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MISSION OF THE LAPALALA
WILDERNESS SCHOOL

To help our children and young adults
discover the value of the biodiversity of
the natural world and our place within
it, and to identify and nurture Africa’s
future conservation champions.

PAT R O N ’ S M E S S AG E
The year 2013 marks the 40th anniversary of the
founding of the Endangered Wildlife Trust (EWT).
This organisation – which has earned its place in African
conservation – was established as the result of a unique
experience I had in the Umfolozi Game Reserve in
KwaZulu-Natal.
l had undertaken a wilderness trail through this heartland of rhino
conservation. The trail was organised by the Wilderness Leadership
School, which was founded by Ian Player. Five days spent in the
company of our trails leader Don Richards and a Zulu game guard
opened my eyes to the possibility of doing something similar
in my home province – at that time the old Transvaal. However,
my desire was to reach young children from all walks of life. I have
always subscribed to the philosophy that your background makes
no difference to who you are. The environment is like a public park;
everyone uses it but not everyone takes care of it.
What I learnt from those trail guides convinced me that the experience
of walking in wild country was surely the best possible way to
nurture young minds as to the value and importance of taking care
of our earthly home, in particular species facing extinction.
Together with two like-minded colleagues, James Clarke and Neville
Anderson, we registered the Endangered Wildlife Trust on 23 October
1973. It would take another 15 years for my desire to be achieved
when the Lapalala Wilderness School became a reality in 1985.
The EWT, under the able directorship of Dr John Ledger at the time,
was present at the launch of the Lapalala Wilderness School.
The EWT continued to support the Lapalala Wilderness School for the
next two years by sponsoring the visits of young children from Gauteng
(as we know it today), before others gave their support. Recognising
the vital importance of environmental education, the EWT expanded
its commitment in the years that followed, right up to 2013.
Collectively, the NGO movement in South Africa is a vital element
in the wellbeing of our world. We salute all the men and women
who devote so much of their time and energy to bringing about
change and a better understanding of our environment.

Clive Walker
Patron: Lapalala Wilderness School

CHAIRMAN’S MESSAGE
It gives me great pleasure to be a member of the Board of
the Lapalala Wilderness School and to work with such a
talented team of educators, many of whom are today widely
recognised as truly inspiring mentors.
Our environmental education programmes continue to be enthusiastically
received by primary and secondary schools, right up to university students
already specialising in aspects of the conservation and management
of biodiversity. It is the teachers from a variety of schools who have
particularly embraced and acknowledged the critical role of environmental
conservation in so many facets of our daily lives. In addition we run a
highly successful community outreach programme, and the exciting new
initiative to identify the conservation leaders of the future through our
Youth Development Programme is now well under way.
The big challenge for all of us involved with the Lapalala Wilderness
School (LWS) is to get across the message that environmental
conservation is not a luxury. It is, instead, an essential prerequisite
for building a sustainable future for South Africa; a fact that applies
to all industries and businesses who must commit to promoting
well-conserved and managed natural systems. Increasingly those
who spend time at the School come to appreciate and understand
the vital importance of protecting biodiversity and ecosystems that
support life and provide us with clean water and air, soil genesis,
pollination, and other key ecosystems services.
The priority in all we do is to move biodiversity conservation right up
on the national agenda where it will receive the required funding and
political support so urgently needed. The Lapalala Wilderness School is
all about identifying, nurturing, mentoring and encouraging the country’s
conservation champions; inspiring all who come into contact with the
School to embrace the three most important attributes to do this,
namely passion, optimism and enthusiasm.
I would like to thank all our donors for their support during the year.
Above all, I would like to thank the staff at LWS who have put in a
magnificent effort at all levels of teaching. I have been impressed by
their loyalty to the School and their dedication to their duties.
Our challenge for the year ahead will be to continue to inspire and
motivate the young people with whom we engage. This is exactly what
Clive Walker started so successfully all those years ago, and the way in
which our educators continue to do this today should be applauded.

