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MISSION 
O F  T H E  L A P A L A L A 

W I L D E R N E S S  S C H O O L

To help our children and young 

adults discover the value of  

biodiversity in our natural world 

and our place within it, and to 

identify and nurture Africa’s future 

conservation champions.



(globally, the population has tripled to over 7 billion in the 

same period); we burn an ever-increasing amount of carbon-

rich fuel and we manufacture more and more carbon-rich 

materials (i.e. plastics), most of which we simply discard after 

use. On land, on the sea and in the air, we are guilty of horrific 

pollution in pursuit of what we like to call progress. Neither 

population growth nor our contribution to climate warming is 

sustainable without disastrous consequences for us all.

Human population growth and anthropogenic climate change 

are two sides of the same coin. Both must be addressed with 

urgency and sincerity by government and society; it behoves 

those of us in the ‘environmental conservation’ movement to 

lobby vigorously for this to happen. We have the means and 

the skills to solve these problems. Have we the will? Creating 

an awareness of these issues must remain an integral part of 

the work of the Lapalala Wilderness School.

Clive Walker

Patron: Lapalala Wilderness School

In my last message, I urged that the issues of human 

population growth and climate change should be high 

on the country’s environmental agenda. Both require the 

involvement of individuals and government.

It is widely acknowledged that we are far beyond the point of 

questioning whether or not the global climate is in a period 

of rapid change. And although the precise impact of humans 

on this process may still be open to some debate, there is no 

doubt that one way or another, deliberately or innocently, we 

are significant role players. Consider the following: globally, 

tourism accounts for 8% of total carbon emissions, 2.5% 

being due to commercial air flights (of which international 

flights account for two thirds). Like it or not, as a tourist, you 

are part of the problem.

Now ask yourself whether you take your own ‘shopping bag’ 

with you when you visit your favourite mall. In the years since 

the last world war, the development of synthetic materials 

has turned us into a throw-away society. Very little is saved 

for re-use and almost nothing is ‘returnable’ any more. Much 

can be recycled but, in our country, pitifully little recycling 

takes place. Instead, we have a population that has exploded 

from under 14 million in 1950 to almost 60 million today 

Clive Walker

PATRON’S MESSAGE



message from the minister. Mashudu is a leader who 

approaches all he does with passion and enthusiasm, 

galvanizing his staff to become outstanding teachers.  

He manages a team of educators who inspire young people  

to discover the value of biodiversity in our natural world,  

and he has built a well-deserved reputation for managing a 

centre of excellence in the field of environmental education. 

He was recently the recipient of one of the prestigious 

Eco-Logic Awards for his dedication and commitment to 

environmental education.

I would like to thank all our donors for their support during 

the past year, without which the LWS would not be where it 

is today. A big vote of thanks also to all the staff at the school 

who continue to put in such a magnificent effort at all levels 

of teaching, and to my colleagues on the board for another 

year of inspirational encouragement.

Dr John Hanks

Chairman: Lapalala Wilderness School

At the Lapalala Wilderness School (LWS), we consider it  

vitally important to invest in our mission: To identify and 

nurture Africa’s future conservation champions. We believe 

that these conservation champions have the potential to 

become leaders in promoting environmental literacy in  

their schools and local communities.

So it was a great encouragement and an excellent 

endorsement to hear South Africa’s recently appointed 

Minister of Environmental Affairs, Forestry and Fisheries, 

Barbara Creecy, refer to the importance of environmental 

literacy. In the keynote address at the 2019 Oppenheimer 

Research Conference, Barbara Creecy referred to her belief 

that environmental degradation, loss of biodiversity and 

climate change are an issue for everyone. She referred to 

the importance of environmental literacy, noting that an 

environmentally literate society is one in which everyone has 

the understanding, skills and motivation to make responsible 

decisions regarding their relationships to natural systems, 

communities and future generations.

The LWS is indeed most fortunate to have Mashudu 

Makhokha as its director to promote and support this 

CHAIRMAN’S MESSAGE



W E  B E L I E V E  T H A T 
T H E S E  C O N S E R V A T I O N 
C H A M P I O N S  H A V E  
T H E  P O T E N T I A L  T O 
B E C O M E  L E A D E R S 
I N  P R O M O T I N G 
E N V I R O N M E N T A L 
L I T E R A C Y  I N  T H E I R 
S C H O O L S  A N D  L O C A L 
C O M M U N I T I E S .

“



1 Draft National Climate Change Adaptation Strategy published by the Department of Environmental Affairs in May 2019 for public comment in Government Gazette 42446 (Notice No 644).

D I R E C T O R’S  R E P O R T

As is apparent from a wide range of observations, our global 

climate is changing. The global warming of the past 50 years 

is primarily due to human activities, and current projections 

are that the world’s climate will continue to change during 

this century and beyond.

