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MISSION OF THE LAPALALA
WILDERNESS SCHOOL
To promote an appreciation and respect
for the extraordinary diversity of Africa’s
natural world and to develop and encourage
a passion and commitment to conserve
nature and ecological processes, where
possible identifying and nurturing the
conservation champions of the future.

PATRON’S MESSAGE
The year 2011 marks 30 years since
we first embarked on the environmental
education of children at the Lapalala
Wilderness in the Waterberg. This year
we celebrate three decades of children
and teachers sharing and learning about
our common heritage – the natural world
around us, and the vital importance of
caring for it.
The Lapalala Wilderness School (LWS) has become
a symbol of what we should all aspire to, and
that is an awareness of the world around us. It is
our only world and no matter who you are, what
your background is, and where you come from,
privileged or otherwise, you can make a difference.
The School’s philosophy has been to reach out
and touch everyone who passes through its doors.

CHAIRMAN’S MESSAGE
We commemorate two important anniversaries in the year 2011.
Fifty years ago, the World Wide Fund for Nature (WWF) was
launched in Switzerland under the leadership of founding Chairman,
Peter Scott. He was a passionate champion of education, illustrated
by his words: “The conservationist’s most important task, if we are
to save the earth, is to educate.”
The second significant anniversary is that of the Lapalala Wilderness School.
Thirty years ago our Patron, Clive Walker and the late Dale Parker welcomed
the first young people to Lapalala. They launched an education programme,
which I know that Peter Scott would have welcomed and praised to the hilt.
I am reminded that, from small beginnings, we can make an impact. WWF has
grown to become the world’s largest independent conservation organisation
with over five million supporters worldwide, working in more than 100 countries.
WWF’s ultimate goal is to build a future where people live in harmony with nature.
And as we celebrate this significant milestone in the history of the Lapalala
Wilderness School, I am honoured to have been a small part of a team that
has made a real difference to the lives of so many young people.
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of our youth, in the belief that they can and will

field. I never cease to be excited and stimulated by the way their carefully
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selected programmes promote and uphold a new knowledge and respect for

Two aspects have struck me this past year. The first
is the number of people I meet who tell me that
they were privileged to attend a School course as
a young person, and how it changed their lives.

the extraordinary diversity of our natural world. These programmes are especially
designed to meet the needs of some very diverse groups (from primary children in
community schools, right up to university students on the cusp of career selection),
and they rarely fail in their quest.
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how they conserved their used washing water to
nourish their plants and vegetables. Their pride
was obvious.

Once again, the past year has been remarkably successful for LWS. The increasing
scope, depth, quality and quantity of the environmental education programmes
presented by the staff all contribute to the continued growth of the School’s
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the highest standards, and to cope with the demands of such a full agenda.

Clive Walker

Dr John Hanks

Patron: Lapalala Wilderness School

Chairman: Lapalala Wilderness School

DIRECTOR’S REPORT
Later this year, South Africa will host the 17th Conference of
the Parties (COP17) to the United Nations Framework Convention
on Climate Change (UNFCCC). What does this mean to us as
a country and how will it benefit the nation?
Seventeen years after the UNFCCC’s inaugural meeting, we must ask some
significant questions: How far has the world come in addressing climate change?
More importantly, what role can a developing country such as South Africa play
in reducing greenhouse gas emissions? And what impact can an underprivileged
child living in a rural community dream of having on this global crisis?
The answers involve national awareness, national understanding and a national
sense of responsibility. Many of the climate change models extrapolate to 2050.
This is understandable, given what appear to be minor perturbations over shorter
periods of time. However, a child today could easily be a great-grandparent
by 2050, and a paradigm shift today may have marked knock-on effects for a
population over this period.
Education and awareness give one a voice; and with unity comes an ever-louder
voice. Lapalala Wilderness School aims to plant these seeds of awareness.
Over the past five years, LWS has hosted approximately 7 000 community
schoolchildren, with an estimated impact on a further 9 000 rural children
through our outreach programme. This has taken place in an environment where
the standard of education is dropping annually, the demands of a burgeoning
population on degraded ecosystems is increasing, and the impacts of poverty
and HIV are being increasingly felt.
What LWS has highlighted through its involvement with the Eco-Schools
programme is that children in our rural areas have a hunger to learn. Our node
is one of the strongest and most successful in the country with 31 schools being
supported in 2011 and many others requesting support. Unfortunately, due
to financial constraints, many NGOs are reducing support for this successful
programme at a time when our education system is at its poorest and children
are in desperate need of guidance.
Yet this is an opportune time to mould a generation of environmentally conscious
youth. It is with this belief that LWS has embarked on a youth development
programme to grow conservation leaders of the future. It is our hope that this
budding programme will blossom as time goes on.
For the present, we call even more urgently on corporate companies, Trusts and
the public to support not only LWS but also other NGOs that are striving towards
sustainable living and reduced pressure on natural resources.

