PAT R O N ’ S M E S S AG E

I wonder how many people know that most humans will die within three days if they do not drink
water? Rhinos face a similar constraint and ideally they should drink daily, as we do, to stay healthy.
What is the possible connection between these two concerns? We know that the survival of rhinos
is under threat as never before, from the recent escalation of poaching for their horns. But not nearly
enough people understand and appreciate that Africa’s water resources are also under threat from
increasing demands for domestic, agricultural and industrial use, and that already these demands
are exceeding availability on many parts of the continent.

MISSION OF
THE LAPALALA
WILDERNESS
SCHOOL

To help our children and
young adults discover the
value of the biodiversity
of the natural world
and our place within
it, and to identify and
nurture Africa’s future
conservation champions.

The killing of rhinos is receiving high profile media attention on an almost daily basis, with a massive injection of local and
international funding to increase field security for the species. Campaigns to reduce demand for rhino horn in the Far East,
and efforts to continue intelligence gathering on the middle-man driving the illegal trade in rhino horn, are linked to an
expansion of forensic activities, and improved law enforcement.
In complete contrast, little attention is given by the media to a growing water crisis – a resource that is taken for granted by most
people. This is a serious oversight. The wise use of water and the management of the country’s wetlands and water catchments
should be right at the top of the environmental agenda, and a priority for environmental education programmes.
The status of highly threatened species like rhinos and, more recently, pangolins is discussed and presented on a regular
basis. However, far too few people know that, of the country’s 233 river ecosystems, 60% are threatened, and a frightening
25% of these are critically endangered. South Africa’s 792 wetland ecosystems are no better off, as 65% of these have
been identified as threatened and 48% as critically endangered. This must be a concern to all who should be planning for
a sustainable future for the country’s people and its industries.
Thirty years ago, the Lapalala Wilderness School was founded in an old farmhouse near the banks of the Palala River,
a major tributary of the Limpopo River basin. We are indeed most fortunate to have worked at a venue in such a superb
situation, as the river today is as pure as it was in 1985. With Dale Parker’s generous support, a dream to educate the young
people of the country became a reality and that very same river has played an enormous role in the lives of thousands of
children, students and teachers who have had the privilege of visiting the School. With Dale’s vision, he always reminded me
to concentrate on the Palala in the acquisition of land as the Lapalala Reserve expanded. I have no doubt that he would be
very proud to see how biodiversity conservation has grown in the surrounding areas. Today, the Lapalala Reserve is a major
component within the 1 750 000 ha of the UNESCO Waterberg Biosphere Reserve, a key building block in this internationally
recognised achievement that is greatly enhanced by the presence of the Lapalala Wilderness School.
Today, as we recognise the School’s achievements over the past 30 years, let us celebrate the teachers who, since 1985,
have nurtured and guided young minds on the value of rhinos and of water.

Clive Walker
Patron: Lapalala Wilderness School

CHAIRMAN’S MESSAGE

It gives me great pleasure to be a member of the Board of the Lapalala Wilderness School as we celebrate
our 30th anniversary. We have every reason to be proud of our environmental education programmes that
continue to be so enthusiastically received by primary and secondary schools right up to university students
already specialising in aspects of the conservation and management of biodiversity.
We have influenced teachers from a variety of schools to embrace and acknowledge the critical role of environmental
conservation in so many facets of our daily lives. In addition, we have developed and expanded a highly successful
community outreach programme, and our work to identify the conservation leaders of the future through our Youth
Development Programme is most fortunate to be able to call on a talented team of educators, many of whom are today
widely recognised as truly inspiring mentors.
The year under review has been a challenging time for conservation staff in South Africa. An unprecedented surge in rhino
poaching was accompanied by substantial allocations of donor funds and media coverage to ensure the survival of the two species
on the continent. Although the financial support and growing concern by the public is to be welcomed, there is a real danger that
‘conservation’ is increasingly being perceived as ‘rhino conservation’ with ‘elephant conservation’ rapidly catching up. This is an
unfortunate distortion of where our priorities should lie.
We should not, of course, deny the importance of these charismatic large mammals, but we must at the same time, and
with equal dedication, promote a far greater awareness that environmental conservation is a vitally important prerequisite
for building a sustainable future for Africa. In fact, there is not a single industry or business that can have a sustainable
future without well conserved and managed natural systems. This, of course, should be such an integral part of basic
education, recognising the vital importance of building for the years to come where people respect nature and its role in
essential life-support systems such as maintaining our water cycles, cleansing the atmosphere, and generating our soils.
The priority then is to move biodiversity conservation right up on the national agenda where it will receive the required
funding and political support so urgently needed. The identification, nurturing, and mentoring of the country’s conservation
champions, who will be able to drive this agenda, is the essence of our mission. Our challenge for the next 30 years will be
to continue to inspire and motivate these young people with whom we engage. This is exactly what Clive Walker started
so successfully at the inception of the School, and has been continued since then with passion and enthusiasm by our
extraordinary team of educators.
The Lapalala Wilderness School would not be where it is today without the original vision and ongoing support from the
Parker family. I know that so many people who have benefitted from their time at the School will join me in placing on
record our enormous appreciation and thanks to the family for the legacy they have left and which will be celebrated for
many years to come. I would also like to thank all our donors for their support during the year and, above all, to thank the
staff at the Lapalala Wilderness School who have put in a magnificent effort at all levels of teaching. I have been impressed
by their loyalty to the School and their dedication to their duties.