These impacts are already being felt in South Africa: we are 

witnessing increases in temperature and erratic patterns of 

rainfall. Added to this, there is a growing demand for water. 

This is highly problematic as our current water usage already 

exceeds reliable yield, and we are aware of the deteriorating 

water quality in river systems, water storage reservoirs and 

groundwater1. The Lapalala Wilderness School (LWS) joins 

many organisations and government departments around 

the Limpopo province and the country to contribute to the 

National Climate Change Adaptation Strategy by embracing 

the notion of individual action to adapt or mitigate.

Many of our schools are actively encouraged to harvest 

rainwater for use in their gardens. During this reporting year, 

we experimented with the use of solar energy in our facility 

and found that it works very well for our operations. The solar 

installation at the school intensifies the message of energy 

conservation in our programme. Several of our private schools 

and universities are inspired by this initiative, which has 

sparked numerous conversations in their corridors. We hope 

many institutions will follow the path taken by the LWS in 

terms of developing sustainable patterns of living.

It is always a privilege to look back over the previous  

12 months – to reflect on and share our inspiring journey 

with partners, donors and beneficiaries, communities, and 

board and staff members of LWS. We have recorded many 

important achievements and, primarily, we have maintained 

our commitment to identify and nurture Africa’s conservation 

champions of the future.

I am delighted that we have managed to achieve – in fact, 

exceed – the goals we had set ourselves for the year.  

We understand that the positive impact of our programmes 

will only be reached if we collaborate with organisations 

and entities with similar objectives. Thus, we were pleased 

to strengthen our partnerships in our sector, not only 

within the district but nationally as well. For this we thank 

Rand Merchant Bank, the Ford Wildlife Foundation and the 

HCI Foundation for creating the space (through a one-day 

and three-day workshop) for us to network and explore 

collaborations around our work with various communities  

in Limpopo.

Exciting as it was, the 2018–2019 financial year had its 

challenges, notably to secure the future of the LWS in 



PARTNER SH IPS
Our partnerships continue to blossom and our programmes and 

activities continue to attract support from various stakeholders. 

A strategic partnership involving the LWS and Limpopo Economic 

Development, Environment & Tourism (LEDET), Waterberg Nature 

Conservancy (WNC), Waterberg Biosphere Reserve (WBR) and 

Save the Waterberg Rhino (STWR) is an example of what can be 

achieved when organisations and government departments work 

towards a common goal. Together we are addressing some of the 

most pressing issues that South Africa faces, namely littering, 

water and food security, poverty eradication, climate change and 

unemployment. As this partnership grows, so too does our impact 

on children, the youth, communities, and the environment.

I am very pleased to mention the launch of a new partnership 

which seeks to address the challenges mentioned above. A 

relationship is being fostered between the LWS and the newly 

established lodges within the reserve. We anticipate that this 

alliance will assist with the creation of work and skills transfer 

opportunities, particularly in the field of tourism.

Our vision to replicate the LWS model in other parts of  

South Africa to accommodate the increasing demand for 

our courses at the primary, secondary and tertiary levels 

will continue to receive attention in the new financial year. 

We will be looking for opportunities to help establish new 

environmental education schools or enter into partnerships  

with existing establishments to expand their present 

programmes. None of the partnerships described above  

would be possible, were it not for our loyal supporters.

the Non-profit Organisation (NPO) and charitable 

landscape. These challenges include dwindling funding 

opportunities in the NPO sector, the poor performance 

of the South African economy, the depressing increase 

in unemployment figures especially for the youth, 

perceptions of the scarcity of ethical and capable 

organisations and, most worrying, a growing culture  

of entitlement among young South Africans. Inevitably,  

it is this young generation whom we trust to take over 

the baton for the marathon of the future.

Despite all of this, the LWS has remained proudly  

South African and has held true to its mission and  

a challenging programme of work. In this respect,  

we have fully embraced the Sustainable Development 

Goals (SDGs) as established by the United Nations 

in 2015. The SDGs provide us with a common plan 

and agenda to tackle some of the pressing challenges 

facing our world, such as quality education, climate 

change, affordable and clean energy and clean water 

and sanitation. The LWS has continued to encourage 

and nurture Africa’s conservation champions through 

its youth development programme and has energised 

communities throughout the Waterberg by means of  

its outreach programme, the introduction of bird clubs, 

and our new reading clubs.



H IG HLIG HTS FOR FEE-PAYING SCHOOLS
Seeing elephant and lion in their natural environment, an 

introduction to creepy crawlies, interpretive walks, the 

mudfight, interacting with the black rhino in the boma, and 

swimming on the Palala River were definite highlights for 

most of the fee-paying schools that visited the LWS. What 

a treat for all those learners! For most of them, it was their 

first-ever opportunity to sleep under the stars and braai their 

own meat.

