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MISSION OF THE LAPALALA
WILDERNESS SCHOOL

To help our children and young adults
discover the value of the biodiversity of
the natural world and our place within
it, and to identify and nurture Africa’s
future conservation champions.

PAT R O N ’ S M E S S AG E

CHAIRMAN’S MESSAGE

I have the privilege of lecturing to various university/academy
groups every year at the Lapalala Wilderness School. Over the
past few years, my topic has been a PowerPoint presentation
entitled ‘Which way the Rhino?’ The talk covers the evolution
of the rhino, which occurred on every continent except South
America and Australasia.

Although this has been another remarkably successful year for
the School, which has been running close to full capacity, it has
also been a very sad one with the tragic loss of our Director,
Douglas Loewenthal and Paula Towsey, a dedicated Board
member. Both were committed to making the School a centre
of excellence in environmental education, enthusiastically
embracing programmes to identify and nurture our future
conservation champions. I know they will continue to be missed.

The various species ranged in size from that of a large dog, to one
weighing 20 tons and standing 7 m tall, some with horns and some
without. From this spectacular diversity, only five species remain today two in Africa and three in South East Asia - and all are threatened with
extinction. Their decline across Africa over the past 50 years, through
poaching for their horns, has been one of the tragedies of Africa.
The illegal trade is still flourishing.
By question time, most students are shocked into silence and, if a question
is asked, it usually involves puzzlement over why this is still going on.
Students tend to question why, if the horn can be harvested without
killing the animal, there is still a ban on trade? Remember, these students
are studying environmental science and management and are quite
capable of arriving at their own conclusions. What, however, makes
the biggest impression on participants is the broad discussion on how
to deal with issues as diverse as anti-poaching, community involvement,
education and awareness, law enforcement, wildlife management and
sustainable trade.
For most, this is the first time they have an in-depth, albeit brief view
of the species and the complex issues rhino face. I make the point that I
don’t have the answers to these complex issues. I also stress that, whilst
the focus for the moment is on the rhino (and my job is to use the
animal as a flagship species), we must never lose sight of all the other
vitally important concerns. Examples include our rivers, of which 82%
are threatened, climate change, alteration of landscapes, biodiversity
in decline and, of course, the impact of human population growth and
accelerating consumption, which it seems nobody wants to discuss.
The Lapalala Wilderness School educators are the front line soldiers,
committed to effecting change by imparting their knowledge and love of
the environment, and consequently bringing a new understanding and
dimension to the future leaders and citizens of tomorrow. This School
exists for no other reason. It is a centre of learning, shaping the minds of
children and young adults to appreciate that the world out there is their
world and that responsibility for it does not stop at the front gate.

In any organisation, keeping meticulous records of all items of expenditure,
major meetings and decisions made, are essential requirements for good
corporate governance, and I must compliment the staff and our Company
Secretary for ensuring that we comply with the highest standards. This
greatly facilitates the process of our annual financial audit, which in itself is an
essential prerequisite in our approach to all donors. A well-maintained archive
also helps us to look back at our records and see when significant changes
have taken place, and there have been many since the pioneering work of
Clive Walker and Dale Parker all those years ago. The facilities at the School
have improved, and the content of the courses has changed, embracing new
methods and information promoted by EEASA. To add to the written records,
we have today an excellent photo-library, which is there for all to use.
Looking back at the year 2014, history will see this as a significant year
of change as encapsulated in our revised Strategic Management Plan,
in which we have placed a greater emphasis on working with community
schools and consolidating our outreach activities. With the growth of
developments within the Lapalala Reserve, the School will be moving to a
new site within the Reserve much closer to the main gate. Planning for the
new facilities will start in earnest in 2015, giving our staff a real challenge
to propose design options that are environmentally and aesthetically
appropriate for a leading education centre.
In the coming year we will also be consolidating the linkage between our
vitally important Youth Development Programme and GreenMatter, greatly
facilitated now that the organisation’s Executive Programme Director,
Dr Sibusiso Manzini, is on our Board. GreenMatter is an integral part of
a concerted national effort to drive biodiversity skills development through
developing graduate expertise and future leaders for biodiversity,
a network of partners focussing on unlocking the environmental, social
and economic potential of South Africa. This maturing association is an
ideal complement to our Mission Statement.

