
A N N U A L  R E V I E W  2 0 1 8



MISSION OF  
THE LAPALALA WILDERNESS SCHOOL

To help our children and  

young adults discover the value of  

biodiversity in our natural world  

and our place within it, and to identify  

and nurture Africa’s future  

conservation champions.



PATRON’S MESSAGE

other organisations in the Waterberg, the School has already 

made considerable contributions since the inception of the 

WBR in 2001. The challenge in 2019 is for all the stakeholders 

and government to draw these components together to 

achieve a harmonious living environment for the benefit of all.

There are two elements missing from the required action, 

namely mitigating the effects of climate change and recognising 

and addressing the sensitive topic of human population 

growth. Africa’s present population of 1.26 billion is estimated 

to increase to 4.47 billion by the end of this century and, with 

increasing poverty and unemployment (accompanied by 

escalating demands for improved infrastructure, health and 

education services), totally inadequate budgets are allocated for 

environmental conservation activities, including addressing the 

consequences of climate change. Going forward, the challenge for 

the WBR and the LWS is to move the subject of family planning 

near the top of the agenda as an environmental imperative.

Clive Walker

Patron: Lapalala Wilderness School

The year 2019 will mark the revival of the Waterberg Biosphere 

Reserve (WBR) under the able leadership of Lesiba Masebe of 

the Waterberg Welfare Society and with a new, dedicated team 

of directors. Lesiba has been a long-standing supporter of the 

Lapalala Wilderness School, recognising it as a vital component 

of the WBR mission in environmental education. The challenges 

are considerable given the mandate of the UNESCO Man and 

Biosphere strategy, whereby each biosphere reserve sets out to 

achieve the following objectives:

• To conserve the diversity and integrity of plants, animals 

and micro-organisms;

• To promote research on ecological conservation and other  

environmental aspects; and

• To provide facilities for education, awareness and training.

Biosphere reserves are ‘Science for Sustainability’ support 

sites – special places for testing interdisciplinary approaches 

to understanding and managing changes and interactions 

between social and ecological systems, including conflict 

prevention and management of biodiversity.

These objectives have been enthusiastically embraced by the 

Lapalala Wilderness School (LWS) and, together with many 



The Lapalala Wilderness School (LWS) will celebrate its 34th 

anniversary in 2019, and it is most encouraging to see that our 

bookings from primary and secondary schools (from both local 

communities and the fee-paying sector) and from tertiary 

groups have never been so good. The expansion of our outreach 

activities, including teacher training workshops, are all helping 

to grow the LWS as a genuine centre of excellence, giving 

confidence to our donors and our clients that our programmes 

are indeed helping to identify and nurture Africa’s future 

conservation champions. How, when and where we should best 

consolidate and expand this work is a topic requiring regular 

review by the LWS staff and the Board.

The recent success of the Rhino Day competition held at the 

LWS demonstrated that young people are genuinely concerned 

and appalled by the brutal killing of rhinos by poachers, and so 

they should be. This presents a challenge for all environmental 

educators, because these atrocities are attracting a dispropor-

tionate degree of publicity and resources. As a result, funding 

is being diverted from much higher priorities, ignoring the 

reality that environmental conservation is about far more 

than just the ‘charismatic megafauna’. Conservation of the 

environment is a vitally important prerequisite for building 

a sustainable future for the whole of Africa and our director, 

Mashudu Makhokha, regularly emphasises the call to conserve 

the full spectrum of biodiversity. The LWS is doing a great job 

to promote national awareness that a much greater effort 

is required to protect the biodiversity and ecosystems that 

maintain life-support systems such as the provision of clean 

water and air, the regeneration of soil and its nutrients, the 

pollination of our food plants, and the regeneration of forests 

and fisheries.

It has been a privilege for me to serve one more year as 

chairman of the LWS Board, and I would like to extend my 

sincere thanks to all our donors and our Board members for 

their continued support. Mashudu Makhokha and his team 

have put in an outstanding effort to accommodate and inspire 

young people. I continue to hear from so many of them who 

describe a visit to the LWS as a life-changing experience. We 

must strive to maintain that accolade. We could never have 

got to where we are today without the unwavering support of 

the Parker family’s Mapula Trust, and all who have benefitted 

from their time at LWS owe the family a sincere vote of thanks.