Dr John Hanks
Chairman: Lapalala Wilderness School

D I R EC TO R’ S R E P O RT
In 2003, the 58th session of the United Nations General Assembly resolved
to initiate the Decade of Education for Sustainable Development (DESD)
from January 2005. The initiative would follow the Johannesburg Plan of
Implementation and use UNESCO as the lead agency to promote and
implement the Decade. As we near the end of this initiative, it is a fitting time
to reflect on the small but significant role that the Lapalala Wilderness School
(LWS) has played in contributing towards this global commitment.
Since its inception, LWS has striven to ignite a spark of wonder for nature amongst
children, young adults and educators, thereby instilling an appreciation and respect for the
environment. While the focus of LWS remains on environmental education, the objectives of
the School – as with sustainable development – have moved well beyond simply addressing
environmental issues. UNESCO’s vision of Education for Sustainable Development (ESD)
“…addresses all three pillars of sustainable development: environment, society and economy
– with culture as an essential additional and underlying dimension”. How has LWS risen to
the challenges of ESD over the past decade and, more recently, over the last year?
In terms of sheer output LWS has much to be proud of. Over the past 10 years, more
than 24 000 learners and over 1 500 educators have visited the School to take part in our
environmental education programmes. Last year alone more than 3 300 learners and 234
educators passed through the doors of LWS. The past decade has also seen our internationally
recognised Eco-Schools Programme grow from scratch to 36 such schools. In this way LWS
currently brings ESD to a further estimated 10 000 learners and 340 educators.
Recognising the need for continuity in its educational programmes, LWS also initiated
teacher training workshops in 2008. Since then, 78 school principals and 235 school
educators have completed our three-day workshops so that they are able to take our
lessons and activities back to the classroom. More recently in 2012, we initiated a
Youth Development Programme (YDP) which takes promising individuals from poor and
marginalised communities and aims to develop them as leaders and conservation champions
of the future. This extended programme is still in its infancy, with the first cohort of
22 learners nearing the end of the programme at the time of reporting. They will shortly
be taken on a series of excursions to expose them to the nature of work in the
environmental sector and to pave the way for associated career opportunities.
While the output at LWS over the past decade is impressive, it is not just quantity but quality
that counts. From its launch as a bush school in 1985, LWS has flourished into a multifaceted
centre for ESD. While the focus remains on environmental education, the nature and extent
of activities at LWS have burgeoned over the last decade. As a result, the current panoply
of centre-based and outreach programmes cover such diverse activities and topics as the
importance of biodiversity, team building, recycling of waste, sound agricultural practices, HIVAIDS awareness and health education, climate change issues, birth control, personal financial
planning, reserve management and cultural influences on attitudes towards the environment.

This holistic approach to conservation is also reflected in the projects initiated by learners,
as part of the LWS-administered Youth Development Programme. Looking over the list of
projects, I am struck by the diversity of challenges that these promising young individuals
are addressing within their own communities: from waste management campaigns to
sex education to promoting hygiene. This is as it should be, for if we are to succeed as
conservationists we must address the full spectrum of socio-economic challenges as well
as the environmental ones we currently face. As we look to the future growth of LWS
and achieving our goal of being a centre of excellence in environmental education we
face many challenges but also many exciting opportunities.
The increasing diversity of our course content has created a need to more tightly integrate
the activities on offer at LWS (both centre-based and as part of our community outreach
programmes). We need to ensure that there is a central and consistent theme (embodied in
the mission statement) that underlies our multitude of environmental education activities.
A solid start has been made in this direction with the development of the long- and shortterm strategic management plans for LWS. This is essential, both for effective fundraising
and to give the next generation of conservationists a coherent awareness and appreciation
of how socio-economic and environmental issues are inextricably linked. Nowhere is this
more important than in a country like South Africa: World Bank figures show that even in
this relatively developed African country, more than 50% of the population live in rural
areas where potential conflict between conservation of the environment and socio-economic
development is an ever present challenge.
The growth of LWS, as with any organisation, also brings new challenges in terms of sound
governance. The larger an organisation, the more complex governance issues become and
the greater the need to implement effective policies and procedures. LWS is rising to this
challenge with the development of a number of important policies being accomplished during
the reporting period. The implementation of these policies is currently under way and we look
forward to having these all implemented and operational in the not too distant future. As we
develop the policy and procedure programme at LWS, it is critical that we do this with future
Sector Education and Training Authority (SETA) accreditation in mind. Acquiring government
accreditation in one or more of these sectors will not happen overnight, but it is a goal worth
striving towards within the next three years. Amongst other benefits, it will open up avenues
of significant government funding and support currently not available to us.
In the meantime, there are also challenges to be faced with regard to providing adequate
infrastructure and finances for the continued growth of the School. In 2005 LWS operated
on a budget in the region of R120 000. Almost a decade later, LWS is ‘bursting at the
seams’ and our operating budget now stands at approximately R3 500 000. With adequate
funding it will be a logical progression to look at starting new schools that embrace the
same educational principles as the current LWS.