Dr John Hanks
Chairman: Lapalala Wilderness School

D I R EC TO R’ S R E P O RT
It has been a tremendous journey for the Lapalala Wilderness School to reach its thirtieth
anniversary. In an address at the official opening of the School on 19 October 1985, Don Richards,
one of the doyens of environmental education in southern Africa said: ‘The idea of setting up a field
school in the old Transvaal had its embryo way back in 1972 when the Huwi Trust was formed.
Unfortunately, this did not get off the ground but it is evident that the idea stayed in the heart of
Clive Walker till the year 1985, when the dream of setting up a field school became a reality’.
Throughout these 30 years, Lapalala Wilderness School (LWS) has been the classroom that brings meaning to the education
of children and young adults. Our mantra throughout has been that true environmental education involves using the total
environment as a classroom, and we believe that we have played a critical role in preparing children to cope with life in this
world we are living in.
Educational activities at LWS started in April 1985, and in the first year 819 children and their teachers participated in
58 courses. Numbers have increased steadily and in the period from July 2014 to June 2015, 3 102 children, young adults
and their teachers came to LWS. In this our 30th year, we have been reflecting critically on the contribution our education
programmes have made at local, regional and global levels towards addressing challenges like climate change, water
scarcity, land degradation and the destruction and loss of vitally important ecosystems and species. This ongoing evaluation
of our activities is designed to help focus and improve our daily work and practices, giving particular attention to the extent
that our current environmental education and training processes help to develop children and young adults to be potential
agents of change. We are also regularly examining where we should be focussing our efforts over the next 10 – 20 years.
The Earth has never been under as much pressure as it is today, with accelerating degradation of our most basic life-support
resources such as air, water and soil. Evidence of this lies on the frontier of the Waterberg Biosphere Reserve at a town
called Mabatlane (previously known as Vaalwater), where the community struggles to access water for their daily use –
a concern that is increasingly being experienced in other cities and towns in the country. The efforts to impose more
effective legislation on water use and its management are making some inroads, but it is in education where the key,
long-term successes will be found, based on an understanding of the risks of poor management of our most basic resources.
We need the majority of our population to appreciate and then practise sustainable and responsible resource use.
The LWS has been a leading force for change in the Limpopo province and in other parts of South Africa and the southern
African region for the past 30 years. Innovative environmental education programmes continue to be conducted at the
School, with our Eco-School programme and outreach processes being particularly successful in the province.
We pride ourselves on maintaining our philosophy of reaching and touching everyone who passes through our doors, and
we continue to celebrate the fact that we open the windows into the minds of children and young adults, in the belief that
they can and will make a difference in their societies.
It is throughout this period of celebration that more and more individuals are testifying that the time they spent at the LWS was
a life-changing experience, often pointing them in the direction of a career in conservation or in some related environmental
management or research programme. The increasing scope, depth, quality and quantity of the environmental education
programmes presented by our staff all contribute to the continued growth of the School, and all of our staff deserve to be
congratulated and thanked for their outstanding effort to maintain the highest standards and to cope with the demands of
such a full agenda. We would not have achieved this without the continued and valued support of the Parker family, without
whom we would not be able to convey to our children and young adults the necessity of conservation.