Dr Anthony Roberts
Director: Lapalala Wilderness School

ACTIVITIES
Another year has rushed by in a blur of activity. Between July 2010
and June 2011 Lapalala Wilderness School provided an
environmental education experience for 60 groups, from private schools
and universities to local children from disadvantaged community schools.
As in previous years, the prime focus has been on working with schools from local
communities through our environmental education camping experiences, as well
as our growing outreach component. LWS hosted 27 of these school groups,
amounting to approximately 1 500 learners from grade 4 to grade 12, accompanied
by 80 educators. The courses have grown so popular that many schools need to
attend courses during school holidays.
LWS continues to partner with Outward Bound South Africa (OBSA) to run courses
for fee-paying schools. These courses combine environmental issues with leadership
and life skills. In addition, both OBSA and Redhill School continue to run courses
independent of our involvement, utilising the 1 200 hectares of school grounds for
intensive outdoor experiences. One OBSA camping group and six Redhill groups
visited during the year.
The number of fee-paying schools – predominantly private schools from Gauteng
– continues to grow, with 15 schools having travelled four to five hours (depending
on Johannesburg traffic!) to visit LWS. These groups continue to be an important
part of our activities, keeping our staff alert with remarkably astute questions, and
giving us hope that there are conservation leaders in the making in every group.
In conjunction with the Lapalala Wilderness Reserve, LWS continues to contribute
towards the expanding research on the Reserve. A large component of the research
programme is the fieldwork courses for tertiary institutions such as Centurion
Academy (Diploma in Game Ranch Management), University of South Africa (Nature
Conservation) and the University of Venda (Fourth year Environmental Management).
As in previous years, LWS made use of a number of external experts who generously
offered their time and expertise to the School, including Richard Wadley (geology),
Professor Lyn Wadley (archaeology), Mark Thompson (remote sensing) and
Dr Sandie Sowler (chiropterans).
Three loveLife courses were run as a component of their Take Back the Future
initiative, launched by loveLife in 2006. The courses held at Lapalala Wilderness aim
to encourage a passion for the environment, while developing confidence and life
skills (including HIV/AIDS education), among our future leaders.

COMMUNITY OUTREACH
The community outreach component of LWS is becoming increasingly
important as the School’s capacity to host environmental education courses
reaches a maximum. The primary focus remains on the Eco-Schools
programme and the LWS Node continues to go from strength to strength.
ECO-SCHOOLS
All but one of the 21 schools that registered in 2010 completed and submitted excellent
portfolios and all received awards of varying status. The adjudication was held at LWS.
Of the schools registered through the Lapalala Node, three received bronze flags,
seven silver flags, five green flags, and two gold certificates – a massive achievement
and a testament to the Eco-Schools’ hard work.
Most exciting was the award of International Flags to four of our schools who completed
five successful years in the programme: Kgomoshiakwena Primary; Marken Primary;
Mpepule Primary and Matlou Memorial Primary.
In 2011, we registered an impressive total of 29 schools as well as co-supporting two
Limpopo Economic Development, Environment and Tourism (LEDET)-sponsored schools.
The registered schools encompass approximately 300 educators and an estimated
9 000 learners. Although adjudication will take place only later in the year, we have great
hopes for these schools (both old and new). Eight of our Eco-Schools continue to take
part in the HSBC-sponsored Climate Change Initiative, by committing to reduce carbon
emissions within the school and surrounding community.
Eco-Schools workshops were held at four new schools to introduce them to the
workings of the programme. In an effort to continue to grow the Eco-Schools
programme, LWS will offer two learnerships to local matriculants to ensure that
we have sufficient capacity to serve our growing node. In addition, LWS provided
sponsorship for our Eco-Schools Coordinator, Lucas Ngobeni, and three educators
to attend the 2011 Eco-Schools Conference.
As in the past several years, Lucas Ngobeni assisted with the adjudication of the Limpopo
State of the Environment competition. Once again, we were exceptionally proud of our
Eco-Schools that entered: Kitty Primary won first place at district level and fourth place
at provincial level, while Mmantutule Secondary achieved first place at district level and
second place at provincial level.
A highlight of the year was a wonderful donation of water-testing kits for World Water
Monitoring Day from the Water Environment Federation. The schools were thrilled to be
part of this global initiative that encourages citizens to monitor the quality of their local
bodies of water.

COMMUNITY DEVELOPMENT
LWS supports three Eco-clubs in the Masebe community that manage human impact on
the environment in an attempt to preserve natural resources. Consol has kindly donated
heavy-duty bags for glass recycling projects.