T H E  E C O - S C H O O L S  P R O G R A M M E 
H A S  L E D  M A N Y  O F  O U R  S C H O O L S 
T O  D E V E L O P  A  C O M P R E H E N S I V E 
S T A T E  O F  T H E  E N V I R O N M E N T 
R E P O R T  W I T H I N  T H E I R  I N D I V I D U A L 
S C H O O L S  A N D  T H E I R  I M M E D I A T E , 
L O C A L  C O M M U N I T I E S .
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H IG HLIG HTS FOR FEE-PAYING SCHOOLS
Seeing elephant and lion in their natural environment, an 

introduction to creepy crawlies, interpretive walks, the 

mudfight, interacting with the black rhino in the boma, and 

swimming on the Palala River were definite highlights for 

most of the fee-paying schools that visited the LWS. What 

a treat for all those learners! For most of them, it was their 

first-ever opportunity to sleep under the stars and braai their 

own meat.

FEE-PAYING SCHOOLS
Our relationships with private schools continue to grow. 

In the year under review, 16 schools visited us from 

Johannesburg, Pretoria and Polokwane, and approximately 

828 learners passed through the doors of LWS. Private school 

students play an important part in LWS activities by asking 

astute questions and keeping our educators on their toes, 

reminding us that conservation leaders must come from every 

group in society. 

THE EDUCATION ACTIVITIES MOST FREQUENTLY  

SELECTED BY FEE-PAYING SCHOOLS AT LWS.

A C T I V I T I E S
Activities conducted by LWS in 2018–2019 have reaffirmed 

our commitment to the 2030 Agenda for Sustainable 

Development, adopted by the UN member states in 2015. 

Our location within the Lapalala Wilderness Reserve affords 

us the privilege of offering an exceptional environmental 

education (EE) programme for school children and tertiary 

groups. The reserve forms part of the first bioregional plan  

in the Waterberg district, established to inform natural 

resource management.

In the year under review, the LWS has used its EE programme 

to mobilise individuals by means of its various courses, 

especially through the development of soft and technical 

skills in areas related to the environment and biodiversity. 

This programme has a strong focus on encouraging the 

development of integrated organisations and connecting 

youth to solid work opportunities. Our activities provide the 

conduits for showing our children and young adults the value 

of our biodiversity and introduce them to the extraordinary 

and diverse species that exist in the reserve. We believe 

that the excitement of seeing a python for the first time, 

or discovering the life inside a termite mound, or figuring 

out how everything is interconnected can be the spark that 

changes lives, directing young people towards a better future.

In this financial year, the LWS hosted approximately  

3,100 individuals, including community schools, private 

schools and tertiary groups.
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 Interpretive
 Game drive 
 River ecology

 Visit to boma
 Orienteering activity
 Animal adaption

 Creepy crawlies 
 Biodiversity
 Rhino talk



H IG HLIG HTS OF THE 
ECO-SCHOOLS PROGRAMME

Over the past 29 years, the Eco-Schools programme has 

produced a generation of sustainably-minded, environmentally-

conscious young people. Lucas Ngobeni, our Eco-Schools 

coordinator, is celebrating 20 years of service to the LWS,  

12 of which have been spent successfully guiding the success 

of this programme. These successes enable the LWS to attract 

many more schools within our node, and we can report that 

five more schools are keen to join the programme in 2020.

LOCAL COMMUNITY SCHOOLS
Yet again it was truly inspiring for our staff to interact with 

these schools this year. Learners from community schools 

in the vicinity engaged with our passionate educators at the 

LWS in various activities, including the ever-popular creepy 

crawlies activity.

In this reporting year we hosted 34 community school groups, 

and approximately 2,049 learners from our local communities 

passed through our doors. The demand for this programme 

and its many positive benefits – especially the contribution 

it makes to the overall achievement of learners in the 

Waterberg district – serve to emphasise its value.

THE MOST FREQUENTLY SELECTED EDUCATION 

ACTIVITIES WHICH SUPPORT THE KNOWLEDGE  

GAP IN COMMUNITY SCHOOLS.

THE ECO-SCHOOLS PROGRAMME
The Eco-Schools programme is an international programme 

of the Foundation for Environmental Education (FEE) and is 

facilitated in South Africa by the Wildlife and Environmental 

Society of South Africa (WESSA). Developed to support 

environmental learning in classrooms worldwide, the 

programme encourages children and young adults to engage 

with their environment by working to protect it. A whole 

school eco-project is initiated, along with environmental 

management plans to improve sustainability within the 

school grounds (and for use as a learning tool).

The LWS supports 42 schools that are registered on the 

Eco-Schools programme in the Waterberg region of the 

Limpopo province. In doing so, the LWS focuses on guiding the 

teachers, assisting them to introduce environmental topics 

in the classroom and encouraging learners to address topical 

issues and challenges in their schools and communities. 

This programme has led many of our schools to develop a 

comprehensive state of the environment report within their 

individual schools and their immediate, local communities. 