At the closure of my talks, I direct the following to my audience: ‘Never
underestimate the impact that you as individuals can have on the lives
of others: your actions, your words, the way you live your life, how you
treat and encourage others. Every one of you can make a difference’.

A big thank you from me goes to all our donors, especially the Parker
family, for their support, without which we could not function. I also
greatly appreciate the efforts of our Board Members and our Company
Secretary during the year, and the fine work of the staff at the Lapalala
Wilderness School, who have put in a magnificent effort to inspire and
motivate the young people with whom we engage. So many of these
young people tell us (much later) that coming to the LWS was a lifechanging experience, and we must strive to maintain that accolade.

Clive Walker
Patron: Lapalala Wilderness School

Dr John Hanks
Chairman: Lapalala Wilderness School

D I R EC TO R’ S R E P O RT
In the year 2014, the world will be discussing the role of Education
for Sustainable Development (ESD). The key for education and for
the environmental education practitioner is taking forward the ESD
mantra in the context of UNESCO’s Global Action Plan for ESD,
which commits to ongoing work in professional development, transforming
learning and teaching, and empowering youth and communities.
A conference will be held to carry out a stock-take of the implementation
of the UN Decade of Education for Sustainable Development
(UNDESD) and will celebrate the Decade’s achievements.
As we near the end of the Decade of Millennium Development Goals, it is a fitting time to
reflect on the small but significant role the Lapalala Wilderness School (LWS) has played in
contributing towards this global initiative. Since its inception, the LWS Environmental Education
(EE) centre and its community have been actively engaged with the UNDESD through the
Environmental Education Association of Southern Africa (EEASA). The question which LWS
has to ask after 29 years is how do we continue mobilising our learning and donors in our
communities of practice to continue to support South African citizens to engage with many
challenges of environment, development and learning in the 21st century?
In terms of total output, LWS has much to be proud of. We have hosted approximately
70 834 learners since our inception and more than 1 900 associated educators for EE
programmes at the School. In the last year alone, more than 2 590 learners and 195
educators have passed through the doors of LWS. The last decade has also seen LWS grow
the internationally recognised Eco-Schools Programme from scratch to 38 such schools.
Currently LWS brings ESD to an estimated further 12 000 learners and 380 educators.
Recognising the need for continuity in its educational programmes, LWS also continues to
intensify its development of teachers, hoping to impact on a wider range of teachers in
2015 outside of the Eco-Schools within 50 km radius of the Lapalala Wilderness Reserve.
More recently, in July 2014, LWS exposed its Youth Development Programme (YDP)
learners to the nature conservation areas of different parts of South Africa and to other
environmental sectors, paving the way to their associated career opportunities.
LWS is in the first phase of accreditation with CATHSSETA. We are striving towards the goal
of full accreditation of our YDP through CATHSSETA within the next two years. Amongst
other benefits, it will increase opportunity for government funding. In 2014, LWS was
privileged to receive funding for hosting two Conservation Interns (Grace Khabubu and
Sifundile Sibiya) from CATHSSETA.
The demand for the facilities and courses offered at LWS continues to grow, and it has
always been our intention to replicate this successful model in other parts of the country.
We are actively exploring options in the Kgaswane Nature Reserve in North West Province
and Fountainhill Estate in KwaZulu-Natal. The Kgaswane site will be developed by the