STAFF APPOINTMENTS
2011 was a year of mixed emotions for LWS staff. The School bid a sad farewell to
Sylvie Geerkens who, after many years of devoted service, moved on to start a new
chapter in her life. We wish her every success in her new endeavours.
However, LWS was delighted to welcome Lin Insel who joined the administrative team.

TEACHER TRAINING

In line with our mission of nurturing conservation champions, we were pleased to
host two interns from the Tshwane University of Technology (TUT): Mamadi Dikgale

In 2009, we introduced educator
workshops to our activities to help
principals and educators recognise the
need for environmental education.
The workshops were a huge success with
both educators and the Department of
Education, and were continued in 2010.

and Brenda Thoka.
On a very sad note, we were devastated by the loss of our catering manager,
Elisa Zulu (“Mama Lizzie”) after a sudden illness. Our staff members and visitors
alike will sorely miss her happy face and caring attention.

We are extremely grateful to the DG Murray
Trust for their ongoing support for this initiative.

Anthony Ngobeni, a high school teacher
from Alexandra township near Johannesburg,
couldn’t wait to get back to the children after
his particular workshop weekend. He told us:
“We usually teach these natural sciences in
isolation of the environment in which we are.
By coming here, we will be able to integrate
our experience here to the curriculum and it
will be interesting. We need to go home and
teach those kids, because they are waiting for
us. We will be doing them an injustice
not coming back…”

Lapalala’s dedicated staff team includes (back row f.l.t.r.) Mashudu Makhokha, Lin Insel,
Boaz Tsebe, Lizzie Phago, Elizabeth Bjalana, Frans Phago, Paulinah Chauke, Erin Roberts,
(front row f.l.t.r.) Lucas Ngobeni, Lizzy Litshani, Maria Maotsela, Anna Tshelane,
Anthony Roberts and Colbert Munarini. Absent: Brenda Thoka

STAFF DEVELOPMENT

In July 2010, LWS hosted a principal’s workshop

The year held two particular highlights in our ongoing programme of staff development:

that was attended by 35 principals from the

Colbert Munarini and Mashudu Makhokha attended the Environmental Education

Bakenberg Community and two members

Association of Southern Africa (EEASA) conference in Zambia, and our educators took

of the Department of Education. The theme,

some time out from their end-of-year road trip to make a much-anticipated visit to the

“The importance of environmental education

ocean! The road trip saw the group visiting environmental education centres in Gauteng

in schools”, was well received and provided a

and KwaZulu-Natal, to network and promote sharing of knowledge.

platform for the introduction of three educator
workshops held in September and October.
In total, 82 educators from Gauteng township
schools and local community schools attended
the workshops.

Lizzy Litshani and Boaz Tsebe continue to further their interest in birds. Over the past
year, they completed three courses through BirdLife South Africa. Boaz Tsebe also
received his level one guiding certificate from the Field Guides Association of Southern
Africa (FGASA), while Mashudu Makhokha and Colbert Munarini hope to complete the
same certificate later this year.
Lucas Ngobeni and Lizzy Litshani have successfully registered as nature guides with LEDET.
The entire staff attended a week-long first aid course. It is vital that all our staff regularly
refresh their first aid skills in order to keep up the high safety standards set by LWS.

FINANCIAL STATEMENTS
REPORT OF THE INDEPENDENT AUDITORS

Income statement

for the year ended 30 June 2011

To the directors of Lapalala Wilderness School
(Association Incorporated under Section 21)
for the year ended 30 June 2011

We have audited the annual financial statements of
Lapalala Wilderness School (Association Incorporated
in terms of Section 21), for the year ended 30 June 2011.
These financial statements are the responsibility of the
company’s directors. Our responsibility is to express an
opinion on these financial statements based on our audit.
SCOPE
We conducted our audit in accordance with International Auditing
Standards. Those standards require that we plan and perform the audit
to obtain reasonable assurance whether the financial statements are
free of material misstatement. An audit includes examining, on a test
basis, evidence supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as
evaluating the overall financial statement presentation.
In accordance with businesses of the same size and organisation, the
company’s internal control systems are dependent on the concernment
of the directors. Where the independent confirmation of the
completeness of the accounting records and transactions were not
available, we have accepted the assurance of the directors that all the
transactions were reflected correctly in the company’s records.
We believe that our audit provides a reasonable basis for our opinion.