Mashudu Makhokha
Director: Lapalala Wilderness School

Clive Walker and Dale Parker, the Founders of Lapalala Wilderness,
on the occasion of Dale’s 50th birthday.

1985 – 1990

1991 – 2000

2001 – 2005

The Lapalala Wilderness School was established in 1985
under the auspices of the Wilderness Trust and took up
residence in an old, restored farmhouse close to the Palala River.

As it had been doing since the inception of the School, the
Wilderness Trust continued with its efforts to allocate at
least 40% of its income and sponsorship to children from
disadvantaged backgrounds, regardless of their ethnicity.

With continued financial support from the Parker family,
and with the ongoing enthusiastic guidance and leadership of
Clive Walker, the School’s facilities were expanded to take
60 pupils and four teachers.

The School continued to grow with additional full-time
teachers under the leadership of Hanneke van der Merwe.
With considerable support from Cathay Pacific Airlines,
the School became internationally recognised, sponsoring
thousands of young children from South East Asia and
disadvantaged children from across South Africa, the UK,
USA and West Africa over this ten year period.

With assistance and advice from Madeleen van Schalkwyk,
the School appointed and trained environmental educators
from neighbouring communities, and two of them are
still on the staff in 2015. Interaction with living animals,
including Conita Walker’s introduction to close but safe
encounters with a black rhino, became highlights of
time spent at the School.

It was opened by Don Richards, a leading personality in
environmental education from Treverton School in Natal.
The original building could accommodate 36 pupils and
two teachers. Roland Jones, the first full time teacher at
the School, successfully developed the first programme
of activities and he was joined later by Barbara Williams,
a qualified teacher from the UK.

CELEBRATING 30 YEARS OF LA PALALA WILDERNESS SCHOOL
2006 – 2010

2011 – 2014

2015

A major phase of reconstruction of the School buildings was
initiated in 2006, including the opening of a new interpretative
centre and a dining room, the upgrading of all the dormitories
and teachers’ rooms, and the installation of solar water heaters.

School activities continued to be expanded and consolidated, with
tertiary level training, the highly successful Youth Development
Programme, and the growth of community outreach all
receiving a new focus.

Under the direction and leadership of Mashudu Makhokha,
the Lapalala Wilderness School enters its thirtieth year as a
recognised centre of excellence in environmental education,
and is now fully booked for most of the year.

The School was registered as an Association Not For Gain
under Section 21 of the Companies Act, and a new Board of
Directors was appointed. This period saw the considerable
and successful growth of all of the environmental education
activities guided by Anthony and Erin Roberts, and the start of
significant new outreach programmes, including Eco-Schools.

The schools from local communities remained a priority, and
when coupled with the fee-paying schools, this component
moved towards running at full capacity. New partnerships were
developed with GreenMatter and the Waterberg Biosphere
Reserve, with a Norway Chapter opening an encouraging new
opportunity for financial support for the School from Europe.

THE STAFF AND BOARD OF LAPALALA WILDERNESS SCHOOL (2015)
Back row from left to right: Sifundile Sibiya, Stanley Mello, Lucas Ngobeni, Johannes Monyeki, Ntsako Maluleke (CATHSSETA intern),
Anna Tshelane, Lizzy Litshani, Thoko Jiyani (CATHSSETA intern), Phumzile Mbonani (CATHSSETA intern), Frans Phago. Middle row
from left to right: Graeme Wilson, Pam Barrett, Merriam Mabilu, Paulinah Chauke, Elizabeth Bjalana, Lizzy Phago, Maria Maotsela.
Front row from left to right: Anton Walker, Sibusiso Manzini, Mike Gregor, Peter Tsheola, Clive Walker, John Hanks, Duncan Parker,
Tim Ivins, Mashudu Makhokha, Colbert Munarini

The nature of the programmes presented will ensure that
those who come to the School will benefit from quality
presentations from an outstanding team of educators,
and will have what so many have recognised as a
genuine life-changing experience, a great accolade to
the pioneering work of the Founders.