Many of these schools now have school policies to guide their 

water usage, energy management and waste management.

In 2018–2019 a number of workshops were held at strategic 

sites to share ideas, brainstorm ways to ensure the continued 

success of the programme, and to encourage a specific work 

ethic amongst the 42 schools.

H IG HLIG HTS FOR LOCAL 
COMMUNITY SCHOOLS

With assistance from Birdlife South Africa, the LWS launched 

20 bird clubs in community schools around the Waterberg area, 

particularly in the Bakenberg area. These 20 societies comprise 

10 clubs in primary schools and 10 in high schools. We are 

delighted and encouraged to see the enthusiastic response 

from learners to the bird clubs in their local communities.  

By means of social media and online tools, we hope to capture 

the imagination of children across the Waterberg district and 

introduce them to the wonderful world of birds.

 Game drive 
  Creepy crawlies
 Animal adaption

 Rhino talk
 Reading
 Climate change

 Presentation
 Biodiversity
 Career talk
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TEACHER TRAINING
Our life support system on earth is maintained by all the 

species that occur on our planet. Plants provide oxygen and 

food; wetlands clean the toxins from our water systems; 

bacteria break down our waste and insects pollinate our 

fruit. The list of benefits is endless, yet seldom does a day go 

by that we do not hear of another alarming environmental 

issue that threatens the health of our planet. There is an 

urgent need to expand and improve teacher training in 

subjects such as Life Sciences and Geography, and to motivate 

and encourage teachers to give environmental topics the 

attention and priority they need.

H IG HLIG HTS OF THE TEACHER TRAINING 
PROGRAMME

Many of the teachers who have participated in our teacher 

training programme attest to the fact that they continue to 

grow as teachers, thanks to their improved self-confidence 

and their increased knowledge of concepts such as 

biodiversity and climate change.

COMMUNITY OUTREACH
The community outreach programme is seen as one of the 

most effective ways for the LWS to spread the environmental 

education message into surrounding communities. The 

programme includes various initiatives, such as the youth 

development programme (focusing on youth, both in and out 

of school), the LWS soccer tournaments, a public speaking 

competition, and the celebration of significant days on the 

environmental calendar. Thanks to the vehicle donated to the 

programme by the Ford Wildlife Foundation, LWS has been 

able to positively impact many lives in the rural communities 

adjacent to the Lapalala Wilderness Reserve. 

• In 2018–2019, the LWS took the lead in organising  

a successful World Environment Day celebration at  

the Thabazimbi local municipality. Subsequently,  

we participated in a second celebration of World 

Environment Day in the Marapong township of  

the Lephalale local municipality.

• I am also pleased to report that the LWS soccer 

tournament continues to be a beacon of hope to our  

local communities. It is seen as an effective way to combat 

crime and substance abuse within our local communities.

• The upcoming World Rhino Day festivities are going to  

be bigger than the celebration in the previous year  

(2017–2018). We are delighted to see organisations, 

individuals and businesses joining the effort to make  

this year’s event particularly memorable. 

The success of these community engagements means that 

the LWS is constantly faced with the task of raising even 

more funds, to enable access to better education programmes 

and social capital for those individuals who would previously 

have been excluded from participation.

H IG HLIG HTS FOR COMMUNITY OUTREACH
The past year saw the launch of an exciting new initiative to 

spark an interest in birds among our school children and youth. 

We established 20 bird clubs in the Waterberg district, and look 

forward to supporting their activities in the year ahead.

T H E R E  I S  A N 
U R G E N T  N E E D 
T O  E X P A N D  A N D 
I M P R O V E  T E A C H E R 
T R A I N I N G  I N 
S U B J E C T S  S U C H 
A S  L I F E  S C I E N C E S 
A N D  G E O G R A P H Y , 
A N D  T O  M O T I V A T E 
A N D  E N C O U R A G E 
T E A C H E R S  T O  G I V E 
E N V I R O N M E N T A L 
T O P I C S  T H E 
A T T E N T I O N  
A N D  P R I O R I T Y 
T H E Y  N E E D .



PUBLIC LEAD ER SH IP SEMINAR S
The LWS leadership seminars are designed to encourage  

leaders to embrace the key components of the United Nations  

2030 Agenda for Sustainable Development.2 The agenda  

has 17 development goals and a major focus on protecting 

the planet from degradation. This includes the sustainable 

management of its natural resources and taking urgent action 

on climate change, to support the needs of present and 

future generations. In 2018–2019 the LWS put a hold on this 

programme due to the political climate of our country at  

this time. We hope that this situation will improve and that  

we will be able to launch the programme in 2020.

H IG HLIG HTS OF THE  
LEAD ER SH IP SEMINAR S

As was reported in the previous year, four local municipalities 

within the Waterberg region are all still keen to participate in 

the programme.