Bakwena N1N4 Toll in partnership with SANRAL, and the one in Fountainhill by the Taeuber
Family Trust. LWS has offered to help establish these new sites by training their educators
and providing advice on course content.
It has been an extremely challenging year for the School with the tragic loss of Dr Douglas
Loewenthal. I am very proud to report that, in spite of this setback, our staff pulled together
to ensure that the LWS continued to function smoothly, meeting all our commitments
to maintain high standards in our education activities. This is in no small way due to the
commitment and passion of many of the staff who managed to ‘produce the goods’ under
often very trying circumstances, aided by the unwavering support of Board members. As we
reach the end of 2014, these difficulties have hopefully been put to rest and the School is set
to grow and develop in new and exciting ways. We would not have achieved this without the
continued and valued support of the Parker family, without whom we would not be able to
convey to our children and young adults the necessity of conservation.

Mashudu Makhokha
Director: Lapalala Wilderness School

ACTIVITIES
It was another successful year of education programmes at the Lapalala
Wilderness School, an ongoing hive of educational activity from community
and private schools at the primary and secondary levels right up to university
groups. With so many energetic young minds being exposed to the Lapalala
experience, we are confident that we are on the right track to identify and
nurture Africa’s future conservation champions. In the year under review,
LWS was running at full capacity.
Our focus was once again directed at the disadvantaged schools in the surrounding
Bankenberg and Waterberg communities. LWS hosted 32 of these groups amounting
to approximately 1 800 learners ranging from grade four to grade six, and they were
accompanied by 98 of their associated educators. Most of these groups come for three
days at a time, and are exposed to a stimulating and varied programme of environmental
education activities, enhanced by wilderness walks and team-building activities.
Our staff continue to make a big effort to discuss many – often sensitive – subjects with
young learners through a new activity called “Enviro-crisis”, which covers topics such
as over-population and the impact of rhino poaching on ecosystem services, making for
a stimulating and healthy debate around the campfire. As from the start of 2015, LWS will
concentrate on grades six and seven; if necessary, bringing two or more schools together on
the same course, to avoid the difficulties of multi-grade teaching within one school group.
In addition we were delighted to welcome 15 fee-paying schools. We are always encouraged
to receive very positive feedback from these educators and learners. They inform us that
the time they spend at Lapalala is not only enjoyable and stimulating, but also a life changing
experience to have the senses of seeing, hearing, feeling and smelling awakened to
the wonders of the natural world, free from the constant intrusion of mobile phones and
electronic media. We also co-hosted two fee-paying groups (the Oprah Winfrey Leadership
Academy for Girls and Kingsmead), in partnership with Outward Bound South Africa.
Four tertiary groups visited LWS for the practical component of their Conservation
Management course. Centurion Academy continues to bring their second-year and their
Certificate students to us for practical courses, and UNISA brings their environmental
management honours degree students. Once again, LWS was privileged to have a number
of external lecturers who generously devoted their time and contribution in teaching our
tertiary groups, namely Richard Wadley (geology of the Waterberg), Dr Philip Calcott
(global warming and renewable energy), Professor Lyn Wadley (archaeology and
anthropology) and Clive Walker (rhino conservation).
Our Youth Development Programme (YDP) had another very successful year. The YDP is
a vital initiative that we plan to consolidate and expand in the future with the support of the
Hans Hoheisen Charitable Trust. The Programme aims to facilitate the development of young
people who have indicated their passion and enthusiasm for conserving biodiversity. The
learners were taken on a field trip beyond the borders of Limpopo, and introduced to marine
biology and conservation work in northern Zululand (Isimangaliso Wetlands Park), the National
Zoological Gardens (Pretoria) and the National Museum (Pretoria). At the end of the trip, two
of the participants indicated that they were serious about pursuing a career in conservation.
As part of the YDP, LWS and GreenMatter are working on a partnership programme to
address the holistic support gap for learners transitioning from high school to universities,
enabling them to choose relevant biodiversity study paths and graduate successfully.
The strengthening of good relationships with Jonkoping University in Sweden, and
University of Zambia’s School of Education has continued. Students from the University
of Jonkoping have been given the opportunity to learn and be part of an internship
programme for ten weeks at LWS and this will be repeated in 2015. The partnership
has been designed to address the development of a monitoring and evaluation tool
which LWS will use to assess the success of our outreach programmes.