Dr Douglas Loewenthal
Director: Lapalala Wilderness School

AC T I V I T I E S
Over the past year, LWS has been an absolute hive of educational activity
with a multitude of fresh and energetic young minds keeping our educators
on their toes! Spending time with visiting groups is always an incredibly
rewarding experience. One can almost sense the energy in the air as young
minds eagerly prepare to learn.
This year a total of 65 groups visited the magnificent wilderness of Lapalala and were
rewarded with the special educational experience that is on offer. These groups included
fee-paying schools, universities, local children from disadvantaged communities and also
the first cohort of promising young individuals from our YDP.
As is the philosophy at LWS, our efforts have again focused on working with children
from local community schools. These groups are hosted for three-day visits filled with
wilderness walks and environmental education activities. Recognising the impact of the
socio-economic and cultural landscape on environmental education, our staff continues
to make a big effort to discuss many – often sensitive – subjects with young learners.
Topics such as teenage pregnancy and the impact of traditional medicine on wildlife
make for healthy debate around the campfire. Addressing such issues is essential,
for how can we hope to conserve the environment in a world with unrestricted
population growth and indiscriminate use of wildlife?
This year LWS hosted 31 community school groups comprising an estimated 1 820 learners
ranging from Grade 4 to Grade 12, and 93 associated educators. This effort represents
an impressive total of about 930 hours of quality education time. These valuable hours
are spent on interactive wilderness walks and other educational activities during the day,
and lively debates and indabas on crucial topics around the relaxed atmosphere of a
campfire during the evenings. In 2012 LWS was running at full capacity and, although
two more community groups were squeezed into the schedule for this year, the time has
now truly come for us to set our sights on expanding the LWS model to other locations
in order to reach many more learners, particularly from disadvantaged backgrounds.
A total of 16 fee-paying schools booked in for the year, excluding Outward Bound
South Africa (OBSA) and Redhill School that operate out of Mosetse House at LWS.
Fee-paying schools are a crucial component of the LWS business management model
because they help to offset the cost of hosting community schools, which attend for free.
It is therefore very important that we keep these schools coming back and one of the
ways to do this is to ensure that the courses are kept fresh and exciting. As we head
into 2014, the development of an LWS nature trail complete with ‘stations’ representing
various environmental themes (e.g. recycling, global warming, poaching) is under way.
This will revolutionise the educational experience for learners and educators alike and
reinvigorate the course content.
But the attendance of fee-paying schools is certainly not just a source of funding for LWS.
Amongst these privileged young individuals are many potential leaders in conservation who
need to be inspired to change wasteful habits and unsustainable practices and to take up
environmental causes. An affluent upbringing is a two-edged sword that often leads to
unthinking waste of precious resources. Channelled in the right direction, however, it can
and does produce individuals who already have a head start in changing the quality of life
and the environment for all.