TERTIARY PROGRAMME
The LWS, by virtue of its location in the savanna biome of 

the Waterberg, is home to two nationally listed, threatened 

ecosystems. The district is home to 64 plant species of special 

concern, 22 of which are threatened. It is also the location of 

three important bird areas of South Africa, reflecting a high 

diversity of bird species (including 21 threatened bird species). 

At least 45 mammal species of special concern, of which 15 are 

threatened, and three reptile species of special concern, two of 

which are threatened, are resident in the district. Aquatic systems 

are equally unique habitat for at least three near-threatened 

freshwater fish species while, overall, 72% of the wetland 

systems and 64% of the river systems are also threatened.

The diversity of these species and systems contributes to 

making the LWS a valuable ‘outdoor classroom’ for students 

of tertiary studies. We have been pleased to host students 

from different universities in South Africa and abroad, 

allowing them to put their theoretical knowledge into 

practice beyond the lecture room. This includes theoretical 

learning about geology, soils, vegetation classification and 

monitoring, remote sensing, global warming, climate change, 

renewable energy, archaeology and bush encroachment, plus 

various other biodiversity management issues. Throughout 

the past year, our external lecturers continued to impart 

knowledge to the younger generation and to provoke 

insightful discussions around the fire, the most topical  

issues being conservation and the environment.

These lectures have elicited positive reports regarding  

the skills and competencies acquired by students who have 

visited the LWS. This enhances their endeavours to secure 

work placements and to function competently in  

the workplace. Special thanks must go to Richard Wadley,  

Lyn Wadley and Mark Thompson, for their valuable 

contributions to our programme.

H IG HLIG HTS OF THE 
TERTIARY PROGRAMME

During the year under review, LWS continued to attract more 

departments in different universities. For the first time we 

hosted Honours degree students from the Agriculture and 

Animal Production Department of the University of Limpopo. 

Students from the Centurion Academy once again joined 

us for the practical component of various certificate and 

diploma courses. One of their students was elated to see an 

elephant in its natural environment for the very first time. 

Buoyed by the excitement of this experience, he even offered 

to serve dessert to the lecturers who accompanied his group! 

Everyone connected with the LWS is thrilled to have more 

students participating in the tertiary programme.

YOUTH D EVELO PMENT PROGRAMME
Local, rural community schools continue to provide the LWS 

with the greatest source of potential conservation leaders. 

Approximately 2,049 children attended EE courses at the  

LWS during the year under review, some of whom were also 

exposed to the Eco-Schools programme. Identifying these 

individuals from tens of thousands of children who live in our 

local communities requires intensive management.

The LWS believes that essential qualities in a potential 

conservation leader are a passion for the environment, 

coupled with enthusiastic participation in applied 

environmental activities. The LWS is committed to identifying 

and mentoring these young individuals through its youth 

development programme (YDP).

H IG HLIG HTS OF THE 
 YOUTH D EVELO PMENT PROGRAMME

I am very pleased to report that the year under review 

has produced several rewarding results, arising from 

the development opportunities presented to our youth 

development cohorts. We are especially pleased to have 

contributed to the success of one of the students from the 

University of Limpopo. This young man told me that he 

had first visited the LWS in 2009, as a Grade 6 learner at 

Sikanakamoyi Primary School. He is about to complete his 

Honours degree in agriculture.

2 https://sustainabledevelopment.un.org/content/documents/21252030%20Agenda%20for%20Sustainable%20Development%20web.pdf



THE LAPALALA WILD ERNESS SCHOOL 
SOCCER TOURNAMENTS
This project comprises both an educational and social 

upliftment initiative. It is managed by the LWS and the 

Lapalala Wilderness Reserve, with further support from 

Tintswalo at Lapalala. The Waterberg region is well known  

for its efforts to protect and conserve the environment, 

hence its status as a biosphere reserve, which was recognised 

by UNESCO in 2011.  Apart from the conservation of its 

biodiversity, the Lapalala Wilderness Reserve is widely 

acknowledged for its community development programme 

and its social and economic upliftment programme.

The LWS soccer tournaments aim to mobilise resources and 

support for youth who have left school; reaching their parents 

at the same time. In addition to the soccer tournament itself, 

various activities engage youth and community members in 

exploring environmental education and conservation, health, 

crime prevention and drug and substance abuse.

H IG HLIG HTS OF THE  
SOCCER TOURNAMENTS

Five soccer tournaments were held in the year 2018–2019, 

with 32 soccer teams taking part overall. Top achieving teams 

received the unexpected reward of ‘proper’ soccer boots and 

soccer kit, in recognition of their soccer-playing skills. The best 

players in these tournaments are in the right age group to 

pursue a career in soccer. Originally, we had aimed to reward 

the top two teams who had competed in four tournaments. 

However, due to the enthusiastic response of the youth and 

their parents, we expanded the competition and rewarded the 

top four teams from a total of eight tournaments.