C O M M U N I T Y O U T R E AC H
ECO-SCHOOLS
The community outreach programme is an important priority for the LWS. Thanks to the high
standards set by our Eco–Schools Coordinator, Lucas Ngobeni, we are very proud to be able
to report that we were once again the best performing Eco-Schools node in the whole of the
Limpopo Province. In 2013, we supported 41 schools and we managed to help all of them to
submit their portfolios of evidence at the end of 2013, resulting in a most satisfactory increase
in the number and standard of awards since we started this activity in 2006 (Figure 1).

Fig 1:
The performance
of LWS Eco–Schools
from 2006 to 2013
LWS hosted the Eco-Schools adjudication process in November 2013. The adjudication team
consisted of members from the Department of Education and Training (DET), Department
of Water Affairs (DWA), Limpopo Economic Development Environment and Tourism (LEDET),
Wildlife and Environmental Society of South Africa (WESSA), LWS, Anglo Platinum and
Waterberg District Municipality.
As an integral part of our revised Strategic Management Plan, LWS aims to expand the
outreach activities with special emphasis on a practical teacher-support programme to
enhance teachers’ capacity and enthusiasm to incorporate environmental education in
the CAPS curriculum.

COMMUNITY DEVELOPMENT
LWS continues to support the work of three Eco-clubs in the Waterberg region. These clubs
are comprised of community leaders, all of whom are encouraged to appreciate and manage
human impacts on the environment in an attempt to conserve natural resources.
Our activities in this area have been strengthened by our partnership with the Lapalala
Wilderness Reserve outreach programme that focuses on developing food gardens in our
local community schools with particular emphasis on permaculture techniques. This fits
very well with our Eco-Schools theme that addresses ‘Healthy Living’, and several of our
Eco-Schools have already benefited from the food gardens.

S TA F F A P P O I N T M E N T S
It has been a very sad year for the LWS with the tragic loss of our Director, Dr Douglas
Loewenthal and one of our Board members, Paula Towsey. Both of them were
committed to making the LWS a centre of excellence in environmental education,
and they will be sorely missed by their colleagues on the staff and on the Board.
In September, the Board appointed Mashudu Makhokha as the new LWS Director,
and confirmed the promotion of Colbert Munarini as the LWS Course Coordinator.
At the end of July, Sylvie Geerkens stepped down from her part-time post of Financial
Officer for the LWS. Her duties were taken on by Merriam Mabilu who, in September,
was promoted to the post of Admin/Financial Officer. In October we sadly said farewell
to educator Patricia Marsh, who had been with LWS for two and a half years.

THE STAFF AND BOARD OF LAPALALA WILDERNESS SCHOOL
Back row from left to right: Lizzy Litshani, Lucas Ngobeni, Johannes Monyeki, Colbert Munarini, Sifundile Sibiya (CATHSSETA Intern).
Middle row from left to right: Merriam Mabilu, Patricia Marsh, Brenda Thoka, Grace Khabubu (CATHSSETA Intern), Paulinah Chauke,
Anna Tshelane, Pam Barrett, Jenica Sebetha, Maria Maotsela, Elizabeth Bjalana, Lizzy Phago. Front row from left to right:
Graeme Wilson, Sibusiso Manzini, Tim Ivins, Peter Tsheola, Mashudu Makhokha, John Hanks, Duncan Parker, Mike Gregor, Anton Walker.
Board Member, Kgobati Magome, and Staff Members, Stanley Mello and Frans Phago, were not available for the photograph.