We also co-hosted two fee-paying groups with OBSA this year, namely Oprah Winfrey
Leadership Academy for Girls and Kingsmead. Having OBSA on board always brings a fresh
perspective to the LWS range of activities on offer and gives young learners an opportunity
to get to grips with the more adventurous and hands-on challenges of a wilderness
experience, such as abseiling and orienteering.
A total of seven tertiary groups attended LWS during the reporting period.
Centurion Academy continues to bring their second-year and certificate students
to LWS for educational courses. All these courses are in the field of conservation
management and both group programmes went well in 2013. Once again, a generous
commitment of time was made by a number of external lecturers: Dr Sandie Sowler
continued to inspire students with her lectures, fieldwork and demonstrations relating
to bats and bat research; Richard Wadley shared his knowledge, enthusiasm and skills
as a geologist with every visiting tertiary group this year, and Mark Thompson and
Dr Phillip Calcott presented lectures on remote sensing and mapping, and global warming
and renewable energy, respectively. Clive Walker continues to inspire tertiary groups
with his passion and knowledge on the subject of rhino conservation and contributed
enthusiastically to all the tertiary programmes in 2013. Dr Doug Loewenthal added a new
dimension to the tertiary programme, introducing a ‘Careers in Conservation’ seminar
to the mix, and a module on the importance of bird species diversity and field techniques
for the rapid assessment of bird species richness in reserves and elsewhere.
As with the primary and secondary level environmental education activities, LWS now
offers a wide diversity of activities, field trips and lectures at a tertiary level. The challenge
in the coming year and for the future will be to integrate these various lectures, activities
and field excursions into a single tertiary programme with a common focus. LWS is
currently investigating the possibility of consolidating the tertiary programme into a
one-week ‘Conservation Biology’ mini-course where the current activities, lectures and field
trips can be included in a more comprehensive programme. Envisaged in this programme
will be a full day of study in each of the following modules or sub-themes: (1) Our Planet –
Past Present and Future, (2) Biodiversity and its Importance, (3) Disturbance Ecology,
(4) GIS and Landscape Ecology, (5) The Management of Rare and Endangered Species,
and (6) Culture and Conservation. As LWS looks to grow and develop research programmes
on the Lapalala Reserve it will be important to use the services of MSc and PhD students
involved in these research programmes, as well as resident reserve managers and staff, to
help run these modules so that visiting groups can learn from people passionately
and actively working at the ‘coalface’ of conservation.

This year LWS hosted 31 community
school groups comprising an estimated
1 820 learners ranging from Grade 4
to Grade 12, and 93 associated educators.
This effort represents an impressive total of
about 930 hours of quality education time.

C O M M U N I T Y O U T R E AC H
ECO-SCHOOLS

COMMUNITY DEVELOPMENT

Thanks to our passionate coordinator, Lucas Ngobeni, the past year

In 2013 LWS continued to support the work of three Eco-clubs

has seen LWS again recognised as the best performing node (Limpopo

in the Waterberg region. These Eco-clubs, made up of fledgling

province) in the WESSA Eco-Schools Programme. In 2012 we supported

community leaders, manage human impact on the environment in

32 schools and all 32 were able to submit their portfolios of evidence

an attempt to preserve natural resources. Consol kindly donated

at the end of 2012. All were rewarded for their efforts, with two of the

heavy-duty bags to facilitate glass recycling projects. This donation

schools receiving Bronze awards, eight receiving Silver awards, three
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LWS hosted the adjudication which took place in November 2012.

During 2013 LWS partnered with the staff of the Lapalala Reserve to
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assist with an outreach programme that focuses on developing food

governmental and non-governmental organisations including the

gardens and associated food garden technology programmes within

Department of Education and Training (DET), Department of Water

the Waterberg region. This initiative aims to establish food gardens

Affairs (DWA), Limpopo Economic Development Environment and
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Tourism (LEDET), Wildlife and Environmental Society of South Africa

about permaculture techniques and other organic and sustainable
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agricultural practices. The first of these gardens has been planted

Three of our schools each won a two-night stay at Bush Pigs

on the grounds of LWS and it has proved to be a useful pilot project

Environmental Education Centre, with LWS providing their transport.

for the large-scale development of food gardens elsewhere in the

At the beginning of 2013 LWS increased its support for Eco-Schools,
registering 36 schools in our node and co-supporting three schools
with Anglo Platinum Mines. Sadly, two of our schools have withdrawn

area. The project has provided LWS with a small but steady supply of
fresh and healthy vegetables and has also been a platform for staff
development at the School.