AC T I V I T I E S

C O M M U N I T Y O U T R E AC H

Over the past 30 years, LWS has been a breathtaking outdoor classroom,
where children and young adults are exposed to nature. All young and old
educators at LWS frequently acknowledge that spending time with visiting
groups has always been an incredibly rewarding experience; a testament
to the value of participating in teaching activities that have made a big
difference to the lives of so many who have come to LWS.

ECO–SCHOOLS

The schools from our local communities have been, and will remain, one of our priorities.
We hosted 31 of them in the year under review, bringing in 1 900 learners from disadvantaged
schools, providing each one with three good meals a day and exposing them to top quality and
stimulating education programmes. Our work with fee-paying schools was equally successful,
and we were delighted to welcome 1 010 learners from the private sector, some of whom
made full use of camping facilities available near the School. Equally encouraging was the
attendance of 214 educators from the two school groups, giving LWS the opportunity to
influence and inspire the development of ongoing environmental education programmes in
their own schools.

years. Five of the other schools have reached the diamond decade level, which is a great

With support from the Lapalala Wilderness Reserve, we continue to play an important
role in the provision of practical components of the tertiary groups who are in the field of
conservation. They involve both Diplomas and Certificates in Nature Conservation from
Centurion Academy, and BSc (Honours) from UNISA. As in previous years, we outsourced
experts to come and assist in lecturing to these groups, and we were delighted to welcome
back Professor Lyn Wadley, Richard Wadley, Mark Thompson and Dr Philip Calcott.
In conjunction with the Waterberg Biosphere Reserve, LWS hosted a group of 32 young
adults from Burgersfort to expose them to guiding and to teach them more about their
environment. Our experienced and knowledgeable educators took part, inspiring these
young people to appreciate the importance of living in harmony with nature and preparing
them for the Nature Guide Training that they would be undertaking.
The LWS mission refers to the identification and nurturing of the conservation leaders
of the future. The endpoint of the nurturing process will depend on the attitudes of
the individuals and the available career opportunities. For example, some could become
excellent field guides, or join a conservation department as a game guard or game ranger,
where further education would stop at Matric. Others could be nurtured right through
to university or Further Education and Training colleges and take up posts as technical
assistants or biologists. The LWS has direct access to pools of potential candidates for the
conservation leader’s programme and it is from within, but not confined to, these groups
that the School will aim to focus on building capacity.
In recognition of a need to capacitate our children and young adults, LWS continues with
its quest of helping youths to act more responsibly in caring for themselves and their
environment. This year we were also grateful to receive help from CATHSSETA to fund a
group of 25 youths from our immediate community (Bakenberg). LWS also outsourced a
training provider to train these future leaders and get an accredited certificate in life skills
(applied life skills to everyday life). This programme brings hope to these who come from
disadvantaged communities and aims to make them future conservation champions.

initiative of the Foundation for Environmental Education (FEE). In South Africa the programme
is managed locally by the Wildlife and Environmental Society of South Africa (WESSA).
For the past ten years, under the enthusiastic and dedicated guidance of Lucas Ngobeni, LWS
has been the leading Eco-School node in South Africa, improving environmental management
at all 41 schools that we support, as well as environmental learning process for both educators
and learners. Thirteen of our schools have sustained their platinum status for three consecutive
achievement for the LWS node. The combined participation in all categories for the LWS
Eco-Schools from 2007 to 2014 is summarised in Figure 1.

Number of LWS Eco-Schools

LWS still partners with Outward Bound South Africa (OBSA), an organisation whose mission is
‘to promote greater understanding between people, especially the young, of different races
and cultures and to work together to remove the barriers which separate the people of the
world’. OBSA thus focuses on courses that intervene in the lives of young people who are
trapped in cycles of poverty, crime, violence and unemployment, helping them to discover
that a disadvantaged past does not have to mean a disadvantaged future. LWS will
continue this relationship through joint courses, which combine environmental education,
leadership and life skills.

The Eco–School programmes operate in over 51 countries worldwide, an international

50
40
30

34

32

2011

2012

41

26

20

18

10
0

38

9

6
2007

2008

2009

2010

2013

2014

Fig 1: Combined increase in all categories for the LWS Eco–Schools from 2007 to 2014.