Dr John Hanks

Chairman: Lapalala Wilderness School

CHAIRMAN’S MESSAGE



The trip to Lapalala gave me an opportunity to learn about how rhinos are in 
danger because of the selfish actions of people. I felt remorse, not only for our 
rhinos, but for all animals because they contribute to maintaining the stability 
of biodiversity within their ecosystem. I won a prize after giving my speech 
about the importance of rhinos. It was the biggest achievement of my life.

Teffo Moribula, EDL Rampola High School

“



In 2018, the LWS found itself in the midst of a national 

economy trying to recover from a technical recession and 

facing several future uncertainties. In particular, we were 

building up to a general election scheduled for May 2019. 

Pre-election concerns were evident in a mix of feelings, 

ranging from optimism about economic change to doomsday 

predictions of a full-blown recession. Despite all this, the LWS 

has remained proudly South African and has held true to its 

mission and a challenging programme of work. In this respect 

we have fully embraced the message from our State President, 

who says Thuma Mina (send me).

The LWS has continued to encourage and nurture Africa’s 

conservation champions through its Youth Development 

Programme, and has energised communities throughout 

the Waterberg by means of its outreach programme, the 

introduction of soccer tournaments and the new traditional 

leadership summit. I am delighted to report that we are 

starting to see rewards worthy of the dedication shown  

by the Board and EXCO and, especially, our staff members.  

A significant number of youths from rural communities  

in the Waterberg will graduate this year from an institution of 

higher learning; others are beginning to find quality work within 

their field of study.

PARTNERSHIPS
We continue to strengthen our partnerships with the 

Department of Education, Limpopo Economic Development, 

Environment & Tourism (LEDET), the Endangered Wildlife Trust, 

the Africa Foundation, GreenMatter, the Wilderness Leadership 

School, the local municipality, the Waterberg Nature 

Conservancy, the Waterberg Biosphere Reserve, the Waterberg 

Environmental Education Forum, Fundisa for Change and the 

Wildlife & Environment Society of South Africa (WESSA).

All these partners have contributed to the success of our 

projects in this reporting year. Our partnerships generate 

knowledge and lessons that ultimately improve the quality of 

our LWS programmes and help to diversify activities within 

these programmes. Thanks to collaboration between partners, 

the LWS hosted a successful World Environment Day in the 

Bakenberg stadium in June 2018. All the organisations in the 

Waterberg worked together to finance and participate in this 

celebration, demonstrating the sustainable use of funding for 

a joint event, as opposed to individual ‘silos’ of influence. The 

LWS will continue to create a robust network of organisations 

and individuals who coordinate their efforts to achieve common 

objectives for the Waterberg region. Collectively, our goal is to 

create sustainable livelihoods for communities in the area.

DIRECTOR’S REPORT

The projects that you gave 
us were very helpful in 
our communities; now the 
people in my community  
are aware of the pollution 
that was taking place in  
our local Twatwe River.

Dineo Langa,  
Mmantutule High School

“



HIGHLIGHTS FOR FEE-PAYING SCHOOLS
Game drives, creepy crawlies, interpretive walks, 

swimming, and canoeing on the Palala River were 

definite highlights for most of the fee-paying schools 

that visited the LWS. Elephants were introduced to 

the Lapalala Wilderness Reserve in 2018, and a group 

of learners from the Lesedi Waldorf School was the  

first to see elephants in the wild at Lapalala. What a 

treat for children to experience both elephants and 

rhinos in a wilderness environment!

LOCAL COMMUNITY SCHOOLS
This year, LWS hosted 35 community school groups and 

approximately 2 200 learners from our local communities. 

The demand for this programme continues to grow given its 

positive benefits – most notably, an increase in the quality 

of academic pass rates at our local schools. However, the 

popularity of the LWS programme is creating new challenges. 

The LWS has had to devise an equitable rotation system for 

all the schools wanting to benefit from our programme, and 

community schools have had to increase their fundraising 

efforts to enable their participation.

ACTIVITIES
In this financial year, the LWS hosted approximately 3 025 

individuals from community schools, private schools and 

tertiary groups.