O PPORT UNITIES  
FOR THE LWS

• The LWS has started to work towards achieving 

a Phase B accreditation by the Sector Education 

& Training Authority for Education, Training and 

Development Practices (ETDP–SETA). This will enable 

the LWS to offer certificates for environmental 

education and other short courses. We hope to 

complete this process in the near future.

• The LWS will continue its work with the Fundisa  

for Change (FFC) training programmes.

• The LWS will strengthen its use of media 

opportunities (print, television and radio) to promote 

and market its activities, programmes, personnel  

and responses to current environmental trends,  

e.g. Education for Sustainable Development (ESD).  

In this reporting period, the LWS set up a 

promotional stall at local shopping malls, and 

continued to deliver a series of talks on the 

Waterberg Wave, a local community radio station.

• The LWS intends to celebrate International World 

Rhino Day with a public speaking competition for 

Grade 10 Life Science learners in the Waterberg 

district. The competition is sponsored by the 

Endangered Wildlife Trust (EWT) and the MySchool 

MyPlanet MyVillage programme.

• The LWS will continue to compete for awards in 

various conservation or environmentally-related 

projects, such as the SANParks Kudu Awards and the 

Eco-Logic Awards. Competing in this way provides an 

effective, detailed record of our work and a platform 

from which to promote the diverse programmes 

offered by the LWS. 

As always, the LWS acknowledges that none of 

our successes could be achieved, or our challenges 

addressed, without the generous support of each and 

every one of our donors. We affirm our intention to 

nurture these crucial relationships and expand our 

funding base, as much as possible, in the future.  

These endeavours and the funds which we hope they 

will produce, provide the essential support for our 

primary goals and activities – to continue identifying 

and uplifting our future conservation leaders.

Mashudu Makhokha

Director: Lapalala Wilderness School

A S  A L W A Y S ,  T H E  L W S 
A C K N O W L E D G E S  T H A T 
N O N E  O F  O U R  S U C C E S S E S 
C O U L D  B E  A C H I E V E D , 
O R  O U R  C H A L L E N G E S 
A D D R E S S E D ,  W I T H O U T  
T H E  G E N E R O U S  S U P P O R T  
O F  E A C H  A N D  E V E R Y  
O N E  O F  O U R  D O N O R S .

Mashudu Makhokha



S T A F F D E V E L O P M E N T

Staff development aims to sharpen the skills and knowledge 
of all staff members at LWS. The LWS ensures that staff 

development is seen as a priority on each annual agenda.  

In the period under review, the following courses were 

attended by LWS staff:

• Management development programme (MDP) certificate 

for Lucas Ngobeni and Johannes Monyeki,

• Frans Phago and Stanley Mello completed the elementary, 

practical, wildlife fencing course,

• Johannes Monyeki completed a skipper’s course for 

motorboats,

• Mashudu Makhokha and Lizzy Litshani participated in 

a monitoring and evaluation workshop with the HCI 

Foundation,

• Lizzy Litshani attended the conference of the International 

Association for Impact Assessment, which addressed 

the role of integrated environment management in the  

economic revival of South Africa,

• ER 24 first aid training for educators (level three),

• Regular in-house training for our staff across all five teams 

at the LWS (management,  education, administration, 

hospitality and maintenance) seeks to constantly  

improve the service we offer to our clients.

INTERNSH IP PROGRAMME

I am delighted to report that six interns were hosted by the 

LWS in 2019. Two of them were hospitality interns, three were 

education interns and one worked with the administration 

team. The internship programme aims to address the issue 

of succession planning and to confront the vast and complex 

challenge of youth unemployment. The LWS, in the spirit 

of Thuma Mina, has not thrown in the towel. Rather, it is 

creating opportunities to help our youth – the decision-

makers of tomorrow – to acquire the skills necessary to enter 

the job market and to succeed at their chosen careers.

CELEBRATION AT LWS

• Johannes Monyeki and Veronica Kgosane successfully 

attained their Diploma in Nature Conservation. The LWS 

is pleased to have supported our very own conservation 

champions during their studies, and celebrates this 

achievement with them.

• Congratulations to Ntsako Maluleke on the arrival of his 

baby. We look forward to seeing this little one grow and 

join the ranks of our future conservation champions!

The staff of Lapalala Wilderness School 2019:
Back row from left to right: Lucas Ngobeni, Takalani Ndonyane, Frans Phago, Mashaka Sadiki, Stanley Mello, Ntsako Maluleke.

Middle row from left to right: Tumelo Machete, Johannes Monyeki, Lizzy Litshani, Boitumelo Makgai, Paulinah Chauke, Letty Maluleke.

Front row from left to right: Tsumbedzo Munarini, Mashudu Makhokha, Anna Tshelane, Elizabeth Moatshi, Zinhle Mdluli, Brenda Thoka.