from the programme this year due to lack of capacity and the
relocation of some educators. We conducted Eco-Schools workshops
in the Bakenberg, Mapela and Makobe areas and in Rebone village to
introduce new schools to the workings of the Eco-Schools Programme.
An assessment of the status of all the current Eco-Schools will be
carried out mid-November 2013.
Three of our schools participated in the ‘Baswe le meets’ (youth and
water) competition at district level this year. Kgomoshiakwena Primary
attained first position, while Leubaneng Primary and Supi Primary
achieved second and third position respectively.
Despite an incredibly full schedule, Lucas Ngobeni continues to
approach his work with passion and commitment. In September
he was acknowledged at a ceremony in Johannesburg, where he
received a personal award from WESSA for his outstanding work
in the field of environmental education, and for his involvement
in and support of the national Eco-Schools Programme.

The first of these food gardens has been
planted on the grounds of LWS and it
has proved to be a useful pilot project
for the large-scale development of food
gardens elsewhere in the area.

YOUTH DEVELOPMENT PROGRAMME (YDP)
The YDP has already been a great success and we will be looking
to put more promising young individuals through the programme
in the coming year.
Although we launched the YDP with a group of both primary and
high school learners, subsequent experience has shifted our focus
to consider only high school learners. Having completed courses at
LWS during the previous reporting period, 22 learners were given
the challenge of initiating and running projects in their communities.
The projects ranged from HIV-AIDS awareness campaigns to waste
management, to empowerment of women and birth control – thereby
fully embracing the socio-economic and environmental challenges of
ESD as set out by UNESCO. In July 2013 these fledgling conservation
leaders had the opportunity to come back to LWS and present the
projects that they had undertaken and to report on progress, as part of
the follow up process of the YDP. They were given extensive feedback
by LWS staff and encouraged to continue with their projects in their
communities, where possible.
These same promising young individuals will shortly be taken on a
series of at least four outings to conservation areas to expose them to
people actively involved in the environmental sphere and to give them
a chance to learn more about career opportunities. From the start, the
Hans Hoheisen Charitable Trust has kindly funded this exciting initiative,
which has great potential to grow and to create the future we envision
for generations to come.

S TA F F A P P O I N T M E N T S
January 2013 saw the appointment of Dr Douglas Loewenthal as the LWS Director.
In July we bid a sad farewell to Lin Insel, our Office Administrator, who worked devotedly
for the school over two years. Lin was instrumental in helping to establish LWS as a smoothly
run NGO by implementing proper financial and operational management systems with
her characteristic efficiency. Merriam Mabilu has been appointed to the post of Office
Administrator and we are delighted to have her on board. She brings a wealth of experience
in office management as well as experience in SETA accreditation which will prove invaluable
as LWS looks to gain access to significant government funding in the future.
Sadly, we also bade farewell to Klaas Mokau who had been with LWS for two years and
proved to be invaluable, particularly as a skilled motor mechanic. Klaas has taken a position
at a private game reserve in the Waterberg and we wish him all the best. Stanley Mello has
replaced Klaas as Head of Maintenance. He is a most welcome addition to our team and
brings with him a high level of skill in welding, motor mechanics and electrical wiring,
as well as a charming and amenable personality.

S TA F F D E V E L O P M E N T S
2013 has been an exciting and rewarding year on the staff development front. Patricia Marsh
and Johannes Monyeki were given the opportunity to attend the Environmental Education
Association of South Africa (EEASA) conference in Malawi from 10-12 September 2013,
where Patricia was elected to the EEASA steering committee.
Lizzy Litshani attended the GreenMatter workshop on renewable energy solutions held at
Kirstenbosch Botanical Gardens in August 2013. The development of our own vegetable
garden and composting initiative at LWS provided an opportunity to increase Frans Phago’s
skills and levels of responsibility. He is now in charge of running these initiatives, having
received training in biodynamic farming practices from Jessica Babich, Patrick Bonior and
Daniel Mashashe at LWS.
Douglas Loewenthal and Mashudu Makhokha were elected to the Board of Directors of the
Waterberg Biosphere Reserve (WBR), a move that has already helped LWS to play a role in
facilitating some of the environmental education initiatives in the region and funded by WBR.