FEE-PAYING SCHOOLS
Our relationships with private schools continue to grow. In the 

year under review, 16 schools visited us from Johannesburg, 

Pretoria and Polokwane, and approximately 825 learners 

passed through the doors of LWS. Private school students play 

an important part in LWS activities. They ask astute questions 

and keep our educators on their toes, reminding us that 

conservation leaders must come from every group in society.
HIGHLIGHTS FOR LOCAL  
COMMUNITY SCHOOLS

Staff at the LWS raised the issue of literacy and the 

ability to read with understanding amongst learners 

in our rural schools. We are now beginning to see the 

impact of having incorporated reading into our LWS 

programme as a way of preparing young people for 

the world – which is vital for our economic and social 

sustainability. Our school programmes are aligned with 

the UN’s Sustainable Development Goals and, as a key 

partner within UNESCO’s Global Action Programme, 

the Waterberg Biosphere Reserve (WBR) acts as a 

conduit for the activity reports submitted by the WBR 

to these international agencies.



The mud fight and river swim was an 
awesome experience for me because I had 
never swum in a river before. Our activity 
the next day was an obstacle course.  
This was probably the highlight of camp for 
me. I was very proud of myself and really 
appreciated Lizzy for encouraging me.

Kumho Moleleki

THE ECO-SCHOOLS PROGRAMME
The Eco-Schools programme is an international programme of 

the Foundation for Environmental Education (FEE), developed 

to support environmental learning in classrooms worldwide. 

The programme comprises the largest international network of 

teachers and learners in the world (UN final Report on the DESD, 

2014, Nagoya). In South Africa, the Eco-Schools programme 

is hosted and managed by the Wildlife and Environmental 

Society of South Africa (WESSA). The LWS, through the work 

of Lucas Ngobeni (coordinator of the Eco-Schools programme 

in Limpopo), continues to support 40 local community schools 

in the Waterberg district. This makes the LWS the largest node 

in the province of Limpopo, and in South Africa. Some of our 

schools have sustained their projects for the past 28 years. 

Through their participation in the programme, these young 

people have grown in their environmental knowledge, skills, 

behaviour and values, enabling them to take environmental 

action in their own, local communities. Many of the schools 

have won substantial prizes in the LEDET’s Green Schools 

Programme, which has contributed to the improvement of 

their school environment.

HIGHLIGHTS OF THE ECO-SCHOOLS 
PROGRAMME

Four of the Eco-Schools in our node – Matlou Memorial 

Primary, Sekanakamoyi Primary, Kgomoshiakwena Pri-

mary and Marken Primary – are all at the level of a 

Diamond Decade Award for the third time. These 

schools tell a ‘story of change’ that has been sustained 

for more than 10 years. It is also worth mentioning 

that, of the 95 schools presented with an Eco-Schools 

award in January 2018, the LWS provided daily support 

to 40 of them. These successes enable the LWS to 

attract many more schools within our node, and five 

more schools are keen to join us in 2019.

COMMUNITY OUTREACH
Our community outreach programme is seen as one of the 

most effective ways for the LWS to spread the environmental 

education message into surrounding communities. The gracious 

donation of a vehicle from the Ford Wildlife Foundation will 

enable the LWS to positively impact many lives in the rural 

communities adjacent to the Lapalala Wilderness Reserve, 

particularly through the Youth Development Programme.

In addition, the LWS organises a soccer tournament, a public 

speaking competition, and the celebration of significant days 

on the environmental calendar. Traditional leadership seminars 

have also been introduced, with possible further expansion of 

this programme. In 2018, the LWS – in partnership with the 

Endangered Wildlife Trust (EWT) and other local organisations 

– hosted a successful World Environment Day celebration at the 

Bakenberg stadium. This annual event has significantly increased 

the influence of the LWS.

The LWS ‘speech’ competition attracted 42 young entrants  

(from 21 rural schools) who each gave an individual presentation 

on the subject of rhino conservation. In his closing remarks at 

the end of the day, Clive Walker said: “A day such as this reminds 

one of the wealth of talent that resides in our youth, who 

need no more than an opportunity to express themselves. This 

collaborative effort on the part of all these fine organisations, 

coming together, gives one hope for the future of conservation.” 

The success of all these community engagements means that 

the LWS is constantly faced with the task of raising even more 

funds, to enable access to better education programmes and 

social capital for those individuals who would previously have 

been excluded.

“



TEACHER TRAINING
Our teacher training aims to provide teachers with the 

knowledge and skills necessary for the delivery of competent 

lessons on the environment. Teachers have indicated that 

environmental issues are complex and that information 

about the environment is new to them. 