Absent for the photograph: Merriam Mabilu and Lizzy Phago



AUDITOR’S REPORT

IND EPEND ENT AUDITOR’S REPORT ON THE SUMMARISED FINANCIAL 

S TATEMENTS TO THE MEMBER S OF LAPALALA WILD ERNESS SCHOOL (NPC)

O PINION
The summarised financial statements, which comprise the 

summarised statement of financial position as at 30 June 

2019, the summarised statements of comprehensive income, 

changes in equity and cash flows for the year then ended, 

and related notes, are derived from the audited financial 

statements of Lapalala Wilderness School (NPC) for the year 

ended 30 June 2019.

In our opinion, the accompanying summarised financial 

statements are consistent, in all material respects, with the 

audited financial statements, in accordance with International 

Financial Reporting Standards for Small and Medium-

sized Entities (IFRS for SME’s), and the requirements of the 

Companies Act of South Africa as applicable to summarised 

financial statements.

SUMMARY FINANCIAL S TATEMENTS
The summarised financial statements do not contain all the 

disclosures required by the International Financial Reporting 

Standards and the requirements of the Companies Act of 

South Africa as applicable to financial statements. Reading 

the summarised financial statements and the auditor’s report 

thereon, therefore, is not a substitute for reading the audited 

financial statements and the auditor’s report thereon. The 

complete annual financial statements and the audit report 

thereon will be available at the offices and website of Lapalala 

Wilderness School (NPC).

THE AUDITED FINANCIAL 
S TATEMENTS AND OUR REPORT 
THEREON
We expressed the following qualified audit opinion on the 

audited financial statement: The basis for our qualified audit 

opinion was that as it is common with similar organisations, 

it is not feasible for the organisation to institute accounting 

controls over income received from donations prior to their 

initial entry in the accounting records. Accordingly, it was 

impractical for us to extend our examination beyond the 

amounts actually recorded.

DIRECTOR S’ RESPONSIBILITY FOR 
THE SUMMARISED FINANCIAL 
S TATEMENTS
The directors are responsible for the preparation of the 

summarised financial statements in accordance with 

International Financial Reporting Standards for Small and 

Medium-sized Entities (IFRS for SME’s) and of the Companies 

Act of South Africa as applicable to summarised financial 

statements and for such internal control as the directors 

determine is necessary to enable the preparation of the 

summarised financial statements that are free from material 

misstatement, whether due to fraud or error.

AUDITOR’S RESPONSIBILITY
Our responsibility is to express an opinion on whether 

the summarised financial statements are consistent, in all 

material respects, with the financial statements based on 

our procedures, which were conducted in accordance with 

International Standard on Auditing (ISA) 810 (Revised), 

Engagements to Report on Summarised Financial Statements.

NUMERI AUDITORS INC.

CHARTERED ACCOUNTANT (SA)

M. VENTER

IRBA REG NO: 229506

SAICA PR NO: 900448

Registered Auditor



TSHUKUDU (RH IN O)

R100,000 AND A BOVE
G Ravazzotti

Hans Hoheisen Charitable Trust

Italtile & Ceramic Foundation

Mapula Trust

The Waterberg Trust

Tshikululu Social Investments (RMB)

THUTLWA (GIRAFFE)

R50,000 – R99,999
Lucky Bean

N F Oppenheimer

Peter Anderson

The Rufford Foundation

THOLO (KUDU) 

R20,000 – R49,999
Bugs Family Trust

Redrhino 

Design Europe Ltd

PHALA (IMPALA)

R1,000 – R9,999
Doris Witter

MySchool MyVillage MyPlanet

Tintswalo Lapalala

DONATIONS-IN-KIND
Ford Foundation 

(2018 Ford Ranger 3.2 TDCI Double cab 4×4)

Kruger Magazines courtesy MLP Media (Pty) Ltd

P F L Trading /Pro Band and Phoebe Anderson 

(T-shirts and rulers)

Phoebe Anderson (filing cabinets and workshop tools)

Robin Brown (Tasco telescope and binoculars)

Tim Ivins (books and binoculars)

Van Schaik Polokwane (calendars and diaries)

D O N O R S

BALANCE SHEET AT 30 JUNE 2019  
 2019 2018 
 R R

ASSETS
Non-current assets 2,799,597 2,466,462
Property, plant and equipment 2,309,969 2,060,385
Sustainability fund 489,627 406,076

Current assets 393,482 667,258
Inventories – 4,120
Trade and other receivables – 224
Cash and cash equivalents 393,482 662,913

TOTAL ASSETS 3,193,079 3,133,721

EQUITY AND LIA BILITIES
Equity 3,009,550 2,830,880
Retained earnings 3,009,550 2,830,880

Non-current liabilities – –
Funds – 2,735

Current liabilities 183,528 302,841
Trade and other payables 9,786 93,809
Provisions 173,742 209,031

