others to appreciate and understand the 

vital importance of conserving the continent’s biological diversity and the 

associated ecosystem services.

COMMUNITY OUTREACH



In 2011-2012 LWS continued to host successful three-day 

educator workshops, even though these workshops did not  

have a specific sponsor. A total of  85 educators participated,  

with 52 coming from local schools and the remaining 33 from 

Alexander township in Gauteng. All were delighted with the 

training they received, with positive comments coming both from 

the individual schools and the Department of  Education. 

Delegates DescribeD how the training 

haD openeD their eyes to just how they 

coulD make the teaching anD learning 

experience in the classroom a lot more 

fun, interactive anD eDucational.

The LWS was able to provide additional support to the educators who 

attended the workshops by giving them copies of environmental books and 

periodicals which had been donated to the LWS. At a time when several 

of the schools in the Limpopo province did not have access to textbooks, 

we were able to assist the educators at some of these schools not only 

through the Eco-Schools programme but through the supply of quality and 

relevant reading material. We are currently looking to secure a sponsor for 

our planned 2013 teacher training workshops as these undoubtedly play an 

important role in building the capacity of our educators and encouraging a 

passion and commitment to environmental education.

teacher training

2012 was a challenging year for LWS staff. The school bade a sad farewell 

to Dr Anthony Roberts and his wife Erin who, after many years of devoted 

service, moved to the Cape to start a new chapter of their lives. We wish 

them every success in their new endeavours.

We were delighted to welcome Patricia Marsh who joined the education 

team in April 2012. Klaas Mokau joined us as head of our two-man 

maintenance team in October 2011 and Jenica Sebetha joined our 

hospitality team as second cook in September 2011. In line with our 

mission of nurturing conservation champions, we were able to host 

two new staff members – Thobile Dlamini from the Tshwane University 

of Technology (TUT), who is serving a year’s internship, and Johannes 

Monyeki from Metsisethla Secondary School, who is serving a year’s 

learnership. Johannes will be joining our permanent staff as a junior 

educator from September 2012.

staff appointments

Colbert Munarini, Lizzy Litshani and Mashudu Makhokha attended 

the Environmental Education Association of Southern Africa (EEASA) 

conference in Lesotho. Lizzy Litshani and Boaz Tsebe continued to further 

their interest in ornithology by participating in a workshop at Nylsvlei 

Nature Reserve on bird communication and flight. Brenda Thoka and 

Mashudu attended a workshop on climate change at the Pretoria Zoo, 

with the former also participating in the SADC Regional Environmental 

Education Programme (REEP) Mesa Chair in Swaziland.

staff Development

The Board and staff  of  Lapalala Wilderness School: (back row f.l.t.r.) Frans Phago, Johannes Monyeki, Boaz Tsebe, Peter Tsheola,  
Colbert Munarini, Pam Barrett, Klaas Mokau, Anton Walker, (middle row f.l.t.r.) Lin Insel, Maria Maotsela, Lizzy Litshani, Paulinah Chauke,  
Jenica Sebetha, Anna Tshelane, Brenda Thoka, Patricia Marsh, Thobile Dlamini, Lizzy Phago, (front row f.l.t.r.) Graeme Wilson, Paula Towsey,  
Mashudu Makhokha, Duncan Parker, John Hanks, Clive Walker, Mike Gregor, Tim Ivins and Lucas Ngobeni. See back cover for designations.



FINANCIAL STATEMENTS

REPORT OF THE INDEPENDENT AUDITORS

To the directors of Lapalala Wilderness School (Association 

Incorporated under Section 21) for the year ended 30 June 2012

We have audited the annual financial statements of  Lapalala 

Wilderness School (Association Incorporated under Section 21), 

for the year ended 30 June 2012. These financial statements are 

the responsibility of  the company’s directors. Our responsibility is to 

express an opinion on the financial statements based on our audit.

SCOPE
We conducted our audit in accordance with International Auditing 

Standards. Those standards require that we plan and perform the audit  

to obtain reasonable assurance whether the financial statements are  

free of material misstatement. An audit includes examining, on a test  

basis, evidence supporting the amounts and disclosures in the financial  

statements. An audit also includes assessing the accounting principles  

used and significant estimates made by management, as well as  

evaluating the overall financial statement presentation.

In accordance with business of the same size and organisation, the 

company’s internal control systems are dependent on the concernment  

of the directors. Where the independent confirmation of the  

completeness of the accounting records and transactions were not 

available, we have accepted the assurance of the directors that all  

the transactions were reflected correctly in the company’s records.  

We believe that our audit provides a reasonable basis for our opinion.

QUALIFICATION
In common with similar organisations, it is not possible for the  

organisation to institute accounting controls over cash collections in 

respect of donations prior to the initial entry of the collections in the 

accounting records. Accordingly, it was impracticable for us to extend  

our examination beyond the receipts actually recorded.

AUDIT OPINION
In our opinion, the financial statements fairly presented, in all material 

respects, the financial position of the company at 30 June 2012 and 

the results of its operations and cash flows for the year then ended in 

accordance with International Auditing Standards, appropriate to the 

business and in the manner required by the Companies Act in South Africa.

Numeri Auditors 

Chartered Accountants (SA) 

Registered Accountants and Auditors 

Bela-Bela 

30 July 2012

Please note: The full financial statements are available  

on request from Lapalala Wilderness School.