LWS hosted the Eco-Schools adjudication process in November 2014. The adjudication team
consisted of members from the Department of Education and Training (DET), Department of
Water Affairs (DWA), Limpopo Economic Development, Environment and Tourism (LEDET),
WESSA, LWS, Anglo Platinum and Waterberg District Municipality.
Six of the LWS supported schools participated in the Baswa le metse (Youth and Water)
competition. Another three of them went on to represent the Waterberg District at
provincial level. Through the food gardens that Lapalala Wilderness Reserve outreach
donated, Leubaneng Primary entered a competition called “Young aspirant farmer of the
year”, which is run by the Department of Agriculture. With the support from both Lapalala
Wilderness Reserve and our Eco-School programme, Leubaneng Primary was awarded the
first position in the Waterberg District, and received a cash prize of R5 000. Leubaneng
Primary went further and competed provincially where they were awarded third position,
with a cash prize of R15 000.

COMMUNITY DEVELOPMENT
Through its outreach programme, LWS continues to actively collaborate with our government
department partners (LEDET and DET), supporting schools with innovative environmental
projects. The projects are intended to assist schools to manage and use the school grounds
to enrich teaching and learning about the environment and sustainability concepts within
the school curriculum. In 2015, LWS embarked on a workshop around seven Waterberg
District circuits, conducting a situation analysis that will inform training programmes for
the latter part of the year until June 2016.

BALANCE SHEET

at 30 June 2015
2015
R

2014
R

Non-current assets
Property, plant and equipment

957 484
957 484

203 049
203 049

Current assets
Inventories
Trade and other receivables
Cash and cash equivalents

569 434
9 003
7 735
552 695

460 045
6 024
17 735
436 286

1 526 918

663 095

1 427 722
1 427 722

615 420
615 420

Non-current liabilities
Funds

12 536
12 536

-

Current liabilities
Trade and other payables
Provisions

86 659
25 391
61 267

47 675
5 954
41 721

Total liabilities

99 195

47 675

1 526 918

663 095

ASSETS

DONORS

S TA F F D E V E L O P M E N T S
AND APPOINTMENTS
It is crucial that any organisation has a career development path
open to its employees to ensure motivation and a desire to grow within
the organisation. In addition, the quality of the programme offered
and the enthusiasm of the educators may be related to their level of
knowledge and understanding of natural systems and the importance
of environmental education. For this reason, LWS will ensure that all
staff have opportunities for career advancement.
2015 has been a very productive year and almost all the staff members were
given the opportunity to improve themselves, either through a skills programme
or through a short course which added value to their work. Lucas Ngobeni and
Colbert Munarini successfully completed the assessor course, and both are now
competent in this area.

Lapalala Wilderness School is sincerely grateful for
the financial and other support from the following
individuals, organisations and companies:
Tshukudu (Above R100 000)
Bakwena Platinum
CATHSSETA
Norway Fund
Parker Family

F I N A N C I A L S TAT E M E N T S

REPORT OF THE INDEPENDENT AUDITORS

Total assets

To the directors of Lapalala Wilderness School NPC for

EQUITY AND LIABILITIES

the year ended 30 June 2015

Equity
Retained earnings

We have audited the annual financial statements of
Lapalala Wilderness School NPC, for the year ended
30 June 2015. These financial statements are the responsibility
of the company’s directors. Our responsibility is to express
an opinion on the financial statement based on our audit.

THUTLWA (R50 000 – R100 000)
G Ravazzotti

SCOPE

Tholo (R20 000 – R49 000)

We conducted our audit in accordance with International

The entire hospitality team attended a skills programme NQF Level 4 course,
which was conducted at LWS. All employees were declared competent, and were
uploaded on the CATHSSETA databases. Colbert Munarini, who has taken on more
responsibility for managing staff, attended a supervisory course through Kwelanga
Training Provider. Sifundile Sibiya and Johannes Monyeki attended a snake
handling course run by Mike Perry, and both were declared competent.