Qualification
In common with similar organisations, it is not possible for the
organisation to institute accounting controls over cash collections in

Income
Catering
Donations
Fees from schools

Other income
Interest received

Operating expenses
Auditor remuneration
Bank charges
Board of directors – travel, meeting venues,
company secretary salary
Catering supplies
Cleaning materials and kitchen supplies
Computer expenses
Depreciation
Exhibition materials
First aid kits
Fuel
Mattresses, linen and sleeping bags
Medical expenses
Printing and stationery
Repairs, maintenance and building improvements
Donated Library Mpepule Farm School
Sporting equipment
Staff training
Salaries – maintenance and hospitality
Salaries – education and training
Salaries – management and admin
Transport teacher training workshops
Telephone, fax and internet
Travel and accommodation – staff
Uniforms
Utilities
Operating surplus
Finance costs

respect of donations prior to the initial entry of the collections in the

2011

2010

1 495
1 943 385
891 807

3 167
1 689 390
962 297

2 836 687

2 654 854

20 096

10 233

20 096

10 233

12 939
11 417

11 788
10 273

24 926
380 410
26 690
9 390
59 234
9 569
766
174 180
7 950
3 972
60 535
201 408
7 356
8 047
24 548
298 561
582 129
539 744
34 850
26 772
28 666
14 438
19 183

17 631
339 867
24 470
7 593
34 087
1 447
755
118 110
21 922
3 335
39 392
86 629
23 650
959
5 497
328 679
560 482
531 011
6 080
23 121
3 064
15 276
17 698

2 567 680

2 232 816

289 103
(15)

432 271
(35)

289 088

432 236

2011

2010

364 649

65 478

accounting records. Accordingly, it was impracticable for us to extend
our examination beyond the receipts actually recorded.

Balance sheet

at 30 June 2011

Audit opinion
In our opinion, the financial statements fairly presented, in all material
respects, the financial position of the company at 30 June 2011 and
the results of its operations and cash flows for the year then ended in
accordance with International Accounting Standards, appropriate to the
business and in the manner required by the Companies Act in South Africa.

Numeri Auditors
Chartered Accountants (SA)
Registered Accountants and Auditors
Bela-Bela
5 October 2011

ASSETS
Non-current assets
Tangible assets
Current assets
Cash and cash equivalents

527 103

546 038

Total assets

891 752

611 516

FUNDS AND LIABILITIES
Funds
Reserves
Retained income

499 363
350 253

140 957
419 571

849 616

560 528

Please note: The full financial statements are available

Liabilities
Current liabilities
Trade and other payables

on request from Lapalala Wilderness School.

Total funds and liabilities

42 136

50 988

891 752

611 516

DONORS
Lapalala Wilderness School is sincerely grateful for the financial and
other support of the following individuals, organisations and companies:

TSHUKUDU (Above R100 000)
Parker Family
Foschini Group

THUTLWA (R50 000 – R100 000)
E. Oppenheimer and Sons
Bakwena Management N1/N4 Toll
Vodacom Foundation
Italtile

THOLO (R20 000 – R50 000)
WESSA Eco-Schools
ABSA Capital

PHALA (R500 – R20 000)
Better Place
Doris Witter (Switzerland)
John Towsey & Associates
Wheels Underwriting Managers
Coronation Asset Managers
Derek Brittain
Probus Fish Hoek

DONATIONS IN KIND
John and Paula Towsey, for a Nissan SANI vehicle to facilitate more
community outreach projects;
Tim Ivins, for his continued donation of books for school libraries in
disadvantaged schools;
Andre Lefevre, for the donation of 50 pairs of binoculars;
Fabio Milano, for T-shirts for our community schools;
Redhill School, for clothes and sports equipment.

BOARD OF DIRECTORS

STAFF

Dr John Hanks (Chairman)

Director:

Mr Eric Mafuna (resigned 13/06/2011)

Financial Manager:		Sylvie Geerkens

Mr Duncan Parker

Office Administrator:

Mr Mike Gregor

Course & Eco-Schools Coordinator:		Erin Roberts

Ms Kgobati Magome

Eco-Schools Coordinator:		Lucas Ngobeni

Ms Fiki Fesi

Course Coordinator:		Mashudu Makhokha

Mr Peter Tsheola

Senior Educator:		Colbert Munarini

Mr Tim Ivins

Educators:		Lizzy Litshani, Boaz Tsebe, Chantelle van Heerden,

COMPANY SECRETARY

Dr Anthony Roberts
Lin Insel

		Mamadi Dikgale (intern), Brenda Thoka (intern)
Hospitality Supervisor:		Lizzie Zulu

Pam Barrett

Hospitality Staff:		Anna Tshelane, Paulinah Chauke, Lizzie Phago,

PATRON

		Elizabeth Bjalana, Maria Maotsela

Clive Walker

Maintenance:		Petrus Tselana, Frans Phago
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