STAFF DEVELOPMENTS
In 2014, LWS budgeted R45 000 for staff development activities, thus helping to ensure
opportunities for further improvements in staff proficiencies and for growth within the
organisation. Merriam Mabilu attended courses on Sage Pastel Payroll and Sage Pastel
Accounting to enhance her skills in running the payroll and managing the books of the
LWS. Colbert Munarini and Johannes Monyeki attended courses on ‘creepy crawlies’
and basic astronomy. Hospitality staff are participating in an ongoing skills development
programme to ensure that we maintain high standards in all components of catering and
accommodation. Johannes Monyeki continues to perform well in his Conservation Diploma
through UNISA. The educators received ongoing educational mentorship from Clive Walker,
which was greatly appreciated.
Patricia Marsh represented the LWS at the Environmental Education Association of
Southern Africa (EEASA) Conference in Namibia from 10-15 September 2014, serving
for a year on the EEASA Council. Mashudu Makhokha continued to play a valuable role
as a member of the Board of Directors of the Waterberg Biosphere Reserve.
During the year, Lucas Ngobeni celebrated 15 years of service with LWS, with
Lizzy Litshani celebrating 10 years of service. We are most fortunate to have these
two dedicated staff members.

F I N A N C I A L S TAT E M E N T S
REPORT OF THE INDEPENDENT AUDITORS
To the directors of Lapalala Wilderness School NPC for the year
ended 30 June 2014

We have audited the annual financial statements of Lapalala
Wilderness School NPC, for the year ended 30 June 2014.
These financial statements are the responsibility of the
company’s directors. Our responsibility is to express an
opinion on the financial statements based on our audit.
SCOPE
We conducted our audit in accordance with International

BALANCE SHEET

at 30 June 2014
2014

2013

R

R

Non-current assets
Property, plant and equipment

203 049
203 049

394 462
394 462

Current assets
Inventories
Trade and other receivables
Cash and cash equivalents

460 045
6 024
17 735
436 286

396 874
8 983
16 348
371 541

Total assets

663 095

791 337

615 420
615 420

727 596
727 596

47 675
47 675

63 740
63 740

663 095

791 337

ASSETS

EQUITY AND LIABILITIES
Equity
Retained earnings
Current liabilities
Trade and other payables

Auditing Standards. Those standards require that we plan and
perform the audit to obtain reasonable assurance whether the
financial statements are free of material misstatement. An audit
includes examining, on a test basis, evidence supporting the

Total equity and liabilities

INCOME STATEMENT

for the year ended 30 June 2014

amounts and disclosures in the financial statements. An audit

2014

also includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating
the overall financial statement presentation.
In accordance with businesses of the same size and organisation,
the company’s internal control systems are independent on the
concernment of the directors. Where the independent confirmation
of the completeness of the accounting records and transactions were
not available, we have accepted the assurance of the directors that all
the transactions were reflected correctly in the company’s records.

AUDIT OPINION
In our opinion, the financial statements fairly presented, in all
material respects, the financial position of the company at 30 June
2014 and the results of its operations and cash flows for the year
then ended in accordance with accounting principles and methods
as prescribed by accounting standards and other professional
reporting and statutory requirements. It is based on appropriate
accounting policies, consistently applied and supported by
reasonable and prudent judgements and estimates and in the
manner required by the Companies Act of SA.

Numeri Auditors
Chartered Accountants (SA)
Registered Accountants and Auditors
Bela-Bela
6 October 2014
Please note: The full financial statements are available on
request from Lapalala Wilderness School.