The staff of Lapalala Wilderness School:
Back row from left to right: Lucas Ngobeni, Sifundo Sibiya (intern), Stanley Mello,
Colbert Munarini, Douglas Loewenthal. Middle row from left to right: Elizabeth Bjalana,
Lizzy Phago, Paulinah Chauke, Brenda Thoka, Patricia Marsh, Frans Phago.
Front row from left to right: Lizzy Litshani, Anna Tshelane, Mashudu Makhokha,
Merriam Mabilu, Jenica Sebetha, Caroline Ngoepe (intern), Maria Maotsela.

Statement OF FINANCIAL POSITION

at 30 June 2013

2013

F IN AN C IAL STATEM ENTS
REPORT OF THE INDEPENDENT AUDITORS
To the directors of Lapalala Wilderness School NPC for the year
ended 30 June 2013

We have audited the annual financial statements of Lapalala
Wilderness School NPC, for the year ended 30 June 2013.
These financial statements are the responsibility of the company’s
directors. Our responsibility is to express an opinion on the
financial statements based on our audit.
SCOPE

2012

	R	R
ASSETS
Non-current assets

394 463

309 131

Property, plant and equipment

394 463

309 131

Current assets

396 874

532 570

8 984

18 707

Inventories
Trade and other receivables

16 349

Cash and cash equivalents

371 541

513 863

-

Total assets

791 337

841 701

Equity

727 596

782 253

Retained earnings

727 596

782 253

Current liabilities

63 741

59 448

Trade and other payables

63 741

59 448

791 337

841 701

EQUITY AND LIABILITIES

Total equity and liabilities

We conducted our audit in accordance with International Auditing
Standards. Those standards require that we plan and perform the audit
to obtain reasonable assurance whether the financial statements are

STATEMENT OF COMPREHENSIVE Income
for the year ended 30 June 2013

free of material misstatement. An audit includes examining, on a test
basis, evidence supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles

2013

2012					

	R	R

used and significant estimates made by management, as well as

Income

2 957 712

2 850 940

evaluating the overall financial statement presentation.

Fees from schools

1 136 376

1 155 315

Donation income

1 821 336

1 695 625

In accordance with businesses of the same size and organisation, the
company’s internal control systems are dependent on the concernment

Other income

27 427

26 325

of the directors. Where the independent confirmation of the

Interest received

18 870

21 901

completeness of the accounting records and transactions were not

LWS shop income

available, we have accepted the assurance of the directors that all

8 557

4 424

Gross income before expenses

2 985 139

2 877 265

Operating expenses

3 039 795

2 944 627

46 351

38 141

the transactions were reflected correctly in the company’s records.
We believe that our audit provides a reasonable basis for our opinion.

Accounting fees

AUDIT OPINION

Advertising and marketing
Bank charges

10 874

In our opinion, the financial statements fairly presented, in all material

Bedding and linen

40 384

2 970

respects, the financial position of the company at 30 June 2013

Board of Directors’ expenses

42 636

28 815

493 171

495 177

and the results of its operations and cash flows for the year then
ended in accordance with accounting principles and methods as

Catering supplies
Computer expenses
Depreciation

2 708

3 505
10 841

15 797

6 414

133 135

95 982

prescribed by accounting standards and other professional reporting

Eco-School expenses (WESSA)

26 763

19 400

and statutory requirements. It is based on appropriate accounting

Educational resources

12 982

40 862

policies, consistently applied and supported by reasonable and

Electricity

49 754

40 193

prudent judgements and estimates and in the manner required

Fuel and oil

216 269

175 121

Licenses

1 198

1 546

Magazines and journals

1 635

6 377

Printing and stationery

47 306

55 422

176 601

257 863

by the Companies Act of SA.