The year 2018 provided a great opportunity for the LWS 

to partner with the Fundisa for Change programme to 

expand and intensify our teacher training programme. Our 

first intake of teachers for this accredited training was 

made possible by generous funding from the Department 

of Environmental Affairs, under the leadership of the late 

Mrs Edna Molewa. This training focused on biodiversity, and 

the Lapalala Wilderness Reserve provided an ideal location 

for practical demonstrations. The LWS is grateful to Shanu 

Misser from GreenMatter, who facilitated the programme.

HIGHLIGHTS OF THE TEACHER  
TRAINING PROGRAMME

The teacher training programme hosted a workshop 

for Life Science teachers (Grades 10-12) from our local 

community high schools. I am pleased to report that 

22 out of the 25 participants completed the course 

and were found competent. They each received a 

certificate awarding them 20 continuing professional 

development (CPD) points.

TERTIARY PROGRAMME
By virtue of its location, the LWS presents a valuable learning 

opportunity for students from universities in South Africa 

and beyond our borders. Here, students can put into practice 

all the theory they have learnt in their lecture rooms. This 

includes theoretical learning about geology, soils, vegetation 

classification and monitoring, remote sensing, global warming, 

climate change, renewable energy, archaeology and bush 

HIGHLIGHTS OF THE TERTIARY PROGRAMME
Towards the end of 2018, LWS was approached by two 

universities – the University of Limpopo (Biodiversity 

Department) and the University of the Witwatersrand 

(School of Animal, Plant and Environmental Science) 

– who wish to bring their students to the LWS for the 

practical components of their studies. The LWS, as a whole, 

is elated to have more calls for its tertiary programme.

LEADERSHIP SEMINARS
The LWS leadership seminars are designed to encourage  

leaders to embrace the key components of the United Nations 

2030 Agenda for Sustainable Development. The agenda has  

17 development goals with a major focus on protecting the planet 

from degradation. The period under review has seen the LWS begin 

to identify and engage with leaders and potential sponsors to 

market its ideas for training seminars. We hope to launch this 

new programme in 2019, once the various memorandums of 

understanding with role players have been agreed and signed.

HIGHLIGHTS OF THE LEADERSHIP SEMINARS
Four local municipalities within the Waterberg region have 

already indicated their willingness to engage in leadership 

training. We are also pleased to report that traditional 

healing practitioners in Limpopo are keen to participate 

in the LWS leadership programme. They have mentioned, 

in particular, their need for education and guidance 

regarding the sustainable harvest of natural resources.

encroachment, plus various other biodiversity management 

issues. In this reporting year, our external lecturers continued 

to share their knowledge and to provoke insightful discussions 

on conservation and the environment. Special thanks must go 

to Richard Wadley, Lyn Wadley and Mark Thompson for their 

valuable contributions to our programme.



YOUTH DEVELOPMENT PROGRAMME
The LWS has maintained a strong focus – as per our mission 

statement – on identifying and nurturing conservation leaders 

of the future. To address this, the LWS initiated a youth 

development programme which focuses on school learners, 

youth out of school (learnerships and experiential training) and 

tertiary students (internships, bursaries and research projects). 

The third cohort of the original youth development programme 

has now exited the programme. Consequently, a new cohort has 

been recruited for the start of the new programme which will 

begin in February 2019.

HIGHLIGHTS OF THE  
YOUTH DEVELOPMENT PROGRAMME

The youth development programme continues to produce 

rewarding results for the young people who embrace the 

opportunities it gives them. We are especially pleased to 

have contributed to the success of the six students who 

graduated at the end of 2018 from our local universities. 

In addition, the LWS has successfully sourced the funds 

required for a Masters degree for one of our students 

at the University of Limpopo, and for another student 

who has chosen to study nature conservation at the 

Tshwane University of Technology. Both of these young 

people come from our immediate local communities –  

Mapila and Lyden Village.

THE LAPALALA WILDERNESS SCHOOL 
SOCCER TOURNAMENTS
This project is managed by the LWS in partnership with the 

Lapalala Wilderness Reserve. The reserve is widely acknowledged, 

not only for its conservation of biodiversity, but also for its 

community development programme. The soccer tournaments 

aim to use the appeal of soccer to mobilise resources and support 

for both of these focus areas (environmental education and social 

upliftment). While the LWS soccer tournament strives to uplift 

youth who have left school (and their parents), it includes a 

focus on environmental education, offering talks on conservation, 

health, crime prevention, and drug and substance abuse.