2013 					

R

R

INCOME

3 274 336

2 957 712

Fee paying schools
Donation income

1 128 216
2 146 120

1 136 376
1 821 336

OTHER INCOME

12 333

27 426

Interest received
LWS shop income

12 292
40

18 870
8 556

Gross income before expenses

3 286 669

2 985 139

OPERATING EXPENSES

3 398 845

3 039 795

95 292
3 685
12 876
10 475
25 624
448 174
23 431
14 325
130 672
17 650
6 688
67 815
223 595
104
2 404
1 371
86 848
59 565
1 191
194 576
8 685
358 409
923 176
528 564
31 680
68 134
41 907
11 919

46 351
2 707
10 650
40 384
42 635
480 242
12 928
15 797
133 134
26 763
12 982
49 754
216 269
67
156
1 198
1 634
47 305
17 660
13 334
322 161
824 255
419 325
25 086
65 423
2 917
42 731

(112 176)

(54 655)

Accounting fees
Advertising
Bank charges
Bedding and linen
Board of Directors’ expenses
Catering supplies
Cleaning
Computer expenses
Depreciation
Eco-School expenses (WESSA)
Educational resources
Electricity and water
Fuel and oil
Insurance
Interest paid
Licenses and permits
Loss of vehicle
Magazines and journals
Printing and stationery
Rent paid
Repairs and maintenance
Safety and medical expenses
Salaries – maintenance and hospitality
Salaries – education and training
Salaries – management and admin
Telephone and communications
Training and education
Travelling
Uniforms
Loss for the year

DONORS
Lapalala Wilderness School is sincerely grateful for the
financial and other support from the following individuals,
organisations and companies:
TSHUKUDU
(Above R100 000)
Hans Hoheisen Charitable Trust
Misereor Germany
Norway Fund
Parker Family

THUTLWA
(R50 000 – R100 000)
G Ravazzotti
Hitachi Power Africa
NF Oppenheimer

THOLO
(R20 000 – R49 999)
CATHSSETA
Nicolas Wilmot

DONATIONS-IN-KIND
Jill Mortimer (Binoculars & Books)
Redhill (Clothing & Books)
Hencor Build-it and NTK, Vaalwater (Paint)

N O R WAY C H A P T E R
In addition to continuing direct financial support in 2014,
LWS Norway Fund had a busy year developing a new
business model to generate long-term income for the LWS,
linking people, planet and profit.
A feasibility study was completed earlier in the year, followed by the
establishing and launch of Redrhino NPC in Cape Town in November
2014. Redrhino is a South African purpose-driven company which will
donate all net profit to the School. The Redrhino signature products
are exquisite scarves inspired by collaborating artists, photographers
and inspirational individuals. The intention is to broaden the product
range through partnerships with existing South African designers
and manufacturers, and bring the lifestyle brand to Scandinavia and
Western Europe. For more information, visit www.redrhinodesign.org

PATRON
Clive Walker

BOARD OF DIRECTORS
Dr John Hanks (Chairman)
Mr Graeme Wilson (Vice Chairman)
Mr Duncan Parker
Mr Mike Gregor
Ms Kgobati Magome
Mr Peter Tsheola
Mr Tim Ivins
Dr Sibusiso Manzini
Mrs Paula Towsey (deceased 5 August 2014)

COMPANY SECRETARY
Mrs Pam Barrett

STAFF
Director:

Mashudu Makhokha (as from 5 September 2014)
Dr Douglas Loewenthal (deceased 18 May 2014)

Education and
Operations Manager:

Colbert Munarini (as from 5 September 2014)

Financial Manager:

Sylvie Geerkens (resigned 31 July 2014)

Office Administrator:

Merriam Mabilu (appointed on 5 September 2014
as Finance Officer)

Eco-Schools Coordinator:

Lucas Ngobeni

Outreach Coordinator:

Patricia Marsh (resigned 31 October 2014)

Senior Educators:

Lizzy Litshani, Brenda Thoka, Johannes Monyeki,
Sifundile Sibiya (Intern), Grace Khabubu (Intern)

Hospitality Staff:

Paulinah Chauke (Head Cook), Jenica Sebetha,
Anna Tshelane, Maria Maotsela, Lizzy Phago,
Elizabeth Bjalana

Maintenance:

Stanley Mello, Frans Phago
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