Shanduka Group (Pty) Ltd

Auditing Standards. Those standards require that we plan and

Two of our senior staff members had an opportunity to attend the National
Environmental Skills Summit (NESS) in Johannesburg, benefitting considerably
from new insights into the green economy concept. LWS has been very grateful
to receive the discretionary grant from CATHSSETA for three of our staff members
to participate in further studies through institutions of higher learning.

Virginia Thompson

In March 2015, Sifundile Sibiya was officially appointed as an LWS educator. Lizzy
Litshani has been promoted to a position as the new LWS outreach coordinator.

TOTAL EQUITY AND LIABILITIES

INCOME STATEMENT

for the year ended 30 June 2015
2015

2014 					

R

R

perform the audit to obtain reasonable assurance whether the

REVENUE

3 725 988

3 274 336

Pitsi (R10 000 – 19 999)

financial statements are free of material misstatement. An audit

Bugs Family Trust

includes examining, on a test basis, evidence supporting the

Fee paying schools
Donation income
Cost recovered

1 312 915
2 409 219
3 854

1 128 216
2 146 120
-

OTHER INCOME

240 502

12 333

Insurance claim received
Interest received
LWS shop income

215 842
22 141
2 519

12 292
40

Gross income before expenses

3 966 491

3 286 669

OPERATING EXPENSES
Accounting fees
Advertising
Assets written off
Bank charges
Bedding and linen
Board of Directors’ expenses
Catering supplies
Cleaning
Computer expenses
Depreciation
Donations
Eco-School expenses (WESSA)
Educational resources
Electricity and water
Fuel and oil
Insurance
Interest paid
Licences and permits
Loss of vehicle
Printing and stationery
Rent paid
Repairs and maintenance
Safety and medical expenses
Staff expenses
Telephone and communications
Training and education
Travelling
Uniforms

3 152 729
46 767
5 797
10 250
20 955
19 193
435 540
35 579
6 868
168 550
183
90 063
25 120
185 805
2 288
58 608
113 105
12 262
1 738 353
29 125
81 719
40 445
26 144

3 398 845
95 292
3 685
12 876
10 475
25 624
448 174
23 431
14 325
130 672
17 650
6 688
67 815
223 595
104
2 404
1 371
86 848
59 565
1 191
194 576
8 685
1 810 150
31 680
68 134
41 907
11 919

812 297

(112 176)

amounts and disclosures in the financial statements. An audit also

Phala (R100 – R9 999)
Watch Hill Foundation

includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall
financial statement presentation.
In accordance with businesses of the same size and organisation,

DONATIONS-IN-KIND

the company’s internal control systems are dependent on

Redhill (clothing and books)

the concernment of the directors. Where the independent

Van Schaik (calendars and diaries)

confirmation of the completeness of the accounting records and
transactions were not available, we have accepted the assurance
of the directors that all the transactions were reflected correctly

N O R WAY C H A P T E R
Once again, the LWS Norway Fund has continued
with its direct financial support.
However, in 2015 Redrhino NPC, the purpose driven company
made up of individuals from South Africa, Norway and Ireland,
got into full swing to generate long-term income for the LWS.

in the company’s records.

AUDIT OPINION
In our opinion, the financial statements fairly presented, in all
material respects, the financial position of the company at
30 June 2015 and the results of its operations and cash flows for
the year then ended in accordance with accounting principles
and methods as prescribed by accounting standards and other
professional reporting and statutory requirements. It is based
on appropriate accounting policies, consistently applied and

Redrhino now offers exquisite wilderness-inspired scarf

supported by reasonable and prudent judgements and estimates

collections based on artwork donated by collaborating artists,

and in the manner required by the Companies Act of SA.

consisting mainly of fine art photography and paintings.
The scarves are digitally printed, using modal, silk and cashmere
blends, produced in accordance with environmental and ethical
standards and offered in a unique Redrhino wallet, made in

Numeri Auditors

South Africa from sustainable hemp and leather materials.

Chartered Accountants (SA)

A main focus area for sales is the corporate market, offering

Registered Accountants and Auditors

tailor-made scarf gifts for individual events and clients.

Bela-Bela

All profits from Redrhino NPC are donated to the LWS.

Please note: The full financial statements are available on

For more information, please visit www.redrhinodesign.org.

request from Lapalala Wilderness School.

Profit/(loss) for the year
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