HIGHLIGHTS OF THE  
SOCCER TOURNAMENTS

Five soccer tournaments were hosted during the course 

of 2018. The tournaments produced 10 top soccer 

teams that received ‘proper’ soccer boots and soccer 

kit, given to them in recognition of their soccer-playing 

skills. The first group of 75 youths, and a second group 

of 150 youths, were thrilled to receive their unexpected 

prizes. The best players in these tournaments are of an 

ideal age to develop a career in soccer. They have been 

chosen to participate in a new soccer team called the 

Lapalala Roans.



NEW SITE FOR THE LWS
The planning phase of the new LWS buildings on the site 

immediately adjacent to the main gate of the Lapalala 

Wilderness Reserve is well under way. We have received 

the approval of the basic assessment application to the 

Department of Environment and the subsequent approval  

of the zoning application by the local municipality. 

Johannesburg-based architects, Local Studio, have been 

appointed and have had several workshops with the LWS 

staff to make sure the new school addresses the needs and 

issues learnt from the old school. They will also ensure that 

the buildings meet sustainable building standards as well as 

enhancing the sense of place on the perfect riverside site. 

Preliminary sketches have been drawn up and simulation 

models were presented at the annual general meeting of the 

LWS. We look forward to finalising the plans in March 2019, 

and appointing the builders by mid-year 2019.

Mashudu Makhokha

Director: Lapalala Wilderness School

Camp was amazing for the whole fifth grade. We saw  
a snake, which was cool and scary. I learnt that there  
are so many different types of bugs and beetles and that 
most of them don’t have venom. I learnt how to be helpful  
to my teammates. I also learnt not to be sad if I lose  
and not to exclude myself from whatever we are doing.

Richard 

OPPORTUNITIES FOR THE LWS
• The LWS has been granted a Phase A accreditation by 

the Sector Education & Training Authority for Education, 

Training and Development Practices (ETDP–SETA). This 

will enable the LWS to offer certificates for environmental 

education and other short courses. We intend completing 

the remaining phases in the near future.

• The LWS will continue its work with the Fundisa for Change 

(FFC) training programmes.

• The LWS will strengthen its use of media opportunities 

(print, television and radio) to promote and market its 

activities, programmes, personnel and responses to current 

environmental trends. In this reporting period, the LWS 

continued to deliver a series of talks on the Waterberg Wave, 

a local community radio station.

• The LWS plans to continue celebrating International World 

Rhino Day with a public speaking competition for Grade 10 

Life Science learners in the Waterberg district. The 

competition is sponsored by the EWT and the My School  

My Planet My Village programme.

• The LWS intends to compete for awards in various 

conservation or environmentally-related projects, for 

example the SANParks Kudu Awards and the Ecologic 

Awards. Competing in this way provides an effective, detailed 

record of our work and a platform to promote the diverse 

programmes offered by the LWS.

“



The staff and Board of Lapalala Wilderness School at the 2018 AGM
Back row from left to right: Takalani Ndonyane, Stanley Mello,  Boitumelo Makgai, Lizzy Litshani, 
Johannes Monyeki, Ntsako Maluleke,  Colbert Munarini, Tumelo Machete, Frans Phago, Lucas Ngobeni.

Middle row from left to right: Graeme Wilson, Merriam Mabilu, Joan Cameron, Brenda Thoka,  
Anna Tshelane, Lizzy Phago, Paulinah Chauke, Elizabeth Moatshi, Jenica Sebetha, Mike Gregor.

Front row from left to right: Phoebe Anderson, Sibusiso Manzini, Duncan Parker, Peter Tsheola,  
Rose Mosiane, Mashudu Makhokha, Clive Walker, John Hanks, Tim Ivins, Anton Walker.

STAFF RECOGNITION
Anna Mokgadi Tshelane has worked at the LWS for the past 

26 years. She grew up on the Moerdyke Farm, which is the 

current location of LWS today. Her mother and father worked 

on the farm before Lapalala Wilderness Reserve purchased it 

to incorporate the land into the reserve. Anna has provided a 

depth of institutional knowledge and memories of previous 

land use, which is essential for our tertiary groups and other 

school groups.

LWS would also like to congratulate all the staff who are 

celebrating 10 years of long service and others their five years 

of service; a confirmation of our successful staff retention 

programme. Congratulations and sincere thanks must go to 

the staff of LWS who are at the frontline of the ever-increasing 

conservation and environmental education needs of the region 

and of the whole country.