TOTAL EQUITY AND LIABILITIES 3,193,079 3,133,721

INCOME S TATEMENT  
FOR THE YEAR ENDED 30 JUNE 2019
 2019 2018
 R R

REVENUE  5,662,315 6,078,760
Fee-paying schools 1,434,787 1,157,247
Donation income 4,227,528 4,921,513

OTHER INCOME  112,410 132,972
Costs recovered 63,520 41,179
Donated assets – 52,776
Gain on disposal of property, 
  plant and equipment 1,850 –
Interest received 47,039 38,503
LWS shop income – 511
Gross income before expenses 5,774,725 6,211,732

O PERATING EXPENSES  5,596,054 5,097,989
Accounting fees and audit fees 39,015 36,307
Advertising 63,152 30,117
Bank charges 12,629 12,944
Bedding and linen 25,279 91,319
Board of Directors’ expenses 20,275 20,152
Catering supplies 616,502 541,751
Cleaning 48,062 47,084
Depreciation 329,881 95,083
Eco-School expenses (WESSA) 77,480 56,269
Educational resources 3,857 21,833
Electricity and water 19,829 138,146
Fuel and oil 254,671 208,053
Impairment losses: Assets written off 2,446 8,196
Insurance 191,935 160,427
Licences and permits 6,207 2,496
Interest paid 49 –
LW: Use of Kolobe 1,707 11,915
Memberships 14,597 1,145
Printing and stationery 64,700 54,374
Repairs and maintenance 264,156 296,492
Safety and medical expenses 19,880 15,948
SARS fines and penalties  2,744 –
Soccer tournament 178,066 92,453
Staff expenses 2,903,492 2,771,447
Staff training 19,516 86,544
Telephone and communication 75,011 54,957
Transport: Community schools 238,900 141,330
Travelling 9,009 27,265
Youth development 78,688 64,374

SURPLUS FOR THE YEAR 178,670 1,113,742



BOARD OF DIRECTOR S

• Dr John Hanks (Chairman)

• Mr Graeme Wilson (Vice Chairman)

• Mr Duncan Parker

• Mr Mike Gregor

• Ms Phoebe Anderson

• Ms Rose Mosiane

• Mr Peter Tsheola

• Mr Anton Walker

• Mr Richard Wadley

COMPANY SECRETARY

• Joan Cameron

PATRON

• Clive Walker

S TAFF

• Director: Mashudu Makhokha

• Education Manager: Tsumbedzo Munarini

• Financial Manager and Office Administrator:  
Merriam Mabilu, Tumelo Edwin Machete (intern)

• Eco-Schools Coordinator: Lucas Ngobeni

• Outreach Coordinator: Lizzy Litshani

• Educators: Brenda Thoka,  

Johannes Monyeki, Takalani Ndonyane, 

Boitumelo Linah Makgai (intern),  

Zinhle Philadelphia Mdluli (intern),  

Mashaka Archie Sadiki (intern)

• Hospitality Staff: Ntsako Maluleke,  

Paulinah Chauke, Anna Tshelane,  

Lizzy Phago, Elizabeth Moatshi,  

Letty Maluleke(intern),  

Locracia Khosa (intern)

• Maintenance: Stanley Mello, Frans Phago

PUBLISHED IN 20 19 BY THE  
LAPALALA WILD ERNESS SCHOOL

Incorporated in the Republic of South Africa under Section 21  

of the Companies Act, 1973 (Act 61 of 1973), the Wilderness 

School is a legal association with the registered name 

of the Lapalala Wilderness School: Registration Number 

2005/022175/08.

Registered as a non-profit Public Benefit Company, Lapalala 

Wilderness School PBO Registration Number PBO 930024138.

The Lapalala Wilderness School (LWS) is in the process of  

registering with the Department of Higher Education and  

Training as a training centre with a registered practical  

programme, and LWS will offer practical qualifications  

registered on the National Qualifications Framework (NQF) 

falling under Qualification Outcome Framework (QOF).

Phase B accreditation process with CATHSSETA (the Culture, 

Art, Tourism, Hospitality and Sport Sector Education and  

Training Authority).

Recognised by the Department of Environmental Affairs (DEA), 

Waterberg Biosphere Reserve, Waterberg Nature Conservancy, 

Limpopo Economic Development, Environment and Tourism 

(LEDET), and Department of Education (DOE), as a credible  

and longstanding NPO.

Section 18A receipt available for donations.

FOR FURTHER INFORMATION  
CONTACT LAPALALA WILDERNESS 
SCHOOL

P.O. Box 348 • Vaalwater • 0530 • South Africa

Tel: +27 82 887 3912 • Fax: + 27 86 463 9767

Email: lws@lwschool.org • Website: www.lwschool.org
Photographs courtesy of Johannes Monyeki and the staff 

of the Lapalala Wilderness School