INCOME STATEMENT for the year ended 30 June 2012

 2012 2011

INCoMe

Catering                     8 557             1 495 
Donations              1 695 626       1 943 385  
Fees from schools              1 146 758         891 807  
LWS souvenirs income 12 264  -   

           2 863 205      2 836 687 

Cost of sAles

Purchases                                     26 547  -   

Closing stock                  (18 707) -   

                   7 840  -   

otHer INCoMe

Interest received                   21 901            20 096 
           2 877 266        2 856 783  

operAtINg expeNses

Auditor remuneration                   38 141            12 939 
Bank charges                   10 657             11 417 
Board of directors – travel, meeting venues,
                               company secretary salary                   28 815 24 926
Catering supplies                 476 468          362 098
Cleaning materials and kitchen supplies                   18 709             26 690
Computer expenses                     6 414               9 390 
Depreciation                   95 982             59 234
Donation  -                 7 356  
Eco-School expenses (WESSA)                   19 400  -     
Electricity and water                   40 193             19 183
Exhibition materials                   40 862               9 569
First aid kits                     2 795                  766
Fuel                 175 121           174 180
Insurance                          75 -   
Licences                        286  -   
LWS souvenirs                     1 817 -   
Magazines and journals                     4 560  -   
Marketing                     3 505 -   
Mattresses, linen and sleeping bags                     2 970              7 950
Medical expenses                     3 881               3 972
Memberships                     1 260                2 576 
Printing and stationery                   55 422              60 535 
Repairs, maintenance and building improvements         257 865         201 409
Sporting equipment   478
Staff welfare                                       36 991             23 305  
Staff training                                      21 437 24 548
Salaries and wages                                  1 489 256 1 420 436
Transport teacher training workshops                          45 862            34 850 
Telephone, fax and internet                                       23 602 26 772
Travel & accommodation - staff                                         7 606            28 666 
Uniforms                                     34 569          14 438  
           2 944 521       2 567 683 

operAtINg surplus               (67 255)           289 100 

Finance costs (110) (15)

 (67 365)        289 085 

BALANCE SHEET at 30 June 2012 2012 2011

Assets

Non-current assets
Property, plant and equipment 309 130  364 649

Current assets
Inventories 18 707  -   

Cash and cash equivalents 513 862  527 103

total assets  841 699              891 752

fuNDs AND lIABIlItIes

funds
Retained income 782 249  849 614 
             782 249              849 614 

liabilities 
Current liabilities 
Trade and other payables 59 450  42 138 

total funds and liabilities 841 699  891 752 



Lapalala Wilderness School is sincerely grateful for the financial and 

other support of  the following individuals, organisations and companies:

tshukuDu (above r100 000) 
National Lotteries Board 

Parker Family 

Hans Hoheisen Charitable Trust

tholo  (r20 000 – r49 999)
WESSA Eco-Schools 

Hertzog Family 

Hitachi Power Africa

pitsi  (r10 000 – r19 999)
Wheels Underwriting Managers

phala (r1 000 – r9 999)
Doris Witter 

Phil Spencer 

Hannelie Coetzee

Donations in kinD
Tim Ivins, for his continued donation of books and magazines  

for school libraries in disadvantaged schools;

Redhill School, for clothing, books and sports equipment.

norway chapter

Lapalala Wilderness School Norway Fund (LWS Norway Fund) had its 

inaugural meeting in May 2012, followed by an official registration as a 

charitable organisation with the Norwegian Registrar’s Office. The purpose  

of the Fund is to raise long-term funding on behalf of LWS by actively seeking 

agreements with Norwegian corporate partners to contribute to LWS’s work 

in achieving its goals. It is with great pride that the LWS Norway Fund’s Board 

actively meets with companies, trusts and individuals who show interest 

in the School’s fundamental work. In Norway, environmental education 

is rapidly gaining attention in the public domain as an under-prioritised 

but fundamental tool in the necessary adaptation to climatic changes and 

population growth. There is therefore no better time to spread the word 

about LWS, and the Board is much encouraged by the reception it is receiving 

on a weekly basis. The end of year will be a very busy time, with focus on 

pinning down and formalising the first year’s corporate partnerships.

Donors



BOARD OF DIRECTORS
Dr John Hanks (Chairman) 

Mr Graeme Wilson (Vice Chairman) 

Mr Duncan Parker 

Mr Mike Gregor 

Ms Kgobati Magome 

Ms Fiki Fesi 

Mr Peter Tsheola 

Mr Tim Ivins 

Mrs Paula Towsey  

Mr Anton Walker (ex officio)

COMPANY SECRETARY 
Mrs Pam Barrett

PATRON 
Mr Clive Walker

 STAFF
Director: 

Dr Anthony Roberts (resigned 30/03/2012)

Office Administrator:

 Lin Insel

Course & Eco-Schools Coordinator: 

Erin Roberts (resigned 30/03/2012)

Course Coordinator: 

Mashudu Makhokha

(Acting Director from April 2012 up to time of print)

Eco-Schools Coordinator: 

Lucas Ngobeni

Senior Educator: 

Colbert Munarini

Educators: 

Lizzy Litshani, Boaz Tsebe, Patricia Marsh, Brenda Thoka,  

Johannes Monyeki (intern), Thobile Dlamini (intern)

Hospitality Staff: 

Paulinah Chauke (Head Cook), Jenica Sebetha, Anna Tshelane, 

Maria Maotsela, Lizzy Phago, Elizabeth Bjalana

Maintenance: 

Klaas Mokau, Frans Phago
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