The Lapalala Wilderness School considers staff development to 

be a priority on the annual agenda. In the period under review, 

the following courses were attended by LWS staff:

• The director’s course, beneficial for the development of the 

LWS director.

• A supervisory course for the education manager and the 

hospitality manager.

• A risk management course for the management team and 

LWS Board representative, Rose Mosiane, who participated as 

an observer.

• Basic health and safety course for the director, undertaken in 

his personal capacity.

• Learning about elephant behaviour for all the LWS educators, 

plus Merriam Mabilu and Lucas Ngobeni.

• A snake-handling course for all the LWS educators, facilitated 

by Mike Perry.

• First aid training for all staff members at the LWS.

• Each team at the LWS maintains its focus on in-house 

training, to improve the service we offer to visiting clients. 

INTERNSHIP PROGRAMME
Four interns were hosted by the LWS in 2018. Two were 

hospitality interns, one was an education intern, and one worked 

with the administration team. The internship programme aims 

to address the issue of succession planning and to confront the 

complex challenge of youth unemployment. LWS is creating 

opportunities to help our youth to acquire the skills necessary 

to enter the job market and to succeed at their chosen careers.

S TAFF D EVELO PMENT



The Youth Development Programme really 
increased my knowledge. I never knew that 
there are certain human activities that harm 
the environment. Pesticides we use at home 
have a very negative effect on the environment. 
The YDP even gave us the privilege of visiting 
the Kruger National Park. We learnt how rhino 
poaching puts these animals in danger.  
We took the education back to our school.  
We are even teaching our teachers at school.

Lesedi Mushi, Mmadikana High School

During 2018, the LWS reviewed its external communications 

strategy, and analysed the value and success of our current 

platforms. These included our newsletters, our revised website 

(www.lwschool.org), plus Facebook, Twitter and YouTube – all 

of which can be easily accessed from the website. A specific 

digital communications plan for 2018-2021 was prepared in 

May. It marks a new, coordinated approach to improve the 

quantity and quality of future digital messaging. 

LWS newsletters and reports are currently circulated to 

various government departments, conservation and education 

organisations, conservancies and the School’s valued donors. 

In future, our newsletters will also be shared with the South 

African NGO Network (SangoNet), which circulates items 

of interest to a broad spectrum of NGOs inside the country 

and beyond. The GreenMatter and Living Museum databases 

will also be incorporated into the LWS’s database for wider 

outreach accordingly.

Past newsletters will continue to be uploaded to our website 

for historical reference, and articles will be prepared for 

publication in prominent magazines such as Wildlife & 

Environment on an ongoing basis. The LWS Twitter account  

(@LW_School) and Facebook profile are running well, and are 

kept updated with regular posts.

VIDEO TRAINING COURSE
During February this year, video producer Phoebe Anderson 

provided an informative training session for our environmental 

education team. The video exercises covered key digital file 

formats including MP4 and .mov; fresh ideas for shooting 

YouTube clips; tips for interesting filming angles; the importance 

of camera stability and free, editing software options. Prior to 

the course, LWS was also grateful to receive two digital video 

cameras and a brand-new Canon camera with a tripod for the 

School. This equipment and video training course are aimed at 

helping to improve future photo and video outputs from our 

School. Effective communication skills are an important part of 

achieving our education goals. We hope to share and celebrate 

the LWS story with increasing numbers of people.

COMMUNICATIONS S TRATEGY

“



OPINION
The summarised financial statements, which comprise the 

summarised statement of financial position as at 30 June 

2018, the summarised statements of comprehensive income, 

changes in equity and cash flows for the year then ended, 

and related notes, are derived from the audited financial 

statements of Lapalala Wilderness School (NPC) for the year 

ended 30 June 2018.

In our opinion, the accompanying summarised financial 

statements are consistent, in all material respects, with the 

audited financial statements, in accordance with International 

Financial Reporting Standards for Small and Medium-sized 

Entities (IFRS for SME’s), and the requirements of the Companies 

Act of South Africa as applicable to summarised financial 

statements.

SUMMARY FINANCIAL STATEMENTS
The summarised financial statements do not contain all the 

disclosures required by the International Financial Reporting 

Standards and the requirements of the Companies Act of 

South Africa as applicable to financial statements. Reading 

the summarised financial statements and the auditor’s report 

thereon, therefore, is not a substitute for reading the audited 

financial statements and the auditor’s report thereon. The 

complete annual financial statements and the audit report 

thereon will be available at the offices and website of Lapalala 

Wilderness School (NPC).