Repairs and maintenance
Safety and medical expenses
Numeri Auditors
Chartered Accountants (SA)
Registered Accountants and Auditors
Bela-Bela

13 335

6 676

Salaries – maintenance and hospitality

322 161

263 622

Salaries – education and training

824 255

713 517

Salaries – management and admin

419 325

512 114

6 996

36 992

Staff recruitment expenses
Telephone and communications

25 086

23 602

Training, mentoring and field trips for staff

65 424

67 299

7 October 2013

Travelling

2 918

7 607

Please note: The full financial statements are available

Uniforms

42 731

34 569

on request from Lapalala Wilderness School.

Loss for the year

(54 656)

(67 362)

DONORS
Lapalala Wilderness School is sincerely grateful for the financial and
other support of the following individuals, organisations and companies:
TSHUKUDU – Rhino
(Above R100 000)

PHALA – Impala
(R100 – R9 999)

Parker Family

Bert Stam

Bakwena N1N4 Toll Road

Bowling for Rhinos

Hans Hoheisen Charitable Trust

Doris Witter

Norway Fund

Greenbacks

Thutlwa – Giraffe
(R50 000 – R99 999)

Hannelie Coetzee
Margaret Johnston
PTH Water Softeners

Mondi Limited

Phil Spencer

N F Oppenheimer

Robert Hope

WESSA Eco-Schools

Samantha O’Keefe

THOLO – Kudu
(R20 000 – R49 999)

DONATIONS-IN-KIND

Marcel Burgauer

Consol (plastic bags – recycling projects)

Nic Wilmot

EWT (books)

SASIX (Greater Good South Africa)

Fabio Milano (LWS T-shirts)

PITSI – Zebra
(R10 000 – 19 999)
Andrew Van Heerden
Stirling Foundation

Cape Union Mart (tents)

Nic Wilmot (cutlery and magnifying glasses)
Otto Wierdmuller von Elgg (T-shirts)
Paula Towsey (laptop and printer)
Redhill (clothing and books)
SAPPI (paper)
Tim Ivins (books)

N O R WAY C H A P T E R
The Lapalala Norway Fund was started in 2012 with the purpose
of accessing long-term funding in Norway on behalf of LWS.
Thanks to a dedicated effort, led by Chairperson Elizabeth Folgen, the
Norway team initially concentrated on seeking agreements with Norwegian
corporate partners. The team is now working on a new strategy to adapt
their donor/client approach into a business model approach. At the heart
of this new strategy is the development of a clothing business focusing
on elite outdoor wear, with revenue from the business providing funding
for LWS. The business also gives LWS a valuable opportunity to increase
its exposure through LWS clothing labels and tags associated with the
clothing line. A feasibility study for the business has already been planned
and will get under way before the end of 2013. Visit www.lwsnorway.no
for more information.

BOARD OF DIRECTORS

STAFF

Dr John Hanks (Chairman)

Director:

Dr Douglas Loewenthal

Mr Graeme Wilson (Vice-Chairman)

Education and Operations Manager:

Mashudu Makhokha

Mr Duncan Parker

Office Administrator:

Lin Insel (resigned 31 July 2013)

Mr Mike Gregor

Merriam Mabilu (appointed 9 September 2013)

Ms Fiki Fesi

Financial Manager:

Sylvie Geerkens

Ms Kgobati Magome

Eco-Schools Coordinator:

Lucas Ngobeni

Mr Peter Tsheola

Senior Educator:

Colbert Munarini

Mr Tim Ivins

Educators:

Patricia Marsh, Lizzy Litshani,

Mrs Paula Towsey

Brenda Thoka, Johannes Monyeki

COMPANY SECRETARY

Hospitality Staff:

Jenica Sebetha, Anna Tshelane,

Mrs Pam Barrett

PATRON
Clive Walker

Paulinah Chauke (Head Cook),
Maria Maotsela, Lizzy Phago,
Elizabeth Bjalana

Maintenance:

Klaas Mokau (resigned 1 September 2013)
Stanley Mello (appointed 1 October 2013)
Frans Phago
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