THE AUDITED FINANCIAL STATEMENTS 
AND OUR REPORT THEREON
We expressed the following qualified audit opinion on the 

audited financial statement:

The basis for our qualified audit opinion was that as it is common 

with similar organisations, it is not feasible for the organisation 

to institute accounting controls over income received from 

donations prior to their initial entry in the accounting records. 

Accordingly, it was impractical for us to extend our examination 

beyond the amounts actually recorded.

DIRECTORS’ RESPONSIBILITY FOR THE 
SUMMARISED FINANCIAL STATEMENTS
The directors are responsible for the preparation of the 

summarised of the audited financial statements in accordance 

International Financial Reporting Standards for Small and 

Medium-sized Entities (IFRS for SME’s) of the Companies Act of 

South Africa as applicable to summarised financial statements 

and for such internal control as the directors determine is 

necessary to enable the preparation of the summarised financial 

statements that are free from material misstatement, whether 

due to fraud or error.

AUDITOR’S RESPONSIBILITY
Our responsibility is to express an opinion on whether the 

summarised financial statements are consistent, in all material 

respects, with the financial statements based on our procedures, 

which were conducted in accordance with International 

Standard on Auditing (ISA) 810 (Revised), Engagements to 

Report on Summarised Financial Statements.

NUMERI AUDITORS INC.
CHARTERED ACCOUNTANT (SA)
M. VENTER
IRBA REG NO: 229506
SAICA PR NO: 900448 
Registered Auditor

INDEPENDENT AUDITOR’S REPORT  
ON THE SUMMARISED FINANCIAL STATEMENTS

TO THE MEMBERS OF LAPALALA WILDERNESS SCHOOL (NPC)



TSHUKUDU (RHINO)
R100 000 AND ABOVE
CATHSSETA

Coronation Asset Management

Italtile & Ceramic Foundation

Mapula Trust

Phoebe Anderson

Planet Gold Trading (Pty) Ltd

The Rufford Trust

The Waterberg Trust

THUTLWA (GIRAFFE)
R50 000 – R99 999
G Ravazzotti

Hitachi Power Africa

My Planet Rhino Fund   

Endangered Wildlife Trust

N F Oppenheimer

THOLO (KUDU)
R20 000 – R49 999
Bugs Family Trust

Different Life

P Hagelthorn – Just a blade of grass

PHALA (IMPALA)
R1 000 – R9 999
Dr R E Tager

E Schianchi

Lynn & George Scotford

Mabalingwe Country Lodge

Nampak Liquid

NTT Toyota Mokopane

Waterberg Nature Conservancy

DONATIONS-IN-KIND
1Energy (two upright Bosch refrigerators)

BirdLife South Africa (books) 

Erika Alberts (books)

Fruit & Veg Mokopane

Hilary Jackson (laptop)

John Ledger (books)

Livingstone Supply Company 

(books & lanterns)

Phoebe Anderson (branded gazebo,  

Canon video cameras and camera)

Roots Butchery Mokopane

Suzanne Mondoux (books)

Van Schaik Polokwane (calendars and diaries)

DONORS

 

S TATEMENT OF FINANCIAL POSITION at 30 June 2018
 
 2018 2017 
  R R 
ASSETS 

Non-current assets 2 466 462  787 978 
Property, plant and equipment 2 060 385  741 396 
Sustainability fund 406 076 46 582

Current assets 667 258   1 050 589 
Inventories 4 120   4 688   
Trade and other receivables 224  465 826  
Cash and cash equivalents 662 913   580 074 

TOTAL ASSETS 3 133 721  1 838 568 

EQUITY AND LIA BILITIES

Equity 2 830 880  1 709 819 
Retained earnings 2 830 880   1 709 819 

Non-current liabilities –  2 735  
Funds –  2 735  

Current liabilities 302 841   126 013 
Trade and other payables  93 809  15 190 
Provisions 209 031   110 823  

Total liabilities 302 841   128 748 

TOTAL EQUITY AND LIABILITIES  3 133 721  1 838 568 

S TATEMENT OF COMPREHENSIVE INCOME 
for the year ended 30 June 2018

  2018      2017      

 R R

REVENUE 6 078 760   4 494 719 

Fee paying schools 1 157 247  1 137 240  
Donation income 4 921 513  3 357 479 

 

OTHER INCOME 132 972  68 885  
Costs recovered 41 179  40 535 
Donated assets   52 776   –  
Interest received   38 503    28 349  
LWS shop income   511    – 

Gross income before expenses 6 211 732    4 563 604  

O PERATING EXPENSES 5 097 989   4 167 412
Accounting and audit fees    36 307    34 111   
Advertising 30 117  26 239 
Bank charges 12 944   11 684   
Bedding and linen   91 319     8 623  
Board of Directors’ expenses    20 152  21 569   
Catering supplies  541 571  495 007   
Cleaning 47 084   75 559  
Computer expenses 9 735  10 026
Consultation and professional fees –   31 183
Depreciation  95 083  173 118   
Eco-School expenses (WESSA) 56 269  43 499   
Educational resources    21 833  12 503   
Electricity and water    138 146     89 626  
Fuel and oil   208 053   145 906  
Impairment losses: Assets written off   8 196   – 
Insurance   160 427   153 179 
Licences and permits 2 496      3 556  
Magazines and journals  – 720
Memberships 1 145   1 760 
Printing and stationery 54 374  52 355  
Repairs and maintenance  296 492  131 659 
Safety and medical expenses    15 948    8 840 
Soccer tournament 92 453  –  
Staff expenses 2 731 901  2 339 170   
Telephone and communications 54 957    33 223  
Transport: Community schools 141 330  161 320  
Staff training  86 544 37 984 
Staff travelling 27 265 3 181 
Uniforms 51 461 28 801 
Youth Development Programme 64 374 33 000 

Surplus for the year 1 113 742   396 192



BOARD OF DIRECTORS
• Dr John Hanks (Chairman)

• Mr Graeme Wilson (Vice Chairman)

• Mr Duncan Parker

• Mr Mike Gregor

• Ms Phoebe Anderson

• Ms Rose Mosiane

• Mr Peter Tsheola

• Mr Tim Ivins

• Dr Sibusiso Manzini

• Mr Anton Walker

COMPANY SECRETARY
• Joan Cameron

PATRON
• Clive Walker

STAFF
• Director: Mashudu Makhokha

• Education Manager: Colbert Munarini

• Financial Manager and Office Administrator:  

Merriam Mabilu, Tumelo Edwin Machete (intern)

• Eco-Schools Coordinator: Lucas Ngobeni

• Outreach Coordinator: Lizzy Litshani

• Educators: Brenda Thoka, Johannes Monyeki,  

Takalani Ndonyane, Boitumelo Linah Makgai (intern)

• Hospitality Staff: Ntsako Maluleke, Paulinah Chauke,  

Jenica Sebetha, Anna Tshelane, Lizzy Phago, Elizabeth 

Moatshi, Letty Maluleke(intern), Locracia Khosa (intern)

• Maintenance: Stanley Mello, Frans Phago

PUBLISHED IN 2018 BY THE  
LAPALALA WILDERNESS SCHOOL
Incorporated in the Republic of South Africa under Section 21 

of the Companies Act, 1973 (Act 61 of 1973), the Wilderness 

School is a legal association with the registered name 

of the Lapalala Wilderness School: Registration Number 

2005/022175/08.

Registered as a non-profit Public Benefit Company,  

Lapalala Wilderness School: PBO, Registration Number  

PBO 930024138. 

LWS is in the process of registering with the Department 

of Higher Education and Training as a training centre with a 

registered practical programme, and LWS will offer practical 

qualification registered on the National Qualifications 

Framework (NQF).

Phase A accreditation process with CATHSSETA, the Culture, 

Arts, Tourism, Hospitality and Sports Sector Education and 

Training Authority (SETA). 

Recognised by the Department of Environmental Affairs (DEA), 

Limpopo Economic Development, Environment and Tourism 

(LEDET) and Department of Education (DOE) as a credible and 

long-standing NPO.

FOR FURTHER INFORMATION CONTACT 
LAPALALA WILDERNESS SCHOOL
P. O. Box 348 • Vaalwater • 0530 • South Africa

Tel: +27 82 887 3912 • Fax: + 27 86 463 9767

Email: lws@lwschool.org

Website: www.lwschool.org

Photographs courtesy of Johannes Monyeki, Phoebe Anderson, 

Mongezi Matli and the staff of the Lapalala Wilderness School

         LapalalaWildernessSchool @LW_School


